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As in past years, YUVA continued its work in the interrelated themes of poverty, 

environment and governance. Specifically the rural arm of the organisation implemented 

projects in 11 districts, collaborating with both civil society organisations and peoples' 

organisations. These projects are primarily focused at bringing change in the conditions 

which are precipitating the livelihood crises. YUVA played a key role in Wada Na Todo 

Abhiyan in Maharashtra, working on state level advocacy issues such as education, health, 

dalit rights and livelihoods. YUVA Urban's work on the development plan has deepened 

our understanding of urban planning processes towards inclusive city spaces. YUVA's 

central unit continued facilitation of Anubhav Shiksha Kendra (ASK), strengthening the 

capacities of young people as leaders of social change. Details of these interventions and 

The context in which YUVA works is one where there is an immediate need to look at 

development from the lens of people. Amidst the transitions of socio-economic and 

political landscapes, YUVA has stood strong in nurturing people and providing leadership 

in the social sector. I thank my fellow Board members, the outgoing Executive Committee, 

particularly outgoing President Kavitha Krishnamoorthy for their contributions. Thanks 

also to the entire YUVA team, our donors, supporters and co-travelers. Together we look 

forward to the year ahead as one in which the key principles and values guiding our work 

will enable us to achieve greater impacts in areas of critical need. 

Chairperson's Message

Amitabh Behar
Chairperson,YUVA

In Solidarity,

Amitabh Behar

The passing year has been historic in many ways, 

witnessing great political intent for social programmes and 

citizen welfare, but at the same time the State's association 

with civil society has declined. Civil society plays a crucial 

role in monitoring and ensuring equitable entitlements to 

marginalised communities. I believe that civil society, 

social action groups and grassroots organisations need to 

collectively galvanise people's action for ensuring State 

responsiveness to their promises. YUVA with its vast

experience over the last 30 years has a crucial role to play and 

over the last two years the organisation has consistently worked  

on improving socio-economic conditions of the marginalised by ensuring their rights are 

upheld.

others are presented in the Report.
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Our Mission

Our Core Values

Democratization of society, polity and economy for all women, men, youth and children.

Our Core Purpose

Our Mission

Our Core Values
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About YUVA
The birth of Youth for Unity and Voluntary Action 
(YUVA), a voluntary development organization in the 
year 1984, marked the beginning of a journey of 
empowering the oppressed and marginalized in 
urban areas and later in rural areas.  Since 1984, YUVA 
has questioned social structures along the side of the 
poor, with the aim of empowering them to 
participate in a process of meaningful change.  At the 
heart of YUVA's mission lies the conviction that the 
collective destinies of the human race are bound 
together. For a genuine, sustainable and lasting 
social system, sharp differences in income and 
opportunities must give way to a more equitable 
distribution. Thus, YUVA has focused upon creating 
access and enabling processes to a gamut of rights 
and opportunities for the marginalized and 
vulnerable sections of society, within the human 
rights framework. 

YUVA's engagements of the last twenty nine years are 
derived from the Paradigm of Human Rights.  The 
foundation of engagement lies in defending, 
promoting, restoring and creating the civil, political, 
social, economic and cultural rights of the poor, at 
the levels of both the individual and the collective. 
The ambit of our intervention spans the relationship 
between the three fundamental and interrelated 
themes of Poverty, Environment and Governance. 

Poverty is seen as being a violation of human rights 
with recognition that it is structural and there are 
social causes that create and perpetuate the 
impoverishment of communities and specific

groups. The theme of environment focuses on 
issues of quality, equity and sustainability in 
relation to the development and management of 
natural resources and infrastructure. Work on 
governance centers around facilitation of the 
democratization of power and decentralized access 
to and management of public resources. 

YUVA follows a strategy of balancing its work of 
securing rights with building assets for the poor. This 
has been labeled as the People's Organization- 
People's Institution (PO-PI) model. YUVA believes 
that these organizations and institutions are vital 
mechanism to enable people to negotiate with the 
state and market, the two overarching forces in 
today's political economy. YUVA believes that 
people's institutions are needed to protect existing 
assets, enhance assets by making them more 
productive and create new assets; people's 
organizations are needed to protect existing rights, 
expand existing rights, and create new rights. 

