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Domestic workers comprise a significant part of the
global workforce in informal employment. Around 80
per cent of the domestic workers across the world are
women, i.e., 60 million (UN News, 2016). They work
for private households and similar establishments
without any clear terms of employment. They are also
mostly excluded from the scope of labour legislation.
In India, despite deliberation and formulation

of various draft bills by eminent individuals and
movements, the State has paid little attention to draft

a National Law or Policy for Domestic Workers.

Drawing on YUVA's work with domestic workers,

this report examines the current plight of domestic
workers in India. It looks at the existing legal
framework for domestic workers (or the lack thereof)
in India, the international conventions related to
domestic work, the case of the Maharashtra Domestic
Workers Welfare Board, followed by a comparative
analysis of the major draft bills on domestic workers
in the country, as well as cases from around the world
highlighting the best practices, and finally, the impact
of the new labour codes on domestic workers has

been added as a post script to this report.

The report is a collective attempt to develop

clarity on the understanding of domestic work as

a ‘visible' form of labour. It advocates for a strong
law demanding rights for one of the largest sectors
of employment for women in urban areas. The lack
of a special law for domestic workers is a grave
lacuna, especially in light of the International Labour
Organization (ILO) Convention 189, and Articles 41
and 43A of the Constitution of India which mandate
fair, equal and decent work for them. Under the
current legislative framework, domestic workers in
India only find a passing mention under the definition
of a‘wage worker’ in the Social Security Code, 2020
which mandates the setting up of state Welfare
Boards so that registered workers can avail benefits

of schemes notified by the government.

With little efforts on the part of the Government to

introduce law or policy on domestic workers at the

national level, some states have taken initiatives
wherein the governments of Andhra Pradesh,

Bihar, Chhattisgarh, Jharkhand, Karnataka, Kerala,
Odisha and Rajasthan have introduced minimum
wages for domestic workers. However, these wages
differ from state to state and also the definition of
‘domestic work’ and what tasks constitute it varies
greatly across the states. Additionally, states like
Kerala, Maharashtra and Tamil Nadu have also
constituted welfare boards for domestic workers and
by registering with these boards the workers can avail

welfare benefits.

The report studies the case of the Maharashtra
Domestic Workers' Welfare Board to understand its
working, along with the merits and flaws of its parent
Act, which has resulted in the Board’s current non-
functional status. Various stakeholders, including civil
society members, the Assistant Labour Commissioner,
activists and trade union leaders, and domestic
workers have been interviewed to understand multiple
perspectives on the Welfare Board. Government
officials themselves are aware that without any

clear government data on the number of domestic
workers in the state, it is difficult to strategise and
plan welfare policies well. They find themselves
dependent on NGOs and unions to reach domestic
workers. Numerous complications like the requirement
of renewal of registrations at the end of every year
or the requirement of the employer certificate for
registration purposes, act as major impediments to
the intended purpose of the Act and stop the benefits
from reaching the domestic workers. Interviews with
the domestic workers in the Tata Nagar area of Navi
Mumbai reveal that interviewed domestic workers
have no idea about the existence of a Domestic
Workers' Welfare Board or the schemes they are
eligible for. Activists and trade union leaders point out
the need for a rights based framework for the Welfare
Board. They observe that the welfare schemes

which are being delivered do not address their
primary needs. For example, credit facilities are not
provided. Likewise, required assistance like pension

and provident fund schemes are not enlisted among



the welfare schemes to be delivered. Even in the new
Social Security Code 2020, ‘unemployment benefits’
are not covered under the ambit of social security
(even though they are included in the definition of
social security under the ILO Convention). This is a
major setback for the unorganised sector, especially
in the wake of a pandemic and economic crises when
most of them are left without jobs and unemployment
allowance is required to sail through seasonal periods

of less or no work.

Emphasising the need for a special law on domestic
workers, the report carries out a detailed analysis

of some of the important legislative bills concerning

Based on the comparative analysis of the draft

Bills and the need of legal recognition of domestic
workers’ rights and their empowerment, the following
are the policy recommendations made to ensure

a comprehensive legislation and its effective

implementation:

Domestic work must include an exhaustive list of
work. It should not just be limited to the household
but also include non-household work. For example,
domestic workers employed in a hotel, office,
hostels and similar settings. A simple definition of
domestic work cannot cater to the variety of work

that domestic workers undertake.

Domestic work must be recognised as a different
category of work, taking the invisibility of domestic
work into consideration. The focus should be on
limiting the working hours to not more than 8 hours
of work and providing them with minimum wages
(according to the Minimum Wages Act) as well

as making clear state-wise laws that recognise

domestic work as scheduled employment.

The definition of employer should include any
person, authority or management that engages
domestic workers, whether part-time or full-
time, either directly or through any other person
or agency, and who is a contracting party to

the contract that is to be signed at the outset

of the employment between the employer and

domestic workers in India. This is done through a
rigorous comparative analysis of four provisions, i)
The Domestic Workers Welfare and Social Security
Act, 2010 by National Commission for Women ii)
The Domestic Workers’ Welfare Bill, 2016 by Dr.
Shashi Tharoor (Member of Parliament) iii) The
Domestic Workers Regulation of Work and Social
Security Bill, 2017 as introduced in Lok Sabha, iv)
The Domestic Workers Regulation of Work and Social
Security Bill, 2017 as introduced in Rajya Sabha.

It compares and contrasts these four provisions on
eight indices developed for this study to arrive at the
recommendations through debate and discussion for

a sound law for domestic workers.

the employee. This contract process is proof of
employment and should be strictly enforced.
Registration of domestic workers should also be
enforced at the ground level with the onus lying on

the employees and the state.

The role of the private placement agencies who
act as third parties between the employer and the
employee should be regulated by respective district
or state level labour offices. The District Labour
Office can act as a placement agency and this

body can be further regulated by respective states.

Composition of a tripartite body at the district,
state and national level is specifically needed

for domestic workers, which will act as the
implementation authority at the local, state and
central levels. The district level authorities should
be in direct charge of facilitation of access to
basic services, legal aid and creation of workers’
facilitation centres. Also, learning from states
like Maharashtra which has set up the Domestic
Workers Welfare Board, at the national level a

similar board can be constituted.

An efficient and functional grievance redressal
mechanism is critical to address concerns of
domestic workers. Toll free helpline numbers,
followed by free legal aid facilities should be
ensured for them. Special attention needs to be

paid to the maintenance of records of migrant



workers who migrate for work to cities. To prevent
trafficking of domestic workers the Domestic
Workers Law (yet to be introduced in the
Parliament) should be read simultaneously with
trafficking laws. No issue can be dealt in isolation,
inter-departmental convergence and coherence is

a key requirement.

For years, the state has failed domestic workers,
despite international as well as constitutional
obligations mandating welfare and social security
measures as a basic right of all workers, as well as a
key indicator of decent work. India cannot afford to
ignore the long standing demand of domestic workers

and must bring about a law for ensuring their rights.



The economy in relation to the position and
conditions of the workers is discussed time and again.
Yet, it is seldom brought to the fore how domestic
workers are a vulnerable section of informal workers
in South Asia and in many other parts of the world.
The fact that they have become an enormous
industry in itself is evident by observing how in
today’s urban space, domestic workers play a very
important role. Often, people link it to the fast paced
urban life explained in relation to the busy personal
schedules in the urban setup, which demands that

people seek services to manage their household work.

However, domestic workers are much more than those

employed by households. Yet they are unaccounted
for in terms of their rights and social security

concerns at the workplace and beyond.

The absence of any form of strong and exhaustive
quantitative data, especially state based data on
domestic workers, is a measure of the negligence
faced by these workers with reference to their
existence in the urban economy specifically. Many
scholars have tried to estimate, however indirectly,
the number of domestic workers in India. According
to the International Labour Organization (ILO), there
are at least four million domestic workers in India
(Lawyers Collective, 2013). It is also to be noted that
this worker group is a gender skewed one, with more
than 70 per cent of the workforce being women, thus

making it the largest occupation category for women

in urban India (GOl Monitor, 2013).

Domestic services demand different working hours
according to the needs of the employers and may
range from part-time engagement in multiple homes
to a full-time engagement in a single household.

Alarge percentage of domestic workers, which

includes both men and women, are migrant workers
from different areas. There are a growing number
of placement agencies, as these are called, which
connect domestic workers to people across the city.
The growing number of placement agencies also
points to the expanding space for migrant domestic
workers. It is also a known fact that the issues
faced by domestic workers are many and grave.
The situation of domestic workers is fraught with
uncertainties, there is often exploitation of their
labour, and they experience the loss of dignity and

respect.

On 16 June 2011, the International Labour
Conference of the ILO adopted the Convention
concerning decent work for domestic workers,
which is also referred to as the Domestic Workers
Convention, 2011 (No. 189). This further brought
to notice the urgency to address the issues faced
by domestic workers across the globe. It granted
rights to domestic workers, including the right to
equality in respect of employment and occupation,
the right to enjoy fair terms of employment as well
as decent working conditions and, if they reside

in the household, decent living conditions that
respect their privacy, as well as the right to have
access to justice. However, at the moment, India
has not ratified the Convention and is thus not
legally bound to incorporate these provisions into
its national legislative framework until it ratifies

it. This is a humble attempt to complement the
existing discussion on the conditions and rights of
domestic workers. The aim is to bring together the
concerns through a comparative look at the existing
legal framework and innovate further to ensure a
constructive change in paid domestic work as well as

the lives of the workers.



WOMEN AND WORK

Empowerment of women and marginalised communities should be the prime concern for building a society with
equal opportunities and rights for all. While we still grapple with the complexities of an unequal world, it becomes
important to focus on interventions through which the vulnerable sections can be supported and assisted in the
socio-legal aspect. The National Policy for Women (2016) also emphasised the need for equal representation

in economic, social and political spaces, which is essential for women empowerment. The policy also put forth
the commitment towards embracing the Convention on Elimination of All Forms of Discriminations Against
Women (CEDAW) (Ministry of Women and Child Development, 2016). India is an active member, endorsing

its commitment towards ending violence against women in the 2030 Sustainable Development Goals (SDG)
Agenda. Thus, in the contemporary scenario, the debates on gender rights and equality have been juxtaposed
against the reality of increase in crime against women, such as rape, dowry etc.; feminization of agriculture
questioning land ownership; women as migrant workers requiring availability of safe working space; and
cybercrime bullying, which have become important concerns. In the midst of all this comes the case of one of the
most invisiblised and vulnerable workforces which is also unequally gender skewed to a great extent—that of the

domestic workers.



Although there is no specific law for domestic workers under their list of scheduled employment under the

in India, they find a passing mention under the Minimum Wages Act and 7 of them have fixed the
definition of a ‘wage worker’ in the Social Security hourly/daily/monthly rates of wages for domestic
Code, 2020 which mandates the setting up of state workers (Annexure 1 has the state minimum wage
Welfare Boards so that registered workers can avail notifications). Four states have laws and/or welfare
benefits of schemes notified by the government. boards that are specially focussed on domestic work.
11 states have also notified minimum wages for Details of existing state provisions have been outlined
domestic workers by including domestic work in Table 1.

Welfare Board for Domestic Workers: NA
Effective date: 01.04.2020

Cleaning of vessels/washing the Cleaning of vessels/washing the
clothes/sweeping and swabbing floor/ | clothes/sweeping and swabbing floor/
baby sitting/care of old or infirm baby sitting/care of old or infirm
persons/kitchen shopping/taking persons/kitchen shopping/taking
children to school and back/other children to school and back/other
household chores -753 household chores - 7,534

Welfare Board for Domestic Workers: NA
Effective date: 24.03.2020
Washing the utensils -870

Washing the clothes/washing the
utensils -870

Washing the clothes/washing the
utensils/ house-keeping (A. house of
1000 sq. ft.) - 870

Washing the clothes/washing the
utensils/ house-keeping and looking
after the children - 6,943

Washing the clothes/washing

the utensils/house-keeping and
looking after the children and taking
children to school and back, other
miscellaneous domestic works - 6,943



Welfare Board for Domestic Workers: NA

Effective date: 16.09.2016

For Zone 1:

1

Washing and cleaning and cutting
of vegetables/non-veg items,
grinding, cooking and cleaning of
kitchen etc - 519.74

. Washing the clothes/ washing

the utensils/house-keeping and
cleaning of house and looking after
children - 479.74

Washing the clothes / House
keeping and cleaning and other
related works- 469.74

Welfare Board for Domestic Workers: NA

Effective date: 21.08.2020

Welfare Board for Domestic Workers: NA

Effective date: 01.04.2020

A owo oo

Unskilled - 295.8
Semi skilled - 309.89
Skilled - 408.5

Highly skilled - 472.42

For Zone 1:

i

A owo oo

Washing and cleaning and cutting
of vegetables/non-veg items,
grinding, cooking and cleaning of
kitchen etc - 14,033.20

. Washing the utensils/house-

keeping and cleaning of house and
looking after children - 12,473.20

Washing the clothes/house-
keeping and cleaning and other
related work - 12,213.20

Washing utensils - 809
Washing clothes - 809

Washing clothes/washing utensils -

809

Washing clothes, washing utensils,
cleaning the house - 809

Other household work - 809

Washing clothes, washing utensils,
cleaning the house, taking care
of children, picking and dropping
off children to school, and other

household chores - 6,474

Unskilled - 7,690.80
Semi skilled - 8,057.14
Skilled - 10,621

Highly skilled - 12,268.88

Welfare Board for Domestic Workers: Tamil Nadu Domestic Workers Welfare Board (constituted 22 January

2007) under section 6 of the Tamil Nadu Manual Workers (Regulation of Employment and Conditions of

Work) Act 1982

Included domestic work in state list of

scheduled employment but not fixed
any wage rate.