YUVA believes that the process of social change has 
to be composite while seeking to deal with the root 
causes of inequity. YUVA has identified eleven levels 
of engagement which ensure a composite, multi-
pronged approach towards the development 
agenda. These eleven levels of engagement provide 
a significant focus to YUVA's work in urban and rural 
areas. These are essentially an indication of the 
nature of roles that a development organization 
must play in its role as a catalyst, enabler and 
advocate for addressing concerns of the poor and 
achieving socially relevant objectives.
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1.   To build organizations for direct action.
2. To conduct popular education for building awareness.
3. To undertake conscientisation through training processes
4. To ensure access to basic human rights such as education, health, nutrition, water and energy.
5. To engage in experiments towards sustainable and people-centred alternatives.
6. To conduct research aimed at formulating and influencing policy.
7. To engage in advocacy and lobbying activity aimed at participatory governance.
8. To undertake documentation and strategic information dissemination in the promotion of the

right to information.
9. To participate in initiating and building networks and alliances for social transformation
10. To undertake support and consultancy work aimed at capacity building of people's

organizations and grass-root groups.
11. To engage in solidarity action, nationally and internationally to highlight people's causes.

Eleven levels of intervention
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PART II: UNITS OF YUVA

PART II: UNITS OF YUVA

A. Natural Resource Management and 
Livelihoods
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Challenges
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Organic seed plots Farm Pond constructed through

Convergence of government schemes

7. 15 SHG trainings and 20 Farmers Meetings have
been undertaken. 

Promoting Agro-Produce Marketing and Convergence 
of Agriculture Interventions for Increased Family 
Income of Distressed Farmer Communities

Convergence of government schemes

Promoting Agro-Produce Marketing and Convergence 
of Agriculture Interventions for Increased Family 
Income of Distressed Farmer Communities
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Activities and Outcomes
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Gram Sabha

B. Governance and Human Rights

---------------

B. Governance and Human Rights
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Wada Na Todo Abhiyan

District Campaign Committee Meetings

2. Preparation, design and publication of
pamphlets, reports & case stories

District Campaign Committee Meetings

2. Preparation, design and publication of
pamphlets, reports & case stories

---------------
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3. Meetings with the Guardian Ministers
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Meeting with the Gaurdian Minister In Kolhapur Meeting with the Gaurdian Minister In Akola

4. Repeat Petitions to the Guardian Ministers with
detailed demands and probable solutions 5. Media Advocacy

Meeting with the Gaurdian Minister In Kolhapur Meeting with the Gaurdian Minister In Akola

4. Repeat Petitions to the Guardian Ministers with
detailed demands and probable solutions 5. Media Advocacy
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C. Gender and Other Forms of Social Discriminations

Women's Empowerment through Women's Organization 

Table: WEWO Objectives and Activities Undertaken

Objectives Activities

Objective 1:

Objective 2:

Objective 3:

Women's Empowerment through Women's Organization 

Table: WEWO Objectives and Activities Undertaken

Objectives Activities

---------------
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Outcomes

Campaign to end all violence against women (We can�.)Campaign to end all violence against women (We can�.)
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Combating HIV/AIDS through Community Engagement 

Activities 
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OVERVIEW OF THE THEMATIC AREAS

I. Human Settlements

Re-visioning Urban Spaces-An Intervention for 
Better Habitat for Urban Poor

City Programme
Campaign on Development plan Awareness

YUVA URBAN 

OVERVIEW OF THE THEMATIC AREAS

Better Habitat for Urban Poor

City Programme
Campaign on Development plan Awareness
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Ground Truthing

Existing Land Use

Training and Workshops

Various trainings on ELU were organized with NGOs, fisher folk 
communities, hawkers, community leaders, political party 
members.
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PRESS RELEASES
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Umeed

Activities and Outcomes

Youth Initiative for CPP

---------------
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TAPORI Event:

Women's Initiatives for CPP

a)Input Sessions with Women's Group:

 b) Exposure visits

c) Literacy Camp

d) Women Rights Activism Campaign: 'Hamara bhi
Wajood Hai..'

e) Women's Day Celebration:

Right To Water and SanitationWomen's Initiatives for CPP

a)Input Sessions with Women's Group:

Right To Water and Sanitation
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Wajood - Basic Service Facilitation: 

Pavement Dwellers Programme: Re-defining 
'Inclusiveness' in Governance from the Urban Poor 
Context

Pavement Dwellers Programme: Re-defining 
'Inclusiveness' in Governance from the Urban Poor 
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Skill  Development for Employability of YouthSkill  Development for Employability of Youth
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STATE PROGRAMME 
Tenure Rights Campaign
Shahar Vikas Manch carried out a campaign on SRA 
policy. The objective of this campaign was to abolish 
SRA policy and to demand that rehabilitation take 
place within the city limits. 

Advocacy on property Rights:

NATIONAL PROGRAMME
nd rdA round table meeting on RAY on 22  & 23  January, 

2013. (Odisha)
This round table meeting was held to understand 

Voice of the community

Bharat Melkundri, 20 years of age,  a  male recipient 

of the Electrician course from Jogeshwari Sanjay 

Nagar shared his experience.  He had not gone to 

school and was also not able to visualize what the 

concept of school. He said that since he was not able 

to get education, job has been a far – fetched dream.  

He works as informal labourers without any skills 

depending on the mercy of other trained workers. 

He proudly says “Today for the first time I have 

received some training for electrician and I will be 

called a skilled worker, because of the certificate I 

will receive”.  He also showed his willingness to 

study further incase any opportunity is provided to 

him.

Advocacy on property Rights:

study further incase any opportunity is provided to 

him.
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 Consultation in Jharkhand on RAY

Capacity Building Workshop (Surat) on RAY

Training & Capacity Building Workshop(Gaya- 
th thBihar)16  & 17  March 2013

II. Social Security and Livelihood

CITY PROGRAMME
Migrant Resource Centre

Capacity Building Workshop (Surat) on RAY

Training & Capacity Building Workshop(Gaya- 

CITY PROGRAMME
Migrant Resource Centre
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Activities and Outcomes

STATE PROGRAMME

Activities and Outcomes

STATE PROGRAMME

---------------
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NATIONAL PROGRAMME 
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B. Information Resource Centre

i. YUVA Library

ii. Media Unit

C. Projects

South Asia Network on Dams, River and People 
(SANDRP)

i. YUVA Library

ii. Media Unit

C. Projects

YUVA CENTRAL
Introduction

I.YUVA Centre

A. Training Centre
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Activities and Outcomes Anubhav Shiksha Kendra 
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Partner centers
Geographical area 
covered by the
organization

Outreach

April-Sep Oct-March

TOTAL 3030 ( female-29% 
and male 71%)

2648 (female-35% 
and male 65%)

Youth taking leadership in social life is a 
commonly observed phenomenon in all the 
centers of ASK.  

TOTAL 3030 ( female-29% 
and male 71%)
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ii.

II.

 III.

IV.

 V.

IV.
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Lessons Learnt
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Disclosures 
1. Origin and brief History of the Organization
Youth for Unity and Voluntary Action is a registered 
voluntary development organisation taking up 
issues of the poor and the marginalised in urban and 
rural areas. We are a non-profit making organisation 
funded by external and Indian funding organisations 
as well as Government of India, Government of 
Maharashtra, other governmental bodies and UN 
agencies.  