Welfare Board for Domestic Workers: Domestic workers are members of the Kerala Artisan and Skilled

Workers' Welfare Fund
Effective date: 29.12.2016
1. Washing clothes - 37.50

2. Washing vessels -37.50

3. Sweeping of house and premises,
cleaning of house and premises,
wiping the floor - 37.50

4. Purchase of vegetables, grocery,
utensils and other equipments for
making food - 37.50

5. Helping for cooking - 37.50

6. Engagement on all the works or
more cited in SI. No. 1 to 5 - 37.50

7. Caring of children, taking them
to school and bringing back from
school - 38.25

8. Caring for the old, sick and
differently abled persons - 38.25

9. For engagement in all the works or
any of the work cited in SI. No. 1 to

5 and engagement in works cited in
Sl.No.7 and 8 - 38.25

10. Cooking of food - 39.75

11. Doing other works in the house
and premises related to the stay of
individual or family - 37.50

12. Domestic work while staying in the
house - N/A

13. Vehicle driver - 40.50
14. Gardener- 40.50
15.Home nurse - 40.50

16. Security/watchman, garden worker

- N/A

1. Washing clothes - 195
2. Washing vessels - 195

3. Sweeping of house and premises,
cleaning of house and premises,
wiping the floor - 195

4. Purchase of vegetables, grocery,
utensil and other equipments, for
making food - 195

5. Helping for cooking - 195

6. Engagement on all the works or

more cited in SI. No. 1to 5 - 195

7. Caring of children, taking them
to school and bringing back from
school - 201

8. Caring for the old, sick and
differently abled persons - 201

9. For engagement in all the works or
any of the work cited in SI. No. 1 to

5 and engagement in works cited in
SI.No.7 and 8 - 201

10. Cooking of food - 213

11. Doing other works in the house
and premises related to the stay of
individual or family - 195

12. Domestic work while staying in the
house - 219

13. Vehicle driver - 219
14. Gardener- 219
15.Home nurse - 219

16. Security/watchman, garden worker

-213

1. Washing clothes - 5,070
2. Washing vessels - 5,070

3. Sweeping of house and premises,
cleaning of house and premises,

wiping the floor - 5,070

4. Purchase of vegetables, grocery,
utensil and other equipments for
making food - 5,070

5. Helping for cooking - 5,070

6. Engagement on all the works or

more cited in SI. No. 1to 5 - 5,070

7. Caring of children, taking them
to school and bringing back from

school - 5,226

8. Caring for the old, sick and
differently abled persons - 5,226

9. For engagement in all the works or
any of the work cited in SI. No. 1 to

5 and engagement in works cited in
SI.No.7 and 8 - 5,226

10. Cooking of food - 5,538

11. Doing other works in the house
and premises related to the stay of

individual or family - 5,070

12. Domestic work while staying in the

house - 5,694
13. Vehicle driver - 5,694
14. Gardener - 5,694
15.Home nurse - 5,694

16. Security/watchman, garden worker

-5538



Welfare Board for Domestic Workers: NA
Effective date: 01.04.2020
Unskilled - 303.40

Semi-skilled- 343.40
Skilled - 393.40
Highly skilled - 453.40

Welfare Board for Domestic Workers: Maharashtra Domestic Workers Welfare Board Act 2008

Included domestic work in state list of
scheduled employment but not fixed
any wage rate.

Welfare Board for Domestic Workers: NA

Included domestic work in state list of
scheduled employment but not fixed
any wage rate.

Welfare Board for Domestic Workers: NA

Included domestic work in state list of
scheduled employment but not fixed
any wage rate.

SOCIAL SECURITY FOR DOMESTIC WORKERS

The Rashtriya Swasthya Bima Yojana is a health insurance scheme that offers smart card-based cashless health
insurance cover of up to INR 30,000 under any empanelled hospital anywhere in the country to below poverty
line (BPL) workers (a unit of five) (The Hindu, 2011). In a welcome move, it was extended by the Cabinet in 2011
to include domestic workers within its ambit as well (Ibid.). However, the cumbersome process around registration
has discouraged most of them from applying for this scheme. Further, according to government data, it has only
been implemented by the states of Assam, Bihar, Chhattisgarh, Gujrat, Himachal Pradesh, Karnataka, Kerala,
Meghalaya, Manipur, Mizoram, Nagaland, Odisha, Tripura and West Bengal for the financial year 2016-2018
(PIB, 2018).



The idea for this analysis is embedded in a
comparative understanding of the already available
body of work and legal provisions. The aim was to
ensure further dialogue that does not discount the
multiple efforts that have been made in the past to
address the situation and instead grows, taking roots
from these works. A twofold methodology is used—
the use of case studies and a detailed qualitative

analysis to achieve the following objectives:

1. To understand the working along with the merits
and flaws of the Domestic Workers’ Welfare
Board in Maharashtra

2. To carry out a detailed analysis of some of
the important legislative bills that affect the
lives of domestic workers in India and arrive at

recommendations

To achieve the first objective, a detailed research
study was carried out in the cities of Mumbai and
Navi Mumbai in the state of Maharashtra in 2018.
The stakeholders in the welfare board—government
officials, domestic workers, activists and trade unions
were interviewed. Interactions and dialogues with
labour officials in the Kamgar Bhavan at Bandra and
Labour Office at Panvel brought the government’s
perception into the study. Domestic workers
interviewed belonged to the Tata Nagar basti in CBD
Belapur, Navi Mumbai, while activists and trade
unions belonged to different areas across the two
cities. Through this case study of the Maharashtra
Domestic Workers’ Welfare Board, the rationale
behind setting up the Board, the working of the Board
right from 2011 leading to its non-functional status

presently has been outlined.

The aim of the second objective was to develop a
comparative understanding of the already existing
drafts of policy and bills on domestic workers. The
first step was to create a combined comparative
document through secondary data analysis of the
four drafts mentioned. The goal of the analysis was
to represent the different and similar features and
views of the different drafts. To do this effectively,
the drafts were studied intensively and discussed

at length. This led to the creation of a Comparative
Analysis Table that could provide all the information
of the drafts in an organised way for further review.
The structure of the table was derived from the
common structure used by all the drafts comprising
eight sections. These sections were further divided
into different sub-sections and each draft’s standpoint

regarding the same was recorded.

Following the completion of the Comparative Analysis
Table, the various sections of the bills were discussed
by organising focused group discussions. To achieve
this, a two part roundtable was organised (on 12
July and 19 July 2018) and resource persons from
different organizations [National Domestic Workers
Union (NDWU), National Platform for Domestic
Workers (NPDW), Jagori, Women in Informal
Employment: Globalizing and Organizing (WIEGO),
Participatory Research in Asia (PRIA)] were invited
for the same. The roundtable proved to be beneficial
as each aspect was discussed and debated on, to
reach a common consensus regarding the different
concerns. The roundtables were exhaustive and
detailed and produced a clearer picture regarding
the structure that can be adopted and features to
be amended to form a strong legal draft. This report
includes the discussions and recommendations that
were a result of the roundtable meetings and we
believe that it takes us a step closer in the direction
of a renewed struggle for domestic worker rights and

dignity.

As a postscript, a preliminary overview of the Labour
Codes and its coverage of domestic workers has been

added.



Strong legislative action for the rights of domestic
workers is paramount and has been demanded,
discussed and debated upon widely in the country,
especially over the last two decades. One such
attempt was through the passing of the Domestic
Workers' Welfare Board Act in Maharashtra in 2008.
The case of Maharashtra serves as a good example
to understand the working of the Welfare Board

and study its effectiveness. It helps with analysing

what it is that states can do for domestic workers

The Act was passed in 2008 but the Board was
formed only two years later in 2011 as the rules for
the implementation of the Act were formed only then.
The Domestic Workers' Welfare Board was formed

on 12 August 2011 and lasted for a term of 3 years,
terminated on 12 August 2014. This Board had an
advisory committee as put forth in the Act, which had
representation of the state, employers and domestic

workers.

The procedure stated is such that the domestic
workers have to get registered under the Board by
paying a certain registration fee and by showing
proper documentation, one of the important
documents being the employer certificate. Once the
registration is done, they receive an identity card
which gives them the identity of a domestic worker.
This registration is then supposed to be renewed at
the end of each year. Once you are a member of
the Board, you are eligible to receive all the welfare

schemes.

through the mechanism of Welfare Boards, as well

as seeing what works with Welfare Boards and what
should be avoided or improved. This chapter does
this by scrutinising the implementation of the Act

in Maharashtra, by analysing the perspectives of

all stakeholders—government authorities, activists
and trade union leaders as well as domestic workers
themselves to bring forth the best practices, and also

the underlying issues and the gaps in implementation

of the Act.

The second Welfare Board was formed on 27 March
2015. This Welfare Board had a one-member
committee as the advisory committee faced a lot

of operational issues. Till date, the one-member
committee board is in existence. The number of
schemes that were delivered during the period of the
first Welfare Board has drastically fallen to a mere

3 welfare schemes today.

The one-member committee Board has no finite
tenure decided by the state and hence, it has still

not been terminated. The Domestic Workers” Welfare
Board was formed to provide visibility to the domestic
workers by getting them registered under the Board
and to also provide them welfare schemes. The
currently existing one-member Board is struggling to

deliver.

1/ The working of the Board is presented as said in the report received from the Kamgar Bhavan (Labour Office) titled ' Comments from Office of Development Commissioner’ at Mumbai.



There is a definite shortage of literature on the
functioning of the Welfare Board. The Act is said to
be ‘weak’ as it does not say much about the working
and implementation of the Board (Moghe, 2013).
For example, no clear source of funding is mentioned
which impairs the complete working of the Board.
This makes it completely dependent on State grants.
Also, the Board is welfare-centric and does not

say much about labour rights. The Act also gives
restricted access to form a committee, that is, the
state has more role to play which seems much like an

interference.

Apart from welfare, the Act does not do much
about regulating the work and working conditions of
domestic workers. Literature also recognises the fact

that there is discrepancy in the way the Act expects

Suneeta Mhaiskar, the Assistant Labour
Commissioner at the Kamgar Bhavan in Mumbai
identified the problem saying that the complications
start right at the root. There is no clear data that
speaks about the number of domestic workers in

the state. That is, there is data present about the
informal population in Maharashtra but no separate
data on the number of domestic workers in the state.
Therefore, there is no clear indication of the size of

the population that the government is dealing with.

The Labour Department also recognises the role of
the non-governmental organizations (NGOs) and
trade unions to reach the target population. The
registrations are done through the NGOs and union
leaders and activists as they have direct access to

the population of domestic workers.

As per the procedure, the domestic workers,

after registering themselves, have to renew their

the Board to function, what actually happens on
implementation and most importantly, the low level
of awareness among beneficiaries regarding this

legislation (John, 2014).

With the idea of pushing for a fully functional Welfare
Board across different states in the country and the
existing knowledge (in the form of policy and bill
drafts), it is important to understand the positive
points that can be taken forward and gaps that

need to be addressed in the course of beginning a
fresh dialogue on this issue. The various interactions
pointed towards the fact that the Domestic Workers'
Welfare Board had serious issues which needed to

be addressed to ensure its effective working and

longevity.

registrations at the end of every year. As per Mrs.
Mhaiskar, the domestic workers were not getting

their timely renewals done. Due to this reason, the
number of registrations with the board were lessening.
From 4,73,571 in 2011 when the board was formed,
the number of registrations have fallen to almost

1,00,000in 2017-2018.

The Board had ample funds to deliver the various
schemes comfortably as the state grants were
helping a great deal. Activists interviewed have a very
different opinion about the funding situation of the
Welfare Board. Also, there are currently three welfare
schemes running namely, the Sanman Dhan Yojana?,
Aam Aadmi Bima Yojana® and the funeral benefits®.
There is a strong disagreement in this case as well as
the activists claim that the Sanman Dhan Yojana is
not being delivered and the insurance schemes are

also not properly delivered in all the districts.

2 | Sanman Dhan Yojana of INR 10,000 to the registered domestic workers who have completed the age of 55 years on 01.08.2013. Till date, the Board has given the benefit to 1,902 registered
domestic workers amounting to INR 1,90,20,000. Source: https://mahakamgar.maharashtra.gov.in/welfare-scheme-domestic-workers.htm

3| The Aam Aadmi Bima Yojana offers insurance coverage to one earning member of the family or the family head. Two Social Security Schemes Aam Aadmi Bima Yojana (AABY) and Janashree

Bima Yojana (JBY) were merged as on January 1, 2013 and named ‘Aam Aadmi Bima Yojana’

4 | Funeral Assistance of INR 2,000 to the legal heir of registered domestic workers. Till date, the Board has settled 12 claims amounting INR 24,000.

Source: https://mahakamgar.maharashtra.gov.in/welfare-scheme-domestic-workers.htm



When asked about the reason for such a less

number of schemes being delivered or enlisted, the
department has proposed around eight more schemes
which are stuck in the pipeline and are still to be

passed by the government.

A different perspective was given by the activists
and trade union leaders as they deal with both the
government officials and the domestic workers

closely.

The Domestic Workers’ Welfare Board was too
welfare-centric and did not focus much on delivering
labour rights. The activists and trade union leaders
were of the opinion that a rights-based framework for
the Welfare Board would have fared better.

As Dnyanesh Patil of the National Domestic Workers’
Movement said—the Sanman Dhan Yojana was a

big attraction during the tenure of the first Welfare
Board. This was one main reason why the domestic
workers were interested in getting registered and
being a member of the Board. After 2014, when the
government changed, the Sanman Dhan Yojana was
not being delivered, even though it does say on paper
that it is being offered.

Also, the welfare schemes which are being delivered
are not very relevant to the domestic workers’
population. Rajendra Bhise, an activist working closely
with domestic workers, rightly calls it a patchwork
done where welfare schemes offered by other Welfare
Boards in the state (Mathadi Welfare Board, Building
and Other Construction Workers’ Welfare Board,
Security Guards Welfare Board) are mixed and

matched and delivered to the domestic workers.