YUVA was founded in 1984 when a group of students 
and lecturers from Nirmala Niketan, College of Social 
work got together with other like minded people with 
the vision of the creation of cities that are just, 
equitable and sustainable.  
YUVA's mission is �to empower the oppressed and 
the marginalized by facilitating their organizations 
and institutions towards building equal partnerships 
in the development process ensuring the fulfillment 
of their human right to live in security, peace and 
dignity. YUVA will also engage in critical partnership
with the government and forge alliances with other 
actors of civil society such as people's movements, 
trade unions, women's group, academic institutions 
and the private sector to enable and strengthen the 
people's empowerment processes�. 
Since inception, YUVA has consciously chosen to 
implement its development agenda by engaging 

with local, community based organizations. This has 
involved strengthening existing organizations to 
understand and respond effectively to the local 
development issues, and encouraging new 
formations � such as community action groups, 
groups of women, youth, children and informal 
sector workers � to engage in development. YUVA has 
its direct interventions in Mumbai, Navi Mumbai and 
Vidharbha.  
YUVA is accredited as an NGO with general 
consultative status with the United Nations 
Economic and Social Council (UNECOSOC).  

2. Registered Address
Youth for Unity and voluntary Action,(YUVA)
YUVA Centre, 
Plot No. 23, Sector VII, 
Kharghar, Navi Mumbai 410210 
Telephone: +91-22-27740970 / 80 / 90 

3. Status of Organisation
· Registered under the Societies Registration

Act, 1860 (836 GBBSD 1984/ 26 December
1984) 

· Registered under the Bombay Public Trust
Act, 1950 (F10304/ 20 April 1985)

· Registered under section 12 A of the Income
Tax Act (ITA) � INS/24339/ 7 May 1985 from
inception

· Registered under the Foreign Contribution
(Regulation) Act (FCRA) - No. 83850025.

· YUVA enjoys recognition under section 80G
of the Income Tax Act.

YUVA was founded in 1984 when a group of students 
and lecturers from Nirmala Niketan, College of Social 
work got together with other like minded people with 
the vision of the creation of cities that are just, 
equitable and sustainable.  
YUVA's mission is �to empower the oppressed and 
the marginalized by facilitating their organizations 
and institutions towards building equal partnerships 

consultative status with the United Nations 
Economic and Social Council (UNECOSOC).  

2. Registered Address
Youth for Unity and voluntary Action,(YUVA)
YUVA Centre, 
Plot No. 23, Sector VII, 
Kharghar, Navi Mumbai 410210 
Telephone: +91-22-27740970 / 80 / 90 

3. Status of Organisation
· Registered under the Societies Registration

Act, 1860 (836 GBBSD 1984/ 26 December
1984) 

· Registered under the Bombay Public Trust
Act, 1950 (F10304/ 20 April 1985)

· Registered under section 12 A of the Income
Tax Act (ITA) � INS/24339/ 7 May 1985 from
inception

· Registered under the Foreign Contribution
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4. Name and Address of Main Bankers
· Standard Chartered Bank Ltd, Fort Branch,

Mumbai
· Axis Bank Ltd,Kharghar Branch, Navi

Mumbai
· Corporation Bank Ltd, Kharghar Branch,

Navi Mumbai
· State Bank of India

5. Name and Address of Auditors
M/s Contractor, Nayak & Kishnadwala, Chartered 
Accountants, 
Jash Chambers, 3rd floor, 7-A, 
Sir P. Mehta Road, Fort, Mumbai 400 001 

6. Remuneration and reimbursements to Board
members/Trustees/Shareholders 
Rs. 3,70,000/ paid to Ms. Berna Lysa John, Hon. 
Secretary of Governing Board towards full time 
service  rendered as a Campaign Lead. 

Governance 

YUVA has a two-tier governance structure 
comprising of a General Body and a Governing 
Board. 

General Body 

The General Body of YUVA comprises eminent 
academicians, social work professionals, and 
development practitioners with a range of thematic 
expertise and skills which adds value to the 
organization in terms of conceptual thinking. The 
General Body of YUVA has 62% representation of 
women. They deliberate on the overall positioning of 
YUVA in the development context and give 
suggestions for future directions. The General Body is 
the key policy-making body of YUVA. There are 
clearly-defined guiding principles for the General 

Body members of YUVA. 

Governing Board 

The YUVA Governing Board has a key role in 
upholding the organization's values and has the 
ultimate authority for guiding the organization and 
to ensure that the objectives of the organization are 
being achieved. The Governing Board plays a 
proactive role by conducting regular meetings, 
raising pertinent questions related to the strategies 
adopted, develops succession plans, and reviews the 
budgets. The YUVA Governing Board consists of 
distinguished academicians and social work 
professionals who bring their diverse skills and 
experiences to the governance of YUVA.  
The Governing Board (2012-2014)
The YUVA Governing Board consists of distinguished 
academicians and social work professionals who 
bring their diverse skills and experiences to the 
governance of YUVA. The YUVA Governing Board for 
2012-2014 has 10 members and was elected on 23 
August 2012.
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Amitabh Behar�President

Amitabh Behar is the Executive Director of the 
National Foundation for India and the Global Co-
Chair of the Global Call to Action against Poverty 
(GCAP). He is also the National Convener of the Wada 
Na Todo Abhiyan and the co-convener of the National 
Social Watch Coalition. A political scientist by 
training, Mr. Behar has done extensive research on 
go v e r n a n ce  a n d  c i v i l  s o c i et y,  e s p e c i a l l y  
decentralized rural self-governance and social 
movements in central India. He has earlier worked 
with the Ford Foundation and the Swiss Agency for 
Development and Cooperation.

Berna Lysa John�Hon. Secretary

Lysa John is the Head of Outreach for the HLP 
Secretariat. She began her career in 1998 with YUVA, 
Mumbai, working on issues of urban poverty, 
governance, housing and women's rights. In 2006, 
she joined 'Wada Na Todo Abhiyan' (Don't Break Your 
Promises Campaign), helping create what is now one 
of India's strongest advocacy networks, which brings 
over 3,000 organizations and 500,000 supporters 
together to monitor and support government efforts 
on the Millennium Development Goals and National 
Development Goals. Following this, Lysa served as 
International Campaign Director with the Global Call 
to Action against Poverty (GCAP), working with civil 
society organizations across 83 countries to address 
poverty and inequality through nationally organised 
and globally linked initiatives such as 'The World We 
Want' and 'Africa at the Table'. Lysa holds a Masters 
degree from the Tata Institute of Social Sciences, 
Mumbai and is currently pursuing a Ph.D. on digital 
activism and its relevance to socially excluded 
communities.

Archana Shrivastava�Treasurer

Archana Shrivastava is an independent Trainer, 
Researcher & Consultant. Her competency areas are 
Advocacy and Policy related work, Networking & 
Partnership building, Training and capacity building, 
Program Development and management, Research 
and Evaluation and Organization development (OD) 
process facilitation. She has worked extensively to 
promote and ensure rights of various population 
groups such as children, women, slums and 
pavement dwellers, disaster victims, unorganized 
labourers and persons with disabilities.  She also 
specializes in qualitative research through PRA 
(Participatory Rural Appraisal) ensuring community 
participation in information collection, situation 
analysis and people's planning processes. She has 
been accredited by Indian Society for Applied 
Behavioural Science (ISABS) as process facilitator for 
human interactions. 

Dr. Lata Narayan�Member

Dr. Narayan is Professor and Chairperson, Centre for 
Lifelong Learning, Tata Institute of Social Sciences, 
Mumbai. She is also a member of the University 
Grants Commission's (UGC) National Consultative 
committee for Capacity Building of Women 
Managers in Higher Education. She is a member of 
the Governing Board of Meljol and LAYA. She is on the 
Board of Directors of YUVA Urban Initiatives and YUVA 
Consulting. Currently, she is also the Asia 
representative on the International board of Aflatoun 
Child Savings International.