The government is also aware of the fact that the
employer certificate, which is a very important
document for registration purposes, is difficult to
acquire as the employers feel it to be a burden to be
responsible for an employee. This hurdle delays the

registration of many domestic workers.

Thus, schemes like funeral benefits are not very
beneficial to them. Some districts have received
maternity benefits for the domestic workers, but that
is a very small number. Also, domestic workers have
immediate needs as their priority is to get money
back home. This credit facility is not provided as one
of the welfare schemes. Likewise, required assistance
like pension and provident fund schemes are not even

enlisted among the welfare schemes to be delivered.

Another issue that was brought up by almost all
activists was the fact that there is no separate
dedicated staff to look after the working of the
Welfare Board. They are government workers who are
engaged in other job profiles who are simultaneously
handling Welfare Board affairs. This results in a delay
in processing forms of registrations and an overall
delay in delivering activities. Like Mr. Suresh Patil of
the Maharashtra Ghar Kamgar Vikas Sangathana
said, the forms were submitted in March 2017 for
registration and till December 2017 the identity cards

have still not been received.

Due to the absence of separate bureaucracy, the
officials do not entertain individual entries. That is,
they accept a bulk number of forms for registration,
that is, around 40-50 forms together. This highlights
the importance of NGOs and trade unions as they
are capable of getting 40-50 women together and

then submit the forms together at the labour office.



Domestic workers have no understanding of the
Welfare Board, or the schemes and are thus, not
aware of the fact that they have to get their
registration renewed at the end of every year. This
lack of awareness was seen more visibly when direct,

personal interactions were made with them.

With regard to the structure of the Board, Vandana
Chinchulkar from the Maharashtra Mahila Parishad
was disappointed with the whole one-member
committee running the whole Welfare Board. In this
Board, there is absolutely no representation of the
domestic workers at the high level, which means that

no pressure can be exerted to get the work done.

The one-member committee is also not very
approachable as the lone member of the Board has
no idea about the status at the ground level. The
hierarchy in this case is required as it also makes the

grievance redressal more realistic.

All the activists and trade union leaders are aware
of the issues regarding acquiring the employer
certificate. Hence, they all echoed the fact that the
employers should also be registered along with the

domestic workers under the Board.

The domestic workers who were interviewed for the
purpose of this research resided in the Tata Nagar
slum in Navi Mumbai. Women who were engaged in
domestic work were involved in all sorts of household
chores, right from cooking, cleaning to taking care
of a sick patient and so on. The respondents were all

part-time domestic workers.

The domestic workers who were interviewed had no
idea about the existence of a Domestic Workers'
Welfare Board. Some of them did have identity cards
but were not aware of the role of the Board. When
YUVA staff would ask them to get the employer
certificate signed, they would do so as they knew that

some benefits would be derived from it. This point

Mr. Uday Bhat, a former member of the Welfare
Board from 2011-2014, cited the indifference and
disinterest of the government for the failure of the
Domestic Workers’ Welfare Board. The Act was a
weak legislation as it did not really mention in detail

the complete implementation process.

The funding source of the Welfare Board was

highly unstable. From 2011-2014, the state grants
amounted to INR 6 crore. This, when divided among
an approximate four lakh domestic workers, is a
nominal amount. Thus, increasing government funding
for the Board is very important. This statement goes
in direct contradiction to what Mrs. Mhaiskar from
the labour department claimed about the funds being

ample.

The non-deliverance of schemes and benefits to the
domestic workers are directly resulting in them not
being motivated to be registered with the Board. This
is decreasing the number of registrations being done.
The NGOs, activists and trade union leaders clearly
say that it has become difficult to encourage the
domestic workers to join the Welfare Board anymore

and they cannot be blamed for their disinterest.

was mostly where their knowledge of the Welfare
Board would end. At times, the women were not even
motivated enough to ask for the signatures from the
employers and hence, would not participate much

towards getting registered.

This is where the encouragement and constant

push was required as they would ensure that the
domestic workers are getting registered and are
eligible to receive the benefits. In some cases,

where the employer would not be ready to sign the
employer certificate, the YUVA staff would step in and

communicate the need of the document.



The case of the Maharashtra Domestic Workers'
Welfare Board stands out as an important case study
in realising the ground realities of the workings and
implementation of the Act and its impact on domestic
workers. After consulting various stakeholders,
including the civil society members, the Assistant
Labour Commissioner, activists and trade union
leaders, as well as the targeted domestic workers, it
is seen that the complications start right at the root.
Without any clear data on the number of domestic
workers in the state, it is difficult to plan welfare
schemes. The implementation of the Act relies on
NGOs and unions to reach the target population

of the domestic workers. Further, the requirement

of renewal of registrations at the end of every year
is cumbersome and one of the major causes of the
reducing number of registrations with the Board.

The government is also aware of the fact that the
employer certificate, which is a very important

document for registration purposes, is very difficult

to obtain and ends up delaying the registration of
many domestic workers. As for the activists and
trade union leaders, it was felt by them that a rights-
based framework for the Welfare Board would have
fared better. The welfare schemes which are being
delivered currently do not serve their needs. Required
assistance like pension and provident fund schemes
are not enlisted among the welfare schemes to be
delivered. Moreover, greater efforts are required for
spreading awareness among domestic workers and
educating them on their rights. As has been illustrated
by this chapter, the case of the Domestic Workers'
Welfare Board Act in Maharashtra is an important
study for legislators, government authorities,

civil society members, and other stakeholders to
understand the needs of the target population and
the drawbacks and lacunae of the existing laws in
delivering justice to the domestic workers on the
ground level and to use this information to make the

appropriate changes.



In response to the long standing demand for a special
law on domestic workers, there have been numerous
efforts by various stakeholders to draft bills for
ensuring that domestic workers are guaranteed their
rights. Since 1959, which saw the Domestic Workers
(Conditions of Employment) Bill, there have been
many attempts to legislate for this sector, including
the Domestic Workers (Conditions of Service)

Bill, 2009, a Private Member's Bill introduced in
Parliament by Shri Arjun Ram Meghwal, but without
success. Other Bills, such as the one developed by
the National Commission for Women in 2008, and
one by the Domestic Workers Rights Campaign in
2010 were also debated but there is still no Act of
the Parlioment to protect the rights and welfare of

domestic workers.!

This chapter looks at four of the recent bills that have

been drafted for this section of workers, namely the:

This draft focuses on the unregulated and very low
wage levels, undefined and obscure working hours,
absence of proper systems of social security, physical
and mental exploitation by agencies, disruption

of family and social life, abuse by employers. It

also addresses problems with implementation of

laws and directives and brings home the point of

the absence of a central legislative step and the
urgent need for one. It also endeavours to address

the issues related to the placement agencies and

i. Domestic Workers Welfare and Social Security

Act, 2010 by National Commission for Women

ii. The Domestic Workers’ Welfare Bill, 2016 tabled
by Member of Parliament (MP) Dr. Shashi

Tharoor

iii. The Domestic Workers Regulation of Work and
Social Security Bill, 2017 as introduced in Lok
Sabha by MP Sankar Prasad Datta

iv. The Domestic Workers Regulation of Work and
Social Security Bill, 2017 as introduced in Rajya
Sabha.

It compares and contrasts these bills, which are
similar in their concerns for the social security
measures, rights and regulation of work for domestic
workers, on eight indices developed for this study.
Based on this comparative analysis, concerns and

recommendations are also highlighted.

the need to regulate these, which is emphasised as
paramount. The draft aims to suggest ways in which
state level interventions and structures need to be
created for the effective resolution of the struggles
of the domestic workers. Focusing on registration
mechanisms and tripartite systems of regulation, the
draft tries to bring in the domestic worker within the

mainstream at a country wide level.

1| SEWA. 2014. Domestic Workers' Laws and Legal Issues in India. WIEGO Law and Informality, Resources. Cambridge, MA, USA: WIEGO.



This bill focuses on deliberating further on the
concerns of the domestic workers, taking into
account the issues also put forth by the 2010 draft
by the National Commission for Women. In addition
to defining the different terms like domestic work,
domestic worker, service provider, etc. like the 2010
draft, the bill attempts to provide a more detailed
understanding to the different tasks that comprise
domestic work (example: ... includes cooking, cleaning,
housekeeping, driving, gardening, childcare, and
old-age care’) and to separate other home based
commercial labour ('.. but does not include work

related to businesses run from private households’).

This draft also forms the template for the Domestic
Workers Regulation of Work and Social Security

Bill, 2017 as introduced in Lok Sabha by MP Sankar
Prasad Datta, as well as the Domestic Workers
Regulation of Work and Social Security Bill, 2017

as introduced in Rajya Sabha with minor changes,
additions or deletions at some places. A major
objective of the bill is to initiate discussions on
creation of a detailed central legislation specific to
the paid domestic workers to create a nationwide
legal structure for their welfare and social security.
The bill also emphasises on the need to engage

in developing measures to overcome the issue of
trafficking, which has been associated with the
coming of migrant workers to the city for paid
domestic work. The bill does not include paid domestic
workers travelling to other countries for work. The
definition of domestic worker is taken from the
International Labour Organisation (ILO) C-189, 2011

It focuses on the role of the state in the regulation
of domestic work at the district level, discussing
solely the formation of district boards. It also
attempts to reinvent the understanding of domestic
work by creating a specific category for ‘minor
domestic worker’ (.. means a domestic worker who
is above the age of sixteen years but below the age
of eighteen years and has completed compulsory
elementary education). It also discusses setting up of
helplines, worker facilitation centres, etc. for better
implementation and monitoring as well as to spread
awareness of the provisions, benefits that can be

availed by the beneficiaries of the Act.

which is a broader definition. The categorisation of
workers is done into three separate categories with
live-in domestic workers as a separate category. The
bill also talks about the nature of the employment
agreement. The bill also provides a specific case for
migrant workers though specific measures of ensuring

the movement of workers is in official records.

Note: The comparative table has four draft bills in
total. The Domestic Workers Regulation of Work and
Social Security Bill, 2016 forms the template for the
Domestic Workers Regulation of Work and Social
Security Bill, 2017 as introduced in Lok Sabha as
well as the Domestic Workers Regulation of Work
and Social Security Bill, 2017 as introduced in Rajya
Sabha which have very minor changes, additions or

deletions at some places.



The different draft bills looked at are similar in their concerns for the social security measures, rights and
regulation of work for domestic workers. With eight sections that more or less form a common structure for the
bills, there are still various nuanced differences when we look at these more closely. The eight main sections

dealt within each bill are:

1. Preliminary (dealing with definitions primarily and 5. Regulation of the Working Hours (dealing with

other standard terms used) issues of working hours, minimum wages, leaves,
etc)

2. Registration (dealing with creation of a registered
workforce to account for the benefits and 6. Grievance Redressal and Dispute Resolution
rights of the workers as well as establishing (dealing with addressing grievances, complaints,
the accountability of employers and service the bodies that can be created to deal with this
providers) at the district level, etc.)

3. Implementing Authorities under the Act (dealing 7. Offenses and Penalties (dealing with fines,
with creation of institutional machinery by the punishment, etc. associated with non-compliance
state at different levels for regulation, monitoring and directing complaints of a criminal nature to
and support) suitable judicial bodies)

4. Establishment of Fund (dealing with composition, 8. Miscellaneous

nature and creation of funds to provide benefits

to domestic workers)



COMPARATIVE ANALYSIS TABLE

YUVA | Legal Recognition of Domestic Workers in India

Domestic Workers Welfare
and Social Security, Act
2010

The Domestic Workers’
Welfare Bill (2016) by MP
Dr. Shashi Tharoor

CHAPTER I:PRELIMINARY
DEFINING DOMESTIC WORK

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as introduced in Lok Sabha

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as tabled in Rajya Sabha

Household and allied work
includes but is not limited to
activities such as cooking

or a part of it, washing
clothes or utensils, cleaning
or dusting of the house,
driving, caring/nursing of the
children/sick/old/ mentally
challenged or disabled
persons.

‘Domestic Work’ means
work performed in or for a
private household(s) and
includes cooking, cleaning,
housekeeping, driving,
gardening, childcare, and
old-age care, but does not
include work related to
businesses run from private
households.

‘Domestic Work’ means
work performed in or for a
household or households.

‘Domestic Work’ means
work performed in or for a
household or households.

DEFINING DOMESTIC WORKER

‘Domestic Worker’ means,

a person who is employed
for remuneration whether

in cash or kind, in any
household ‘or similar
establishments’ through any
agency or directly, either

on a temporary or contract
basis or permanent, part
time or full time to do the
household or allied work
and includes a ‘Replacement
worker’ who is working as a
replacement for the main
workers for a short and
specific period of time as
agreed with the main worker.

‘Domestic Worker’ means
a person employed to

do domestic work for
remuneration, whether

in cash or in kind, for one
or more employers by
staying at the household
premises or otherwise and
includes casual, temporary,
contractual, or migrant
workers.

Any person engaged in
domestic work within an
employment relationship.

A domestic worker may work
on full-time or part-time
basis; may be employed by
a single household or by
multiple employers; may be
residing in the household

of the employer (live-in
worker) or may be living in
his or her own residence
(live-out). A domestic worker
may be working in a country
of which she/he is not a
national (ILO Convention
189 definition) provided

this includes ‘Replacement
worker’ who is working as a
replacement for the main
workers for a short and
specific period of time as
agreed with the main worker
and the employer.

Any person engaged in
domestic work within an
employment relationship.

A domestic worker may work
on full-time or part-time
basis; may be employed by
a single household or by
multiple employers; may be
residing in the household

of the employer (live-in
worker) or may be living in
his or her own residence
(live-out). A domestic worker
may be working in a country
of which she/he is not a
national (ILO Convention
189 definition) provided

this includes ‘Replacement
worker’ who is working as a
replacement for the main
workers for a short and
specific period of time as
agreed with the main worker
and the employer.
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While the Act mentions
different working hours

for live-in and full-time

live out workers, there is

no specifically mentioned
distinction between different
types of domestic workers
besides broad categories

of part time and full time
workers.

‘Employer’ means any
person, authorities,
management that engages
the domestic worker to do
any work in a household
whether part time or full
time either directly or
through any other person
or agency and who has an
ultimate control over the
affairs of the household and
includes any other person
to whom the affairs of such
household is entrusted and
in relation to contract labour,
the principal employer.

The Bill includes different
types of workers in its
definition but does not
discuss or delineate the
different types of workers
especially in terms of
working hours or nature of
work.

‘Employer’ means a person
living in a private household,
who has employed a
domestic worker, either
directly or otherwise for
remuneration for doing
domestic work

The categorisation of
workers is clearly done into
three separate categories
with live-in domestic workers
as a separate category:

‘full time worker’ means a
person who is employed as a
domestic worker in a single
household for working hours
as specified under section
38(4);

live-in-worker’ means

a person employed as a
domestic worker who lives in
the employer's premises; and

‘part time worker’ means
a person who is employed
as a domestic worker for
less than prescribed daily
working hours of that of a
full time worker, whether
employed in single or
multiple households.

‘Employer’ means any
person, that engages the
domestic worker to do any
work in a household whether
part time or full time either
directly or through service
provider and who has an
ultimate control over the
affairs of the household
which includes any other
person to whom such

affairs of the household are
entrusted and in relation to
contract labour, the principal
employer.

The categorisation of
workers is clearly done into
three separate categories
with live-in domestic workers
as a separate category:

‘full time worker’ means a
person who is employed as a
domestic worker in a single
household for working hours
as specified under section

38(4);

‘live-in-worker’ means

a person employed as a
domestic worker who lives in
the employer's premises; and

‘part time worker’ means
a person who is employed
as a domestic worker for
less than prescribed daily
working hours of that of a
full time worker, whether
employed in single or
multiple households.

‘Employer’ means any
person, that engages the
domestic worker to do any
work in a household whether
part time or full time either
directly or through service
provider and who has an
ultimate control over the
affairs of the household
which includes any other
person to whom such

affairs of the household are
entrusted and in relation to
contract labour, the principal
employer.



Domestic Workers Welfare

and Social Security, Act
2010

The Domestic Workers’
Welfare Bill (2016) by MP
Dr. Shashi Tharoor

DEFINING ‘PLACEMENT AGENCY’

YUVA | Legal Recognition of Domestic Workers in India

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as introduced in Lok Sabha

Domestic Workers
Regulation of Work and

Social Security Bill, 2017
as tabled in Rajya Sabha

‘Placement Agency’ means
any agency/bureau/
contractor or person(s) or
association or organization
whether registered or
otherwise which provides/
engages in employment of
domestic workers or which
facilitate the placement

of domestic help for
prospective employers

and includes such agency
or person offering such
services through any print,
electronic or any form of
communication.

‘Placement Agency’ means
any agency or bureau or
contractor or person(s)

or association, whether
registered or otherwise,
engaged in the placement
of domestic workers with
prospective employers
and includes such agency
or person offering such
services through any print,
electronic or any form of
communication.

‘Placement Agency’ means
any agency/bureau/
contractor or person(s)
registered under this Act
which provides/engages in
employment of domestic
workers or which facilitates
the placement of domestic
help for prospective
employers and includes such
agency or person offering
services through any print,
electronic or any form of
communication.

‘Placement Agency’ means
any agency, bureau,
contractor or person(s)
registered under this Act
which provides or engages
in employment of domestic
workers or which facilitates
the placement of domestic
help for prospective
employers and includes such
agency or person offering
services through any print,
electronic or any form of
communication.

DEFINING ‘CHILD’

‘Child” means a person who
has not completed eighteen
years of age.

‘Child” means a person who
has not completed eighteen
years of age.

However, this Bill also brings
in another term called Minor
Domestic Worker which is
used to mean a domestic
worker who is above the

age of sixteen years but
below the age of eighteen
years and has completed
compulsory elementary
education.

‘Child” means a person who
has not completed eighteen
years of age.

‘Child” means a person who
has not completed eighteen
years of age.
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‘Wages' means all
remunerations expressed in
terms of money or capable
of being so expressed
which would, if the terms of
contract of employment,
express or implied were
fulfilled, be payable to a
domestic worker in respect
of work done but does not
include—(i) the value of
any house accommodation,
supply of light, water,
medical attendance, or any
other amenity or wages

by general special order of
the Government; (i) any
contribution paid by the
employer to any pension
fund or provident fund or
under any scheme or social
insurance and the interest
which may have accrued
thereon; (iii) any travelling
allowance or the value of
any travelling concession;
(iv) any sum paid to the
domestic worker to defray
special expenses entailed
on him by the nature of his
employment.

‘Workplace means any
household where a domestic
worker works.

Explanation: household
means any residential place
where the domestic worker
works.

‘Wages’ means all
remunerations expressed in
terms of money or capable
of being so expressed which
would be payable to a
domestic worker in respect
of domestic work done

but does not include—(i)
the value of any house
accommodation, supply

of light, water, medical
attendance, or any other
amenity; (ii) any contribution
paid by the employer

under any scheme of social
insurance and the interest
which may have accrued
thereon; (iii) any travelling
allowance or the value of
any travelling concession;
(iv) any sum paid to the
domestic worker to defray
special expenses entailed
on him by the nature of his/
her employment; and (v)
any compensation paid on
discharge.

‘Workplace’ means any
household where a domestic
worker works.

‘Wages’ means all
emoluments which are
earned by an employee
while on duty or on leave
in accordance with the
terms and conditions of
his employment and which
are paid or are payable to
him in cash and includes
dearness allowance but

does not include any bonus,

commission, house rent
allowance, overtime wages
and any other allowance.

‘Workplace means any
household or a place where
a domestic worker works
as per the terms of the
employment agreement.

Thus employment
agreement becomes an
important addition to this
definition.

‘Wages' means all
emoluments which are
earned by an employee
while on duty or on leave
in accordance with the
terms and conditions of
his employment and which
are paid or are payable to
him in cash and includes
dearness allowance but
does not include any bonus,
commission, house rent
allowance, overtime wages
and any other allowance.

‘Workplace’ means any
household or a place where
a domestic worker works
as per the terms of the
employment agreement

Thus employment
agreement becomes an
important addition to this
definition.



Domestic Workers Welfare
and Social Security, Act
2010

The Domestic Workers’
Welfare Bill (2016) by MP
Dr. Shashi Tharoor

CHAPTER lI: REGISTRATION
(In DWSS Act 2010, this is Chapter IIl)

(In Dr. Tharoor’s Private Member’s Bill 2016, this is Chapter IV)
REGISTRATION AND WORKERS

YUVA | Legal Recognition of Domestic Workers in India

Domestic Workers
Regulation of Work and
Social Security Bill, 2017

as introduced in Lok Sabha

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as tabled in Rajya Sabha

Registration of Workers

to be commenced prior to
beginning work or within one
month after beginning work.

Individual workers

without any association

to a service provider

would be responsible for
their registration in all
circumstances except when
the worker is exclusively
employed in a single

household.

Registration of Workers

to be commenced prior to
beginning work or within one
month after beginning work.

The onus of registration
shall be on employers and
service providers in all cases.

Registration of Workers
to be commenced prior to
beginning work.

The onus of registration
shall be on employers and
service providers.

Registration of Workers
to be commenced prior to
beginning work.

The onus of registration
shall be on employers and
service providers.

REGISTRATION AND EMPLOYERS

Compulsory Registration of
Employers before employing
any worker;

Registration maybe done
prior or within one month of
commencement of work;

However, the onus of
registration of an employed
worker only falls on an
employer only if the worker
is exclusively working for the
specific household and is not
connected to any service
provider.

Compulsory Registration of
Employers before employing
any worker;

Registration maybe done
prior or within two months of
commencement of work.

Compulsory Registration of
Employers before employing
any worker;

The responsibility of
registration of workers in
case of absence of any
coordinating agency or
service provider shall fall on
the employer both in case
of live-in workers or workers
working part time in one or
more households.

Compulsory Registration of
Employers before employing
any worker

The responsibility of
registration of workers in
case of absence of any
coordinating agency or
service provider shall fall on
the employer both in case
of live-in workers or workers
working part time in one or
more households.

REGISTRATION AND SERVICE PROVIDERS

Compulsory registration of
service providers prior to
recruiting workers;

In case of workers recruited
by the service providers, the
onus of ensuring registration
of workers falls on service
providers.

Compulsory registration of
service providers prior to
recruiting workers followed
by providing an identification
number for the service
provider;

Registration maybe done
prior or within two months of
commencement of work;

The renewal of the
registration shall be every
five years;

In case of workers recruited
by the service providers, the
onus of ensuring registration
of workers falls on service
providers. Failure to do

so shall be addressed in
accordance with violation
provisions as specified.

Compulsory registration of
service providers prior to
recruiting workers;

In case of workers recruited
by the service providers, the
onus of ensuring registration
of workers falls on service
providers. Failure to do

so shall be addressed in
accordance with violation
provisions as specified.

Compulsory registration of
service providers prior to
recruiting workers;

In case of workers recruited
by the service providers, the
onus of ensuring registration
of workers falls on service
providers. Failure to do

so shall be addressed in
accordance with violation
provisions as specified.
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The act provides a specific
case for migrant workers
ensuring the movement

of workers is in official
records. However it makes
the workers themselves

or service providers as
applicable responsible for

registration specifying their

place of registration and
place of work.

The act prohibits
employment of individuals
below 18 years of age.

Every registered worker
is eligible for associated
benefits and schemes.

Does not talk about the
simultaneous digital
recording of the data of
registration and associated
features.

Not discussed

No specific mention of this
case.

The Bill allows for
employment of ‘Minor
domestic workers’
(individuals aged 16 or
above but less than 18
years) under the condition
that these individuals have
completed their elementary
education.

Every registered worker
is eligible for associated
benefits and schemes.

Does not talk about the
simultaneous digital
recording of the data of
registration and associated
features.

Not discussed

The bill provides a specific
case for migrant workers
ensuring the movement of
workers is in official records,
by making the employers

or service providers as
applicable responsible for
registration of such workers
specifying their place of
registration and place of
work.

The act prohibits
employment of individuals
below 18 years of age.

Every registered worker
is eligible for associated
benefits and schemes.

Emphasises about the
simultaneous digital
recording of the data of
registration and associated
features.

The Bill specifies the

issue of an ID card to all

the registered workers to
ensure meticulous recording
keeping.

The bill makes a specific
case for migrant workers,
ensuring the movement of
workers is in official records,
by making the employers

or service providers as
applicable responsible for
registration of such workers
specifying their place of
registration and place of
work.

The act prohibits
employment of individuals
below 18 years of age

Every registered worker
is eligible for associated
benefits and schemes.

Emphasises about the
simultaneous digital
recording of the data of
registration and associated
features.

The Bill specifies the

issue of an ID card to all

the registered workers to
ensure meticulous recording
keeping.



Domestic Workers Welfare
and Social Security, Act
2010

The Domestic Workers’

Welfare Bill (2016) by MP

Dr. Shashi Tharoor
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Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as introduced in Lok Sabha

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as tabled in Rajya Sabha

CHAPTER llI: IMPLEMENTING AUTHORITIES UNDER THE ACT
(In DWSS Act 2010, this is Chapter I)
(In Dr. Tharoor’s Private Member's Bill 20186, this is Chapter V)

CENTRAL LEVEL

Central Advisory Committee
(centrally constituted, Apex
Advisory Body, minimum

5 members, excluding

the Chairman). It should
include organisations, trade
association, union or persons
representing and espousing
the cause of domestic
workers, individuals having
expertise in issues relating to
labour matters, women and
child issues, law and related
interests.

Duties: Review and
monitoring implementation
of the related new and
existing Acts and rules at
state level; recommending
to the Central Government
of any changes in the said
Act and rules; advising the
State Boards regarding
schemes for benefit and
welfare and on matters

of administration; in
consultations with State
Boards prescribe Minimum
Standards to achieve
Decent Conditions of Work;
recommending appropriate
strategies on elimination
of any form of trafficking/
forced/bonded labour and
child labour.

Only discusses setting up of
District Boards.

Central Advisory Committee
(centrally constituted, Apex
Advisory Body, minimum

8 members, excluding

the Chairman). It should
include organisations, trade
association, union or persons
representing and espousing
the cause of domestic
workers, individuals having
expertise in issues relating to
labour matters, women and
child issues, law and related
interests.

Central Advisory Committee
(centrally constituted, Apex
Advisory Body, minimum

8 members, excluding

the Chairman). It should
include organisations, trade
association, union or persons
representing and espousing
the cause of domestic
workers, individuals having
expertise in issues relating to
labour matters, women and
child issues, law and related
interests.

Duties: Review and
monitoring implementation
of the related new and
existing Acts and rules at
state level; advising the
State Boards regarding
schemes for benefit and
welfare and on matters

of administration; in
consultations with State
Boards prescribe Minimum
Standards to achieve
Decent Conditions of Work;
recommending appropriate
strategies on elimination
of any form of trafficking/
forced/bonded labour and
child labour.

Same as 2017 Bill in Lok
Sabha.
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Only discusses setting up of
District Boards.