Gagan Sethi�Member

Gagan Sethi was the Founder Managing Trustee of 
Janvikas, an Ahmedabad-based Training and 
Support and incubating Organisation. Currently is 
its Chair. He is also the current chair of DALIT 
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Support and incubating Organisation. Currently is 
its Chair. He is also the current chair of DALIT 
FOUNDATION, Navsarjan and the Human and 
Institutional Forum (HIDF) also the Vice President of 
Centre for Social Justice and Sahjeevan (an 
Environment Organisation in Kutch, Gujarat). He 
holds a Masters Degree in Social Work from 
Maharaja Sayaji Rao University, Baroda, and is a 
recognised OD consultant and Leadership and 
Governance trainer. He is also Director of YUVA 
Consulting and on several diverse boards of  non 
profits like KMVS, DRISHTI, South Asia Women's 
Fund, Nirantar, Wassan to name a few.

Seemantinee Khot�Member

Seemantinee is Chair of YUVA (Rural) Association. 
She is currently the Head of CSR in the Suzlon Group 
of Companies, Pune. She has worked for more than 
25 years for the welfare of women farmers in the 
country and in the development sector. This includes 
managing and advancing the implementation of 
c o m p r e h e n s i v e  d e v e l o p m e n t  p r o g r a m s ,  
coordinating multi-stakeholder analysis and 
facilitating need-based and learning-oriented 
development programs, both in India and overseas. 
Her experience in planning, executing and 
monitoring grassroots level development programs, 
strengthening community-based organizations, and 
empowering them to promote sustainable natural 
resource management comprises a significant part 
of her current profile.

Rajendra Joshi�Member

Rajendra Joshi is the founder and Managing Trustee 
of SAATH. He has initiated and developed the 
Integrated Slum Development Program, written and 
published papers on recycling of construction 
material, pro-poor accountability in WATSAN and on 
Integrated Slum Development. He has received the 
Schwab Social Entrepreneur of the Year Award for 
2009, Nagrikta Puraskar in 2004 by the Ahmedabad 
Management Association, has been a finalist for 

Social Entrepreneur of the Year Award 2007 by the 
UNDP, CII, Schwab and Khemka Foundation; Listed 
amongst 50 �Pioneers of Change� by India Today in 
July 2008; is an Ashoka Fellow, September 2008; and 
was awarded the Karmaveer Puraskar, by iCONGO, as 
a Real Wealth Creator for the communities on the 
26th November, 2008. He is a  Director-Incube Social 
Venture Fund. He is also Chair of YUVA Urban 
Initiatives.

Dominic D'souza�Member

Dominic D'souza is Associate Director of LAYA. He is 
Trustee of the National Youth Foundation. He is also 
founder member of YUVA. He succeeded Minar 
Pimple in the capacity of Change Manager and held 
on to this responsibility to facilitate and integrate 
managerial operations in the light of changed 
leadership scenario. He is the chairperson of YUVA 
(Rural) Association. 

Kavitha Krishnamoorthy�Member

Kavitha Krishnamoorthy has vast experience on 
child rights and was formerly Director of YUVA's 
urban programmes. A Masters in Social Work, she is 
today based in Bangalore, where she has initiated an 
organisation Kilikili which works on Inclusive Play: 
children of all abilities playing together.

Dr. Nandita Shah�Member

Dr. Nandita Shah is co-director of Akshara -a 
women's resource centre. Akshara is working with 
underpriviledged women and youth with a focus on 
gender justice and social justice. She is active in the 
women's rights movement for the last 23 years - as 
activist, researcher, gender trainer and as a writer. 
She is also founder member of YUVA. 

The Board of YUVA does not comprise any staff 
member.
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Management Teams

In order to strengthen and support the core 
functional areas of YUVA there are management 
teams at each unit. Presently, two management 
teams, the Central Management Team and Urban 
Management Team enhance the functioning of the 
organization by performing the following roles: 
Program Development ( People's Transformation, 
Community Resurgence, Urban Alternatives); 
Organizational Development ( Strategic Planning,, 
Monitoring and Evaluation, Communications); 
Human Resource Development ( Recruitment, 
Training and Capacity Building, Staff Appraisal). A 
Project Management Team which comprises of 
project and programme coordinators meeting on a 
monthly basis to build synergy and create linkages 
among the various projects and for knowledge 
sharing. 