State Advisory Committee

(1/3rd State + Employers,
Workers, Union Members)

(Allowance for non state
members to participate in
committee activities)

Duties: With the previous
approval of the State
Government, make
regulations consistent

with this Act and the rules;
Review and monitor the
District Board constituted
for the State and take
appropriate steps to ensure
its proper and effective
implementation; Allocating
funds to the district Board
and administer the domestic
workers welfare fund;
Prescribing the fees to be
charged from the employers,
service providers/placement
agencies and domestic
workers; Prescribing fee for
registration as beneficiaries
under the Fund; Implement
such schemes and welfare
measures as formulated in
consultation with the central
Board; Prescribing the form
of register to be maintained
for registration of domestic
workers under the fund;
Designating procedure

for renewal of registration
certificate; Entertaining
appeals with respect to

any decision by the district
Board

(Name of the State)
Domestic Worker Regulation
of Work and Social Security
Board

(As a corporate body
corporate with perpetual
succession and a common
seal, thus can sue or be
sued)

(A Chairperson, by the
Central Government;
number of other members,
not exceeding fifteen, should
include an equal number

of members representing
the State Government, the
employers and the Domestic
Workers; at least one-third
members of the Board shall
be women)

Duties: With the previous
approval of the State
Government, make
regulations consistent

with this Act and the rules;
Review and monitor the
District Board constituted
for the State and take
appropriate steps to ensure
its proper and effective
implementation; Allocating
funds to the district Board
and administer the domestic
workers welfare fund;
Prescribing the fees to be
charged from the employers,
service providers/placement
agencies and domestic
workers; Prescribing fee for
registration as beneficiaries
under the Fund; Prescribing
the form of register to be
maintained for registration
of domestic workers under
the fund; Designating
procedure for renewal of
registration certificate;
Entertaining appeals with
respect to any decision by
the district Board; Ensure
decent work conditions;
Provide assistance with
medical, accidental or such
emergencies; Provide for
pension of workers above 60
years of age

(Name of the State)
Domestic Worker Regulation
of Work and Social Security
Board

(As a corporate body
corporate with perpetual
succession and a common
seal, thus can sue or be
sued)

(A Chairperson, by the
Central Government;
number of other members,
not exceeding fifteen, should
include an equal number

of members representing
the State Government, the
employers and the Domestic
Workers; at least one-third
members of the Board shall
be women)

Duties: Same as 2017 Bill in
Lok Sabha.



District Domestic Labour
Welfare Boards. Equal
representation of Employers
and Domestic Workers as
well as 1/3rd members from
the State. Allowance for non
state members to participate
in committee activities.

Duties: Carrying out
registration of domestic
worker and employers and
service providers as per the
procedure prescribed and
maintain records of regis-
tration of domestic workers
as beneficiaries under the
Act; to grant social security,
maternity, wage related,
medical, registration, etc.
related benefits to beneficia-
ries and to spread awareness
of available provisions;

to manage and monitor

the Workers' Facilitation
Centres; training, imparting
skills to domestic workers;
implementing any schemes
or any welfare measures
framed by the central Board
in consultation with State
Boards; designating any one
or more areas as Workers’
Facilitation Centres for
purposes of facilitating reg-
istration of workers in Local
Panchayati Rqj Institutions
(PRI) or urban local bodies/
resident welfare associa-
tions/non-profit organisa-
tions working among the
domestic workers.

The District Board shall
consist of members in
numbers as appointed by the
appropriate Government.
The salary and allowances
payable to and other terms
and conditions of service of
members and staff of the
District Board decided by

appropriate Government.

Duties: Provide a helpline
number for use of domestic
workers; providing for regis-
tration of complaints orally
and in written; facilitating
the settlement of disputes
through conciliation;
disseminating information
on available social security
schemes for the domes-

tic workers; implementing
schemes or any welfare
measures formulated by
the appropriate bodies and
authorities; undertaking
such other functions as may
be prescribed.

District Domestic Workers
regulation of work and
Social Security Board. Equal
representation of Employers
and Domestic Workers as
well as 1/3rd members from
the State. Allowance for non
state members to participate
in committee activities.

Duties: Carrying out or
managing the registration of
domestic workers, employers,
service providers and place-
ment agency either directly
or through the Workers Facil-
itation Centres; maintaining
records and registration of
domestic workers; collecting
cess in the name and account
of the State Board from ser-
vice providers and employers
at the time of registration;
granting immediate assis-
tance and rehabilitation to

a beneficiary in case of an
accident arising in the course
of employment; financial
assistance for the education
of the beneficiary and his/
her children; aiding medical
expenses for treatment of ail-
ments of a beneficiary or his/
her such dependent; providing
maternity/paternity benefit to
the women/men beneficiaries
(restricted to two children);
facilitating settlement of
disputes through concilia-
tion; renewal of registration
certificate and collection of
annual contribution; issue of
identity card for the beneficia-
ry; disseminating information
on available social security
schemes for the workers;
authorising the Workers
Facilitation Centres’ work and
allowing these to carry out
surprise visits to the working
place of the domestic workers;
training and imparting skills to
the domestic workers; Autho-
rise the Workers Facilitation
Centre to conduct surveys for
beneficiaries; Provide legal aid
to beneficiaries; maintaining
complaint registers for griev-
ance redressal; Establishing
or devising establishment of
créche facilities for children of
domestic workers

District Domestic Workers
regulation of work and
Social Security Board. Equal
representation of Employers
and Domestic Workers as
well as 1/3rd members from
the State. Allowance for non
state members to participate
in committee activities.

Duties: Carrying out or
managing the registration of
domestic workers, employers,
service providers and place-
ment agency either directly
or through the Workers Facil-
itation Centres; maintaining
records and registration of do-
mestic workers; collecting cess
in the name and account of
the State Board from service
providers and employers at
the time of registration; grant-
ing immediate assistance and
rehabilitation to a beneficiary
in case of an accident arising
in the course of employment;
financial assistance for the
education of beneficiary and
his/her children; aiding med-
ical expenses for treatment

of ailments of a beneficiary

or his/her such dependent;
providing maternity/pater-
nity benefit to the women/
men beneficiaries (restricted
to two children); facilitat-

ing settlement of disputes
through conciliation; renewal
of registration certificate and
collection of annual contribu-
tion; issue of identity card for
the beneficiary; disseminating
information on available social
security schemes for the
workers; authorising the Work-
ers Facilitation Centres’ work;
allowing these to carry out
surprise visits to the working
place of the domestic workers;
training and imparting skills to
the domestic workers; autho-
rise the Workers Facilitation
Centre to conduct surveys for
beneficiaries; provide legal aid
to beneficiaries; maintaining
complaint registers for griev-
ance redressal; establishing

or devising establishment of
créche facilities for children of
domestic workers.



The bill focuses on many
important needs like
maternity leave, legal aid
and other aspects of social
security in a broad way. It
does not deal with specifics.

To be called Domestic

Workers Welfare Fund.

Composition of the Fund:
Any grants made to the Fund
by the Central Government
and State Government +
any money received by the
beneficiaries + all amounts
from the District Boards
received as registration and
other fees + any income
from investment of the
amounts in the Fund + all
fines collected + all other
sums received by the Board
from any other sources

The composition of the fund
is very broad and obscure,
thus not clarifying the
specific sources from which
funds will be diverted towards
the welfare funds.

The bill does not delve
specifically into the
different facets of functions
but mentions broader
categories.

The bill mentions the
importance of setting up
Helpline numbers and
complaint registration
mechanisms for both verbal
and written complaints.

Not given a specific title.

Only mentions the duty of
the Central Government to
provide adequate funds to
the State governments for
effective implementation of

the bill

(Only mentioned in a single
brief point)

The bill specifies audit and
answerability of the State
Board and district board
to ensure a check on funds
dispersal.

The bill specifies the specific
tasks to ensure better social
security and support by
specific functions addressing
childcare, maternity related
issues, accidents and legal
aid provisions.

To be called Domestic
Workers Social Security
Fund.

Composition of the Fund:
Employers' registration fees
collected by the District
Boards + any grants made
to the Fund by the Central
Government and State
Government or any other
person or organisation +
any amount received by
the District Board from the
beneficiaries as registration
fees/workers contribution

+ all amount received as
registration and other fees +
any income from investment
from Nationalized Bank of
the amounts in the Fund +
share from GDP and state
revenue + all fines collected
+ all other sums received by
the District Board from any
other sources.

Quite specific and detailed
in terms of various sources
of funds to create the final
Social Security Fund.

Also clarifies the beneficiaries
that can take use of the
available funds while leaving
room for evaluation of their
financial conditions before
ceasing their benefits.

The bill specifies audit and
answerability of the State
Board and district board
to ensure a check on funds
dispersal.

The bill specifies the specific
tasks to ensure better social
security and support by
specific functions addressing
childcare, maternity related
issues, accidents and legal
aid provisions.

To be called Domestic
Workers Social Security
Fund.

Composition of the Fund: 1%
of House Tax collected by
the local bodies + employers'
registration fees collected
by the District Boards + any
grants made to the Fund by
the Central Government and
State Government or any
other person or organisation
+ any amount received by
the District Board from the
beneficiaries as registration
fees/workers contribution

+ all amount received as
registration and other fees +
any income from investment
from Nationalized Bank of
the amounts in the Fund +
share from GDP and state
revenue + all fines collected
+ all other sums received by
the District Board from any
other sources.

Quite specific and detailed
in terms of various sources
of funds to create the final
Social Security Fund even
adding a part of the House
Tax.

Also clarifies the beneficiaries
that can take use of the
available funds while leaving
room for evaluation of their
financial conditions before
ceasing their benefits.



Domestic Workers Welfare

and Social Security, Act
2010

CHAPTER V: REGULATION OF THE WORKING CONDITIONS
(In DWSS Act 2010, this is Chapter VI)
(In Dr. Tharoor’s Private Member's Bill 2016, this is Chapter ll)
ACCOUNTABILITY

The Domestic Workers’
Welfare Bill (2016) by MP
Dr. Shashi Tharoor

YUVA | Legal Recognition of Domestic Workers in India

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as introduced in Lok Sabha

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as tabled in Rajya Sabha

Compulsory assistance and/
or verifying of registration
both for employers and
service providers before
employing a worker.

Compulsory maintenance
of the records, in a standard
format as prescribed by

the District Board, by the
service providers of all
domestic workers being
contracted by them.

Compulsory assistance and/
or verifying of registration
both for employers and
service providers before
employing a worker.

Compulsory maintenance
of the records, in a standard
format as prescribed by

the District Board, by the
service providers of all
domestic workers being
contracted by them.

Compulsory assistance and/
or verifying of registration
both for employers and
service providers before
employing a worker.

Compulsory maintenance
of the records, in a standard
format as prescribed by

the District Board, by the
service providers of all
domestic workers being
contracted by them.

Compulsory assistance and/
or verifying of registration
both for employers and
service providers before
employing a worker.

Compulsory maintenance
of the records, in a standard
format as prescribed by

the District Board, by the
service providers of all
domestic workers being
contracted by them.

WORKING HOURS

Specifies working hour limits
as not more than nine hours
in any day or for more than
forty-eight hours in any
week.

Also, specifies that working
hours are to be defined as
per the nature of work and
taking 8 hrs as maximum,
with sufficient periods of
rest and food for full time
workers; makes distinction
between live-in workers and
full time live-out workers:
not be more than 12 hours
for live-in (with 3-4 hrs. of
rest in between); and not be
more than 8 hours for full
time live out workers

Specifies weekly working
hours - not more than forty-
eight hours a week; does not
go into more detail of daily
working hours or periods of
intervals between working
hours.

Specifies weekly working
hours - not more than
forty-eight hours a week;
daily working hours - not
more than nine hours ina
day; duration of working
hours - with intervals for rest
too should not be more than
12 hours; overtime not to
exceed more than 10 hours a
day and 12 hours aggregate
in a week.

No worker to work
continuously for more than
five hours.

Specifies weekly working
hours - not more than
forty-eight hours a week;
daily working hours - not
more than nine hours in a
day; duration of working
hours, with intervals for rest
too, should not be more
than 12 hours; overtime not
to exceed more than ten
hours a day and 12 hours
aggregate in a week; no
worker to work continuously
for more than five hours.

LEAVES

Weekly off (one day a week)
mentioned.

Fifteen days of paid leave
in a year in addition to one
holiday per week.

One day off per week;

sick leave per month not
exceeding 15 days; workers
eligible for 15 days of paid
leave after 240 days of
work.

One day off per week;

sick leave per month not
exceeding 15 days; workers
eligible for 15 days of paid
leave after 240 days of
work.
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Minimum wages to be fixed
and timely revised by the
central government along
lines of

- a minimum rate of wages
for time work

- a minimum rate of wages
for piece work

- a minimum rate of
remuneration to apply in the
case of domestic worker

employed on piece work

for the purpose of securing
to such domestic worker a
minimum rate of wages on a
time work basis (hereinafter
referred to as 'a guaranteed
time rate'):

- a minimum rate (whether
a time rate or a piece rate)
to apply in substitution for
minimum rate which would
otherwise be applicable, in
respect of overtime work
done by domestic worker
(hereinafter referred to as
'overtime rate');

- minimum rates of wages
may be fixed by any one or
more of the following wage-

periods, namely, by the hour,

by the day, by the month

Overtime wages to be at the

rate twice of regular wages

Broad mention of the need
for employers to provide
decent working conditions

The bill specifies the
prerogative of the central
government to finalise and
revise timely minimum
wages and focuses on the
fact that:

The appropriate
Government may fix—
minimum rate of wages by
the hour or by the day or

by the month; minimum

rate of wages for urban and
rural areas; minimum rate of
wages for different kinds of
domestic work;

Also mentions the need to
have different minimum
rates of wages for—full-time
resident domestic workers;
part-time resident domestic
workers; full-time non-
resident workers; part-time
non-resident workers

Broad mention of the need
for employers to provide
decent working conditions

Minimum wages to be fixed
and timely revised by the
central government along
lines of

- a minimum rate of wages
for time work

- a minimum rate of wages
for piece work

- a minimum rate of
remuneration to apply in
the case of domestic worker
employed on piece work

for the purpose of securing
to such domestic worker a
minimum rate of wages on a
time work basis (hereinafter
referred to as 'a guaranteed
time rate'):

- a minimum rate (whether
a time rate or a piece rate)
to apply in substitution for
minimum rate which would
otherwise be applicable, in
respect of overtime work
done by domestic worker
(hereinafter referred to as
'overtime rate');

- minimum rates of wages
may be fixed by any one or
more of the following wage-
periods, namely, by the hour,
by the day, by the month

Overtime wages to be at the
rate twice of regular wages

The bill discusses specifically
that the employer shall
provide the domestic worker
with basic amenities like
safe drinking water, food,
first aid and washrooms and
in case of live-in domestic
workers private and decent
accommodations for rest
and dressing.

Minimum wages to be fixed
and timely revised by the
central government along
lines of

- a minimum rate of wages
for time work

- a minimum rate of wages
for piece work

- a minimum rate of
remuneration to apply in
the case of domestic worker
employed on piece work

for the purpose of securing
to such domestic worker a
minimum rate of wages on a
time work basis (hereinafter
referred to as 'a guaranteed
time rate');

- a minimum rate (whether
a time rate or a piece rote)
to apply in substitution for
minimum rate which would
otherwise be applicable, in
respect of overtime work
done by domestic worker
(hereinafter referred to as
'overtime rate');

- minimum rates of wages
may be fixed by any one or
more of the following wage-
periods, namely, by the hour,
by the day, by the month

Overtime wages to be at the
rate twice of regular wages

The bill discusses specifically
that the employer shall
provide the domestic worker
with basic amenities like
safe drinking water, food,
first aid and washrooms and
in case of live-in domestic
workers private and decent
accommodations for rest
and dressing.



Domestic Workers Welfare
and Social Security, Act

2010

The Domestic Workers’
Welfare Bill (2016) by MP
Dr. Shashi Tharoor

ADDITIONAL FEATURES

YUVA | Legal Recognition of Domestic Workers in India

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as introduced in Lok Sabha

Domestic Workers
Regulation of Work and
Social Security Bill, 2017
as tabled in Rajya Sabha

Specifies equal pay for equal
work and no discrimination
based on caste, class,
ethnicity, etc.

The bill directs the employer
to ensure decent living
conditions of the domestic
workers including provide
education and vocational
training for minor domestic
workers and providing for
education of children of
resident domestic workers.

Specifies equal pay for equal
work and no discrimination
based on caste, class,
ethnicity etc.

Mentions the method to pay
the wages as directly to the
worker’s bank account within
the first five days of the
month.

Specifies equal pay for equal
work and no discrimination
based on caste, class,
ethnicity, etc.

CHAPTER VI: GRIEVANCE REDRESSAL AND DISPUTE RESOLUTION

(INDWSS ACT 2010, THIS IS CHAPTER VI, POINTS 28, 29, 30)
(IN DR. THAROOR'S PRIVATE MEMBER'S BILL 2016, THIS IS CHAPTER V, POINTS 18, 19, 20)

COMPOSITION

No details of this topic in the
draft; only talks about the
penalties and offences to be
dealt with

District board to manage
disputes and resolve
conflicts; shall have power
like civil courts (Under Code
of Civil Procedure 1908) to
examine people under oath,
demand the attendance of
individuals for hearings etc.

May create Dispute
Resolution Council for better
functioning.

District wise establishment
of one or more Grievance
Redressal Committee
consisting of equal number
of members from the
employer and the domestic
workers;

total number of members
shall not exceed more than
six, number of women should
be proportional to total
number of members

District wise establishment
of one or more Grievance
Redressal Committee
consisting of equal number
of members from the
employer and the domestic
workers;

total number of members
shall not exceed more than
six, number of women should
be proportional to total
number of members

CHAIRPERSON

N/A

N/A

The Chairperson of the
Grievance Redressal
Committee shall be selected
from the employer and

from among the workmen
alternatively on rotation
basis every year.

The Chairperson of the
Grievance Redressal
Committee shall be selected
from the employer and

from among the workmen
alternatively on rotation
basis every year.

NON EXCLUSIVITY OVER DISPUTE RESOLUTION

N/A

Can refer cases to civil
courts for further hearing
and settling.

Also provides for other ways
to raise problems faced by
the workers notwithstanding
the Grievance Redressal
Committee.

Also provides for other ways
to raise problems faced by
the workers notwithstanding
the Grievance Redressal
Committee.
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This bill provides in its first
schedule the needs of
domestic workers, where it
lists the basic amenities that
need to be provided to the
workers.

This bill provides for the
features of employment
agreement in the form of a

third schedule.

After careful analysis of the various draft bills on
domestic workers, numerous concerns regarding
the potential implications of the draft laws on the
domestic workers at the ground level were brought
to the fore through a roundtable discussion that was
held in New Delhi at the Indian Social Institute on
12 July and 19 July 2018, on the rights of domestic
workers. This was organised by Youth for Unity and
Voluntary Action (YUVA) and National Domestic
Workers’ Union (NDWU). Experts including civil
society activists, legal professionals, and platforms
for rights of domestic workers, were consulted and
a lot of concerns were raised through debate and
comparative analysis of the draft laws on many

of the aspects such as the definition of domestic

The discussion began with the definitions of ‘domestic
work’ and ‘domestic worker’ provided in different
drafts. While discussing the definition of domestic
work specifically, many questions about defining
domestic work in terms of nature of work and
location surfaced. According to the draft introduced
by MP Shashi Tharoor ‘Domestic Work means work
performed in or for a private household(s) and
includes cooking, cleaning, housekeeping, driving,

gardening, childcare, and old-age care, but does not

Details the procedure

in which on grounds of
dysfunctional or wrongly
functioning state board, the
appropriate government
may dissolve the board post
providing a chance to the
board to clear itself of the
charges of misdemeanour

Also details the ways and
time periods for which the
appropriate government
shall take over the
responsibilities of the state

board

Details the procedure

in which on grounds of
dysfunctional or wrongly
functioning state board, the
appropriate government
may dissolve the board post
providing a chance to the
board to clear itself of the
charges of misdemeanour

Also details the ways and
time periods for which the
appropriate government
shall take over the
responsibilities of the state

board

work, employer, role of placement agency, wages,

social security, etc. The roundtable discussion

succeeded in bringing about a detailed discussion for

understanding the nuances on each aspect of the

bills, and developing a collective understanding and

foresight for creative and imaginative solutions for

potential issues that may not have been addressed

in the existing drafts. Keeping in mind the persistent

need for legal recognition of the domestic workers’

rights and their empowerment, the following section

highlights some important policy recommendations

aimed at ensuring a comprehensive legislation and

effective implementation.

include work related to businesses run from private

households. While the merits of a clear focused

definition that provides a list of activities to specify
different forms of work can be made, the listing has
to be flexible to accommodate the works in between.
Not everything can be listed down as domestic
workers perform tasks as varied as cleaning, looking
after elderly people or children, guarding the house,
driving children to school, gardening or cooking to

strolling the pets, feeding them, buying groceries, etc.



Therefore, it may not be possible to include all the
tasks performed by domestic workers as it may place

limitations on the scope of their work.

The other issue highlighted was that in labour law, the
definition of ‘industry’ under the Industrial Disputes
Act does not recognise domestic work. Further, the
definitions of ‘workman’, ‘employer’ and ‘establishment’
also did not include domestic workers, excluding them
from the scope of numerous labour laws. Under the
new Labour Codes, they are again excluded from
such definitions once again and only included very
ambiguously under the definition of ‘wage worker’

in the Social Security Code alone. The third issue
discussed was in terms of site of employment. The list
for defining domestic work must include not just the
household sites but also non-households like hotels,
offices, hostels and similar settings. Further, the listing
of domestic work has to be flexible and a simplistic

definition of domestic work is vague and cannot cater

The current 2017 draft bills in the Lok Sabha and
Rajya Sabha categorised domestic workers in three
broad categories with live-in domestic workers as

a separate category, which was not there in the
previous drafts. The ‘full time worker’ means a person
who is employed as a domestic worker in a single

household for working hours as specified under

section 38(4);

‘live-in-worker’ means a person employed as

a domestic worker who lives in the employer's
premises; and ‘part time worker’ means a person
who is employed as a domestic worker for less than
prescribed daily working hours of that of a full
time worker, whether employed in single or multiple

households.

According to the draft bills, 'Employer’ means any
person who engages the domestic worker to do any
work in a household whether part time or full time,
either directly or through a service provider and
who has an ultimate control over the affairs of the

household, which includes any other person to whom

to the larger variety of work that the domestic worker
performs. Thus, in this respect it was decided that the
2011 ILO convention definition seemed quite clear
and broad in nature and thus suited the purpose of
defining domestic work. According to the Domestic
Workers Convention, 2011 (No. 189), ‘domestic

workers’ are defined as follows under Article 1:

a. the term ‘domestic work’ means work performed

in or for a household or households;

b. the term ‘domestic worker’ means any
person engaged in domestic work within an

employment relationship;

c. a person who performs domestic work only
occasionally or sporadically and not on an

occupational basis is not a domestic worker

(ILO, 2013)

It was agreed upon that abolition of live in domestic
work be considered as this form of work is firstly, an
absolute violation of privacy for the worker. Secondly,
although some live in workers are loyal to their
commitment towards working for their employer’s
family for generations in return for decent facilities,
given the nature of social inequalities in India as
well as the casteist and feudal social structure of
the society, exploitation of live in domestic workers
is a very serious and valid concern. Additionally,
unionisation of domestic workers becomes a tough
task owing to the limited mobility in their workspace

which impedes their empowerment and self -reliance.

such affairs of the household are entrusted and in

relation to contract labour, the principal employer.

Since one cannot define the internalities of a
household, it is ambiguous to define an employer to be

a person ‘who has an ultimate control over the affairs



of the household’ Therefore, these terms should be

replaced by ‘contracting party’ and in the case of a

deceased contracting party, the heir as ascertained
by the inheritance law should be bound under the

contract.

The participants agreed that the position of the
employer needs to be amended and should include
any person, authorities, and management that

engages the domestic worker to do any work in a

All the draft bills compared for the purpose of this
report defined Placement Agency as ‘any agency/
bureau/contractor or person(s) or association or
organization whether registered or otherwise which
provides/engages in employment of domestic workers
or which facilitates the placement of domestic help
for prospective employers and includes such agency
or person offering such services through any print,

electronic or any form of communication’.

After a long discussion on the role of the private
placement agencies which act as a third party

between the employer and the employee, it was

All the drafts define ‘child’ as a person who has

not completed eighteen years of age except the
draft proposed by MP Shahi Tharoor which has an
additional clause stating ‘Minor Domestic Worker’,
which is used to categorise a domestic worker who
is ‘above the age of sixteen years but below the age
of eighteen years and has completed compulsory

elementary education’.

During the discussion, there were different opinions
regarding the specific case of minor workers as
well. While some participants were of the view that

it should not at all be considered anything other

According to the draft bill proposed in the Lok Sabha
and Rajya Sabha, ‘wages’ means ‘all emoluments
which are earned by an employee while on duty or on

leave in accordance with the terms and conditions

household whether part time or full time, either
directly or through any other person or agency and
‘who is a contracting party to the contract that is to
be signed at the outset of the employment between
the employer and the employee. This contract process
is key proof of employment and should come into
place. The domestic workers must be registered as
employees and the state should take ownership of

registration.

agreed that it should be regulated by the respective
district or state level labour offices. Thus, private
placement agencies should not be given a legal
sanction as these agencies are often found to

be involved in illegal and exploitative practices,
sometimes even amounting to trafficking and severe
forms of coercion. Instead, the District Labour Office
should itself act as a centre for placement agencies
and this body can be further regulated by respective
states in accordance with existing labour laws and
through introduction of specific provisions for paid

domestic workers.

than illegal keeping in mind the vulnerability and
exploitation faced by the workers, others argued
that it was also important to see the reasons for this
coerced movement into this form of labour and hence
it needed to be addressed at the root. Thus, even
though there may be issues of returning workers,

a complete prohibition against hiring of minors as
domestic workers is a non-negotiable condition

and must be included in the legal provisions to be
introduced for domestic workers and instead focus
should be on providing support to minors to resume
their lives, education and personal growth through

access to state associated protection and facilities.

of his employment and which are paid or are payable
to him in cash and includes dearness allowance but
does not include any bonus, commission, house rent

allowance, overtime wages and any other allowance’.



It was mutually agreed that in order to protect the
workers from abuse and overworking conditions, the
minimum wages should be set up for domestic work
based on the Minimum Wages Act, 1948 and this

should be in addition to setting up of fixed number

According to the drafts, a workplace means ‘any
household or a place where a domestic worker works
as per the terms of the employment agreement’. For
a more effective coverage of the legal provisions, it
was decided that in addition to defining home as the

workplace, the definition shall be extended to include

The drafts discussed provided quite detailed
understanding and specifics of the registration of
workers as well as employers in order to ensure
effective implementation of the legal provisions. It was

agreed upon that this method of rigorous registration

The bills propose compulsory registration of service
providers prior to recruiting workers. Since the
participants agreed that the District Labour Office

should itself act as a centre for placement agencies,

While the bill proposed by MP Shahi Tharoor has
no specific mention of migrant workers, the other
draft bills provide a specific case for ensuring the
movement of workers in official records. However it
makes the workers themselves or service providers,

as applicable, responsible for registration, specifying

One of the pivotal issues discussed in the roundtables
was the debate around ways of mainstreaming
domestic workers. While there was a unanimous
agreement on the need for domestic workers to

be brought into the fore of general labour laws,

the importance of having a specific act was also
discussed. Here, one thing which was pointed out

by many participants was that as more than 70 per

cent of the domestic workers are women, gendered

of working hours, separate and adequate overtime
charges as well as leaves on a weekly basis and
other forms of leave provisions as awarded to other

workers.

other spaces where a domestic worker may be put to
work. In order to effectively do so, the definition shall
include a provision based on the workers contract as
well as specifications to ensure that the workers can
register all the different forms of workplaces that may

employ them as their labour sites.

was key to a more organised way of monitoring the
work situation and seemed apt as a strategy to bring
the workers into the mainstream access to their rights

and legal support as well.

the role of service providers should be the facilitation
of services. Therefore, only for this role their

registration should be required.

their place of registration and place of work.
Therefore, it was recommended that the provisions
of The Inter-State Migrant Workmen (Regulation Of
Employment And Conditions Of Service) Act, 1979

be included under this clause.

problems and associated factors need to be included
in order to functionally address specifics and
intersectionality. There is an urgent need to also look
at specificities within the general. It was also pointed
out by participants that we also need to take into
consideration specificity of the form of migration
that produces this labour force as in regards to paid

domestic work, this is a gender skewed arena.