Other Fora within the Organization 

A part from the various management fora, there are 
other fora within the organization which have been 
constituted to support the staff and to create a 
conducive and lively work environment. Information 
regarding these fora has been given below: 

Committee against Sexual Harassment at Work 
Place 

Keeping in view the Supreme Court Judgment and 
Guidelines issued in 1997 to provide for the effective 
enforcement of Gender Equality and Guarantee 
against Sexual Harassment and Abuse, more 
particularly against sexual harassment at work 
place, YUVA has constituted a four-member 
Committee Against Sexual Harassment (CASH) at 
work place. CASH includes an external legal expert. 

YUVA Sahayog 

YUVVA Sahyog is a system that evolved in YUVA, 
through which the staff volunteer to part with at least 
1% of their respective gross monthly wages as 
financial assistance to social activists and people's 
organizations engaged in development. This system 
is not an official contribution of YUVA but a collective 
and personal contribution of personnel in YUVA as 
financial assistance to activists in crisis situation, 
people's organizations in need of support to 
establish income generating activities, support to 
people centered development campaigns. YUVA 
Sahyog is not so much a gesture in charity as much as 
it is recognition that a token monetary assistance will 
support an activist or a people's campaign to 
contribute to the betterment of society. 

Self Help Groups 

There are two Self Help Groups comprising of YUVA 
staff, one in Mumbai and one in Nagpur. The objective 
of the Self Help Groups is to provide credit to YUVA 
employees at low rate of interest in case of their need 
and to encourage savings within YUVA employees. 
Loans for the purpose of education, health, house 
purchase and repair, repayment of loan taken at 
higher rate of interest, and purchase of domestic 
appliances are given priority. Each Self Help Group 
has a General Body. The General Body elects the 
Managing Committee for the Self Help Group. 

Chehek Mehak 

Chehek Mehak is a forum only for women employees 
of YUVA. This forum has been constituted so that 
there is a support system for women employees 
within the organization. In this forum, female 
employees of YUVA share the challenges which they 
face pertaining to work-life balance. 

Organizational Development ( Strategic Planning,, 
Monitoring and Evaluation, Communications); 
Human Resource Development ( Recruitment, 
Training and Capacity Building, Staff Appraisal). A 
Project Management Team which comprises of 
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constituted to support the staff and to create a 
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it is recognition that a token monetary assistance will 
support an activist or a people's campaign to 
contribute to the betterment of society. 

Self Help Groups 

There are two Self Help Groups comprising of YUVA 
staff, one in Mumbai and one in Nagpur. The objective 
of the Self Help Groups is to provide credit to YUVA 
employees at low rate of interest in case of their need 
and to encourage savings within YUVA employees. 
Loans for the purpose of education, health, house 
purchase and repair, repayment of loan taken at 
higher rate of interest, and purchase of domestic 
appliances are given priority. Each Self Help Group 
has a General Body. The General Body elects the 
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Dinchak Committee 

Dinchak Committee organizes picnics, farewells, welcome events for new members, cultural programmes, 
birthdays, etc. 
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Human Resources: YUVA staff as of 
31st March 2013

YUVA Urban

Director - Program

National Desk Associate

Documentation & Communication

Right to Housing, Water and Sanitation

Right to Work, Social Security, 
Food Security, Livlihood

Programme Coordinator

Programme

YUVA Central

Director � Systems

Programme

Accounts and Finance 

Administration

YUVA Rural

Documentation & Communication

Right to Housing, Water and Sanitation

Right to Work, Social Security, 
Food Security, Livlihood

Programme Coordinator

Programme

YUVA Central

Director � Systems

Programme

YUVA Rural

Child / Youth /
 Women's Rights
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· Community for Reconciliation
· Childline India Foundation
· Department for International Development (DFID)
· Ford Foundation
· IPE Global Pvt Ltd
· Institute for Development Education and Learning (IDEAL)
· Jamshetji Tata Trust
· Katholische Zentralstelle Fur Entwicklungshilfe E.V
· Karnataka Health Promotion Council
· LAYA
· MSAMB CAIM Program PMU Amravati, Govt of Maharashtra
· Mastek Foundation
· Oxfam GB
· Oxfam India
· Plan International (India Chapter)
· Swedish Society for Nature Conservation
· SWISSAID, Swiss Foundation for Development Cooperation
· Saath Charitable Trust
· Terre des Hommes