It was discussed that the responsibility and duty of
the State towards the protection and upliftment

of paid domestic workers should be of prime
importance. In this regard different issues deliberated
upon involved forming of tripartite bodies at the
district, state and central level that focus on the
implementation and monitoring of provisions of social
security and protection of workers, the establishment
of the labour office for registration of workers and
employers as well as monitoring the validation of

official contracts between the two parties for work

Everyone unanimously agreed on the need to unionise
the domestic workers well to be able to create more
empowered individual workers. It was deemed to be of
prime importance as the domestic workers would have
representations in the tripartite bodies at different

governmental levels. It was also agreed that workers

The invisibility of domestic work needs to be taken
into consideration, therefore, policy makers should
consider domestic work as a different category of
work. Thus, it is important to create spaces and legal
provisions towards recognition of paid domestic work
as a distinct form of work as well as including it as

a form of labour like other forms of work that have

been provided for under the labour law. An important

An efficient and functional grievance redressal
mechanism to address concerns of domestic workers,
toll free helpline numbers followed by free legal

aid should be ensured for them. There should also

be consistent documentation and maintenance of
records of migrant workers in order to address the
issue of trafficking and exploitation more effectively.
Further, in order to prevent trafficking of domestic

workers the law to be introduced for Rights of

purposes. While specific issues like the production of
funds for domestic workers can be left to the State
and Central Governments, it is also important that
the tripartite bodies should have representation of
worker representatives and employer representatives
to ensure effective dissemination of both funds and
information for awareness and empowerment. It was
agreed upon that the State should take responsibility
to regulate employer and employee relationships

as only then can the state involve workable welfare

measures.

need to have a space and chance for a collective
voice. It was suggested that the campaigning strategy
needs to be trade union based as it is important to
look at two different classes of the employers and

employees.

step in this regard should be to create legal provisions
in order to apply the labour laws to paid domestic
work more effectively. For example, enforcing
provisions like limiting daily working hours to not more
than 8 hours and establishing as well as regulating
minimum wages (according to the Minimum Wages

Act, 1948) can be very valuable.

Domestic Workers should be read simultaneously with
the trafficking laws. With the inherent intersectionality
that links different fronts for the struggle of workers
in their workplace as well as their native places, no
issue can be dealt in isolation, inter-departmental

convergence and coherence is a key requirement.



It was agreed upon that a major issue that workers
are faced with is that of sexual harassment at their
workplace, especially the more vulnerable cases like
that of live-in domestic workers. Therefore, there is an
imperative need to, firstly, expand the scope of legal
provisions provided in the already existing law against
sexual harassment for the organised sector (under
the Sexual Harassment Women at Workplace Act,
(2013) to domestic workers. Although Section 2(e)
of the Act includes female domestic workers within
its scope (it defines a domestic worker as ‘a woman
who is employed to do the household work in any

household for remuneration whether in cash or kind,

Composition of a tripartite body at the district,

state and national level specifically for the domestic
workers, which shall act as the implementation
authorities at the local, state and centre is necessary.
In this regard, it was also agreed that the district
level authorities should be in direct charge of
facilitation of access to basic services, legal aid and
creation of workers facilitation centres at the ground

level. Examples of the setting up of such boards at

It was also stressed that the domestic workers

should be represented adequately in the tripartite
system to ensure that the field situation of work and
associated issues can be handled well and effectively.
The participation of domestic workers in these bodies
should be ensured at all levels of decision making in
order to make sure that their concerns are voiced
through their own representatives. It is through these

spaces provided to the workers to express their

either directly or through any agency on a temporary,
permanent, part time or full time basis, but does not
include any member of the family of the employer),
the procedure for its implementation remains ridden
with loopholes and almost impossible to execute

for the unorganised workers. Better safeguards and
redressal mechanisms are needed to address the
problems of this vulnerable section of the population.
Secondly, there is also a need to address the specific
coercive nature of their work which makes them

more prone to not being able to complain about such
injustice by creating safe spaces for domestic workers

to express their problems outside the workplace.

district level by states like Maharashtra could act as
reference for implementing this country-wide. It is to
be the duty of the two bodies at the state and central
level to monitor the proper functioning and review
the performance of the district boards, thus creating
an organised structure for healthy functioning

of government institutional support for domestic

workers.

problems and difficulties themselves that the policy
can be made strong, effective and inclusive in the true
sense. This is also important to facilitate dialogues
between employer representatives and the workers

so that a more transparent form of change can be

brought forth through review and analyses of existing

policy gaps.



After intense discussions, it was mutually agreed
upon by the participants at the roundtable that
basic demands that are specific to domestic work
must be included in legal provisions to be set up
through a specific Act targeting issues of domestic
workers. Chief among these demands were—first,
basic amenities like drinking water, use of washrooms
and suitable private space for resting (in case of

full time workers for single households). The second

Most importantly, it was agreed upon that as
expressed in all the drafts discussed, the existing
array of labour laws, like the Minimum Wages Act,
1948; welfare provisions of the Employees State
Insurance Act, 1948; Equal Remuneration Act, 1976;
Industrial Dispute Act, 1947; Inter-State Migrant
Workmen (Regulation of Employment and Conditions
of Service) Act, 1979; Maternity Benefit Act, 1961;
Minimum Wage Act, 1948; Payment of Bonus Act,

was suitable facilities towards supporting workers in
childcare to make sure the children of workers do not
suffer hardships and the family life of workers is not
disrupted. The third was provision of spaces where the
workers could gather bi-weekly or monthly to interact
with each other, thus leading to the creation of a
network of solidarity and space for sharing common

concerns.

1965; Payment of Gratuity Act, 1972; Payment of
Wages Act, 1936; Sexual Harassment at Workplace
(Prevention, Prohibition and Redressal) Act, 2013;
Trade Unions Act, 1926; Unorganised Worker Social
Security Act, 2008; Workmen's Compensation Act,
1923, etc. should be applicable to domestic workers
and must be linked to a central law for domestic

workers.



In relation to discussions and efforts towards ensuring
rights and dignity for domestic workers, it is helpful

to look at the larger dialogues on domestic worker
rights which have globally played a role in shaping the
endeavours of many countries to address the issues.
In the last 20 years, there has been a significant
focus on domestic workers rights and empowerment
across the world. At the international centre-stage,
beginning with the Convention on the Elimination of
All Forms of Discrimination against Women (CEDAW),
General Recommendation No.26 on women migrant
workers (which also addresses domestic workers),
adopted by the CEDAW Committee in 2008; followed
by the General Comment on Migrant Domestic
Workers adopted by the Committee on the Protection
of the Rights of All Migrant Workers and Members

of their Families (CMW) in 2010, as well as the ILO
Convention No. 189 concerning Decent Work for
Domestic Workers (2011), all have been recent and
important milestones in this process (D’'Cunha and
Lewis, 2013).

The ILO Convention (2011) was a culmination of the
long ongoing discussions and deliberations headed
by the Unions of Workers campaigning for different
nation states to adopt a strong convention towards

empowerment of domestic workers across the globe.

Providing trade union space for meetings and

campaigning on domestic workers;

Writing to, meeting with and lobbying government
officials, members of parliament and employers'’
bodies to gather their informed support for a

strong Convention;

Working with specific national trade unions to

make the campaign for domestic workers effective;

Holding union meetings and conferences to
publicise the importance of the ILO Convention at

the national scale;

Creating a wave of public support for a Convention

well before the specific country’s delegations leave

for the ILO Conference in late May 2011;

Collecting case studies and facts—create stories
about domestic workers for newspapers, radio and
TV—to make sure that domestic workers have a
voice. Collect interviews or organising for them

to be interviewed by the media, anonymously if

necessary;

Educating union members who employ domestic
workers about ethically acceptable pay and

working conditions

In this reference, it is important to look at the chief

demands that were at the forefront of the changes

required to assure decent work and rights to domestic

workers (ILO, 2010):

Building of alliances between trade unions and
domestic workers’ organisations, NGOs, religious

groups and other supporters in the country;

1 Article 3 of Domestic Workers Convention, 2011 (No. 189)

The Convention (189) aims to, ‘ensure the effective
promotion and protection of the human rights of all
domestic workers'! It accepts that domestic work is
in many aspects ‘work like no other” and has special
characteristics and, hence, domestic workers face
particular vulnerabilities, which requires specific
responses to ensure that they can enjoy their rights

fully.



Rights of Domestic Workers under the ILO
Convention 189:

1. Freedom of association and the effective
recognition of the right to collective bargaining

(Art.3)

2. To establish and, join organizations, federations

and confederations of their own choosing.(Art.3)
3. Abolition of child labour (Art.3)
4. No forms of forced or compulsory labour (Art.3)

5. Equadlity in respect of employment and occupation

(Art.3)

6. Effective protection against all forms of abuse,

harassment and violence.(Art.5)

7. Enjoy fair terms of employment as well as decent
working conditions and, if they reside in the
household, decent living conditions that respect

their privacy (Art.6)

8. To be informed of their terms and conditions
of employment in an appropriate, verifiable and
easily understandable manner and preferably,

where possible, through written contracts (Art 7)

9. Freedom to reach agreement with their employer
or potential employer on whether to reside in the
household (Art 9)

10. Are entitled to keep in their possession their travel

and identity documents (Art 9)

11. Equal treatment between domestic workers and

workers (Art 10)

12. Weekly rest shall be at least 24 consecutive hours
(Art 10)

It has been observed that regular and well worked
through surveys by government authorities can be

a very important first step towards analysing the
region specific movements as well as demographic
and socio-economic issues that arise as a result. An
example of this are the surveys conducted by the New

York State Department of Labor and organisations

13. Minimum wage and equal remuneration (Art 11)

14. To be paid directly in cash at regular intervals at

least once a month (Art 12)

15. Access to adequate machinery and procedures

exist for the investigation of complaints (Art 15)
16. Access to justice (art 16)

17. Access to effective and accessible complaint

mechanisms( Art 17)

The points put forth in the form of these
recommendations represent, as the unions who
demanded these explain, a broader set of efforts that
need to be made globally to envisage empowerment
and self reliance of domestic workers. The foundation
of these specific concerns is building up a network

of support, resilience and understanding that works
towards raising the domestic workers’ concerns
through giving space and platforms to their voices
itself. Solidarity and mutual consideration amongst
domestic workers and their unions, other worker
unions, employers as well as the state is what is
deemed most important for an effective step forward
towards bettering the lives of workers involved in
paid domestic labour. Taking a cue from these global
dialogues, many countries have already established
their systems in accordance with these demands

to produce a more conducive and constructive
atmosphere for the domestic workers in their region.
While the South Asian region has its own specific
issues to address, it is helpful to know the different
kind of good practices followed in other parts of the
world for a greater understanding of the nuances as
well as broader themes at play in working towards this

goal (Human Rights Watch, n.d).

like Domestic Workers United in the USA towards
an informed understanding of the different levels of
interventions needed. Another example can be the
data produced by the Government of India based on
the Employment Survey conducted by the National

Sample Survey Organisation in India.



Through the study of many cases where the
recommendations from ILO and other international
bodies has led to the formation of strong labour

law provisions with regards to paid domestic work,

it can be safely said that a detailed and nuanced
effort towards recognition of the workers can lead

to positive changes in the long run. An example

in this regard can be that of Spain which in fact
became the first country to introduce new regulations
regarding domestic work. With a special Royal Decree
in 2011 that followed the recommendation of the
ILO convention of 2011, Spain put forth a strong
policy to eradicate exploitation of domestic workers

in the country. With regulation that recognised and

It has also been seen that many countries have

taken a special note of the relation of migration

as a phenomenon to domestic work and have even
prepared special provisions to ensure the decent
working conditions of migrant domestic workers. A
perfect example of this case would be that of Belgium

where a great deal of emphasis goes into making sure

Another important way of implementing the
international recommendations is seen in countries
like Ecuador and Uruguay where inspection by labour
offices and focus on registration of workers is given

prime importance. Similarly in Argentina, the capital

The importance of having institutional structures
that facilitate a more transparent and equal form
of policy making has also been the take away

of many countries from the deliberations at the
international platforms. An example can be of the
United Republic of Tanzania, where the practice of

the Government consulting with social partners and

provided for better social protection, included workers
in the minimum wages brackets, provided model
employment contract templates and encouraged
contractual agreements over job profile, as well as
included dissemination of information for awareness
and support of employers, Spain took a strong step

towards providing the rights of the domestic workers.

Another example is from Vietnam, where the ILO
Convention and associated advocacy led to the first
ever labour code that officially recognised domestic
work as a separate and equally valid and valuable

form of work.

that the worker has given informed consent to the
work contract terms and has also understood properly
what rights this contract will give to them. I-cards are
issued to workers migrating internationally to ensure
that an organised form of monitoring and support can

be provided to the workers.

city of Buenos Aires, a specialised domestic service
tribunal that focuses on working towards issues of
workers, registration practices as well as awareness

campaigns, has been set up.

stakeholders in order to have an effective review of
existing national legal provisions and practices can
be made for changes to be brought in that further
solidify schemes of protection, social upliftment and

empowerment of domestic workers.