FUNDING AND SUPPORT PARTNERS FOR 2012-2013
(In alphabetical order)

· Community for Reconciliation
· Childline India Foundation
· Department for International Development (DFID)
· Ford Foundation
· IPE Global Pvt Ltd
· Institute for Development Education and Learning (IDEAL)
· Jamshetji Tata Trust
· Katholische Zentralstelle Fur Entwicklungshilfe E.V
· Karnataka Health Promotion Council
· LAYA
· MSAMB CAIM Program PMU Amravati, Govt of Maharashtra
· Mastek Foundation
· Oxfam GB
· Oxfam India
· Plan International (India Chapter)
· Swedish Society for Nature Conservation
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GENERAL COMMENTS

Financial Statements

Top Five donors in 2011-2012 Amount in 
Rs. ( Lacs) Top Five donors in 2012-2013 Amount in

Rs. ( Lacs)

4. YUVA's sources of income are as follows:

Top Five donors in 2011-2012 Amount in 
Rs. ( Lacs) Top Five donors in 2012-2013

4. YUVA's sources of income are as follows:
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LIBILITIES

Total Total 4,12,60,823 4,12,35,4514,12,60,823 4,12,35,451

Amounts in Rs. Amounts in Rs.
st31  March 
2012

st31  March 
2012

st31  March 
2013

st31  March 
2013

60,59,984

15,37,486

3,36,63,463

55,9,179

20,22,809

1,23,68,965

3,05,15,75

1,14,893

11,80,640

33,77,551

2,11,67,199

ASSETS

1,15,76,196

25,79,980

1,14,893

11,09,365

44,65,769

2,13,89,248

Summarized Balance Sheet for 2012-2013

Total 4,12,60,823 4,12,35,4514,12,60,823 4,12,35,4514,12,60,823 4,12,35,4514,12,60,823 4,12,35,451

60,59,984

15,37,486

55,49,179

20,22,809

3,05,15,75

1,14,893

11,80,640

33,77,551

2,11,67,199
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YUVA Centre 
Plot No. 23, Sector VII, Kharghar, Navi Mumbai 410210, Maharashtra 

Phone: +91(22) 27740970/90 l Fax: +91(22) 27740970 
Website : www.yuvaindia.org 

Email: info@yuvaindia.org 

Mumbai 
5 & 6, New Nai Gaon Municipal School, 

Opp. Saraswati Vidyalaya, 
Dr. Ambedkar Road,Naigaon, Dadar (E), Mumbai � 400014 

Tel: 91-22-24116393/94 
Fax: 91-22-2413 5314 

Nagpur 
Datir Building, Plot No. 23, New Amar Nagar, Chikhali Road, 

Manewada Ring Road, Nagpur � 440034 
Tel: 0712-2743972 / 2743986 

Ghar Ho To Aisa, Gala No. 13, Kavi Keshavsut Bridge, 
Senapati Bapat Marg, Dadar, Mumbai � 400028 

Tel. : 91-22-24327350 / 91-22-65155178 

Delhi 
86-D, AD Block, Shalimar Bagh, Delhi - 110 088 

Tel:+91(11)27484654/55

C-1/E, Second Floor, 
Behind Yusuf Sarai Gurudwara, 

Green Park Extension,
New Delhi-110 016,

Ph. 011-46082371/72/73/74 
Fax :011-46082372

Youth for Unity and Voluntary Action (YUVA)

Field Office

Registered Office 
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