Many countries have also involved their neighbouring
countries and host countries of migrant workers
moving from their own national space to other places
for work. An example of this can be the way in which
the Philippines has focused on creating different
forms of global connections ranging from sharing
platforms for dialogue on different effective measures
to support workers, to bringing an understanding

with areas like Hong Kong where there is an inflow of
Filipino migrant workers for protection of their native

workers abroad.

While these different countries have utilised
different combinations of legal and social actions

to ensure safety and security of domestic workers,
it then seems logical that India too should look into
ways in which the specific issues of the workers of
India can be resolved using the recommendations
of international bodies of worker rights as well as
through learning from the various successful models
of implementation already existent in the different
countries that have produced a positive change in

their national space through adopting good practices.



A total of 44 existing laws have been compiled into
four codes (Khan, 2020). The Social Security Code
2020 is an amalgamation of nine existing laws
pertaining to various aspects of social security such
as The Employees Provident Fund and Miscellaneous
Provisions Act, 1952; The Employees State Insurance
Act, 1948; The Maternity Benefit Act, 1961; The
Building and other Construction Workers Cess Act;
The Payment of Gratuity Act, 1972; The Employees
Exchange (Compulsory Notification of Vacancies)
Act, 1959; The Cine Workers Welfare Fund Act, 1981;
The Unorganized Workers” Social Security Act, 2008;
Employees Compensation Act, 1923 (Payal, 2020).
However, the Code falls short of the promises made
to bolster social protections and excludes vulnerable

workers, especially domestic workers, in many ways.

In a welcome step, the definition of ‘social security’

in the code includes all key aspects as per the ILO
Convention—'access to health care, income security
particularly in cases of old age, unemployment,
sickness, invalidity, work injury, maternity or loss of

a breadwinner by means of rights conferred on them
and schemes framed’ (Agarwal, 2020). However,
Chapter IX lists all these as themes for Central or
State governments to make social security schemes
on, barring one, ‘unemployment benefits (Ibid.).

This is a major setback for the unorganised sector
(especially in the wake of a pandemic and economic
crises) as it has been resolutely left out despite being
a long-standing demand by them. The Code also does

not mention any details about the implementation

and delivery of the said social security schemes for

unorganised workers.

Furthermore, social security provisions should be
universal for the entire Indian workforce (Khan, 2020).
However, under the Code, arbitrary categorisations
are made that leave out millions of workers from

its ambit of protection. The Periodic Labour Force
Survey Report (2018-19) indicated that 70 per cent
of regular wage/salaried employees in the non-
agricultural sector did not have a written contract,
and 52 per cent did not have any social security
benefit (Payal, 2020). A major criticism of the
previous labour laws from unorganised workers was
that due to definitional issues they were not covered
under the threshold of accruing benefits which was
based on size of the establishment they worked in.
The new Code still continues to retain thresholds
based on the size of establishment for making certain
benefits mandatory. For example, only establishments
with 10 or 20 employees can avail pension and
medical insurance.! All other categories of workers
(i.e., unorganised workers), working in establishments
with less than 10 employees and self-employed
workers are covered by discretionary schemes
notified by the government.? This is more or less the
same as the previous system where unorganised
workers (including domestic workers) were governed
under the Unorganized Workers’ Act, 2008 under
which voluntary schemes were notified for such
workers. Thus a large number of workers will continue

to be excluded under the Code as well.

1[Employees' Provident Fund Scheme which now will be applicable to every establishment in which twenty (20) or more employees are employed. Gratuity shall be payable to eligible employees
by every shop or establishment in which ten (10) or more employees are employed. Maternity benefits shall be applicable to every shop or establishment in which ten (10) or more employees are

employed.
2| Section 109 of the Social Security Code, 2020.



The workers have not been adequately consulted
during the making of the Code (Working People's
Charter, 2020). The last session of the Indian

Labour Conference, a national-level forum for
various stakeholders to hold crucial discussions on
labour legislation (supposed to be held annually)

was held in 2015. The Code also does not provide

for adequate representation of the workers in the
Social Security Boards. Only 7 representatives of
unorganised workers out of a total of 42 members are
to be there in the National Social Security Board for
Unorganised Workers and 7 out of 33 members for
the state boards. There are also no specific provisions

for sectional representation of the unorganised

The report examines the current plight of the
domestic workers in India through the lens of a
gender perspective as a large percentage of the
workforce is female. It attempts to develop clarity
on the understanding of domestic work as a ‘visible’
form of labour. A strong legislation for the rights

of the largest as well as the fastest growing sector
of employment for women in the urban areas is of

paramount importance.

Under the current national legislative framework,
there is no specific law for domestic workers in India.
However, they find a passing mention under the
definition of a ‘wage worker’ in the Social Security
Code, 2020, which mandates the setting up of state
Welfare Boards so that registered workers can avail
benefits of schemes notified by the government. 11
states have also notified minimum wages for domestic
workers by including domestic work under their

list of scheduled employment under the Minimum
Wages Act and 7 of them have fixed the hourly/daily/
monthly rates of wages for domestic workers. 4 states
have laws that are specially focussed on Domestic
Work. However, these reforms are piecemeal in nature

and do not address the larger question.

workforce, like women workers, transgender workers,
or members from Scheduled Castes and Scheduled

Tribes and other minority communities (Agarwal,

2020).

It is also important that the power of existing state-
level labour welfare boards should be paid heed to.
Currently, their status post introduction of the Social
Security Code remains unclear. If they continue to
exist, they should be strengthened and supplied ample
resources to widen their reach for implementation of
the provisions of the Code as several of them have
been successful in various parts of the country in the

delivery of social security benefits (Agarwal, 2020).

As the case of the Maharashtra Domestic Workers'
Welfare Board has shown, the complications start
right at the root. Major changes in the laws and their
implementation at the grassroots are required for any
effective improvement in the plight of the domestic
workers. For years the labour legislations in India
have excluded domestic workers from the scope of
labour laws because of constraints in the definitions
of the ‘workman’, ‘employer’ or ‘establishment’. Even
the placement agencies escaped from the ambit

of labour laws, because of such definitional issues.
Even with the new code, nothing has really changed
from the previous position of the law with respect to
any rights being given to them. It has only brought
more ambiguity regarding the implementation of the
new provision. There is a need to legally recognise
domestic workers’ rights for their empowerment. The
definition of what constitutes domestic work, who can
be considered a domestic worker, placement agency,
employer, what is a workplace, needs to be expanded
greatly, as is highlighted in the draft laws. Special
provisions for accommodating migrant workers,
unionising domestic workers and ensuring their access

to justice must be paid heed to.



Moreover, clear and precise data on the number of
domestic workers in the state is needed to strategise
and plan welfare policies well. Governments and

civil society members need to partner for effective
implementation of the laws to reach the target
population of the domestic workers. Cumbersome
and unnecessary hurdles such as the requirement

of renewal of registrations at the end of every year
or the requirement of the employer certificate for
registration purposes, that stop the intended benefits
from reaching the domestic workers need to be dealt
with. Moreover, the welfare schemes need to be well
thought out instead of just being a shoddy patchwork
exercise of other general labour laws and address the
needs of the domestic workers population. Required
assistance like pension and provident fund schemes
are not even enlisted among the welfare schemes to

be delivered. Even in the new Social Security Code

2020, ‘unemployment benefits’ are not covered
under the ambit of social security (even though

they are included in the definition of social security
under the ILO Convention). This is a major setback
for the unorganised sector, especially in the wake

of a pandemic and economic crises. Another major
challenge in implementation is that domestic workers
generally have no idea about the existence of a
domestic workers’ welfare board or the schemes they
fall under and greater focus is required for spreading
awareness among them and educating them on their
rights.With the participation and representation of
domestic workers at the decision making level, the
Government of India should speed up the process

of policy making in formulating a holistic policy and
a comprehensive act to ensure the recognition and

protection of domestic workers in the country.
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DOMESTIC WORKERS

Notification issued vide G.O.Ms.N0.60 , LET&F (Lab.Il) Dept., dt:1-11-2011

Published in Gazette No.44, dated 18-01-2012

Wages Linked at 835 CPI points

CPI points notified as on 01-04-2020 = 1393 points

VDA to be paid from 01-04-2020 to 30-09-2020 = 1393 - 835 = 558points

Per point rate of VDA notified in the notification = Rs.5.40

Minimum Wages and VDA payable from 01-04-2020 to 30-09-2020

During of

VDA

S ; Basic Total
No. Category of Employment working Wage for.558 Wage
hours points
1 2 3 4 4 5
Cleaning of Vessels/ Washing the Clothes/
Sweeping and Swabbing Floor/ Baby sitting/
Care of Old or infirm persong/ Kitchen
Shopping/ Taking Children to School and back/ 284.00) 188.33 arz
1 Other house hold chores.
1/2 hour
1 hour 565.00| 188.33 753
1 1/2 hour 848.00| 188.33 1036
8 hours 4521.00( 3013.20 7534
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e g&ar wod0-40

1 3nfea=ss 1942 (2m10)
(0 9T 631) UeHl, gu«aik, 23 f@d+«sX 2020

29 G farT
CIBSCEI
23 fawER 2020
TH0 30 179, famid 23 RATRR 2020— [ATH oyl ARTIH, 1948 (1948 BT 11) B TRI—5
% 9 aftfd S RH @1 OR—3 R Uew idadl BT WA BRd gU B8R ISuUTd 3198
ITFA—1(@)F w9—2 H =ifdha srgfaa el § o = sft[l & saerRal @ fag FeiRa
/ R RATH Aol & &%) IR IR Heas ¥l @], & & SIN0T 3R 2 | 37l —1(9)
& WM —02 # SfeafRgg ol # FAIGT dHaRal R aRasy SuTEeT o0 gadis, Sad
ITFA—1(31) & WH—01 & USRI AN & TG Iaa JARH B gRT—2 & T (8) & W & FHHa
A 1(31) B w04 H TAT USRIT wY # &Y |

IgA—1 (31)
8 ¢d 9o SuHAIFT & TR 99 yRa<d gRafda qea
Yabid JATER 9 Bg fde baex YaADID AR q

(2001—100) (1960—100)
ST, 2020 330 4.63 X 4.93 7532.54
TRE, 2020 328 463 X 4.93 7486.89
AT, 2020 326 463 X 4.93 744124
310, 2020 329 463 X4.93 7509.72
g, 2020 330 463 X4.93 7532.54
O[T, 2020 332 463 X4.93 7578.19

ANT :—45081.12

i 2020 % YgW oAgfer SEEA-SH w1 SET - 45081.12+ 6 = 7513.52



2 o' TTore (srHteamuD), 23 f8a=T 2020

ITYA—1 (3)
1. Iqfad FRTSE &1 9/M— B¢ HHR,
A GAT H&I1—-1056,1057 fa-1T$H—24.03.2020
Tole &g—222 f&-11$—30.03.2020

rggA—I |
%0 ST &t Hife fasT®—01.12.2016+ gRad=efiad | 01.10.2020
o (s Avi) 01.04.2017+01.10.2017+ HETS q AN Bl
- 01.04.2018+01.10.2018+01.04.2019 | H<IT &I WART | HASIGI DI
+01.10.2019 +01.04.2020 ¥ <t & |

freiRa =Ead aogd 1 <% feis (W9 3+4)

(Fud #) 01.10.2020

q gHrd

sl

1 2 3 4 5

1 T A (9fa sfer) 707.00+14.00+14.00+22.00-+8.00+34.00+ 15.00 870.00

28.00+28.00 =855.00 gferdTe

2 | HYGT A/ 707.00+14.00+14.00+22.00--8.00+34.00+ 15.00 870.00
(s i) 28.00+28.00 =855.00 gferTe

3 AT MF/HTST G | 707.00+14.00+14.00+22.00+8.00+34.00+ 15.00 870.00
TF TR wEER We § | 28.00+2800=855.00 gferTE
oS @ (9 EfR)

4 FIGT FH/TRAA G/ 5645.00+113.00+115.00+176.00+60.00+ 113.00 6943.00
ST AT TS sl sl | 270.00+266.00+225.00=6830.00 BINBIE
@A HET (08 EfeT)

5 FUGT  FH/SRAT T | 5645.00+113.00+115.00+176.00+60.00+ 113.00 6943.00
U1 AH/s=El i | 270.00+266.00--225.00=6830.00 BIRBIE
@A HE /TeEr I
Thl UEAMT W 9rqd
A qE S ERg
fafay e T
(08 =far)

TRedRla TEME O # ¢ @ IRAE SUMFdT §od gadih % o9 e feag W
AR A fE W IR Sr Freiee § e meE wer w et fita/qEitas w5
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23 fyawaR 2020
0310 180, fadAld 23 RuawR 2020 &1 S wwr H f=faRad srgare fagr
AU & UIUSR 4§ $9d §RT USIRIG fBar S 8 Sl 9ROy |iags & rwue 348
& WS (3) D A USH AT H IHBT UlSehd Y16 FAST ST |

(o 5/THOS[0—401 /07—2663 / H0¥0)
feeR—TSaUTe @ IR W,
Aeia wfr,

Sy gfuq|

The 23rd September 2020

S.0. 179, Dated 23rd September 2020— In exercise of the powers conferred by
section -3 of the Minimum Wages Act, 1948 (XI of 1948), read with the clause (B) of sub-section(1)
of Section-5 of the said act, the Governor of Bihar is pleased to introduce the formula for Variable
Dearness Allowance in the minimum rates of wages fixed/ revised for the different categories of
employees employed in the scheduled employments mentioned in column-02 of schedule 1(B)
here to appended for the months shown in column-1 of the said schedule shall be shown in
column-04 of the schedule 1(A) for the purpose of clause (d) of section -02 of the said Act.

Schedule-1 (A)

Month & Year Index NO Link Factor Changed Index No.
Base Year Changefor base year for base year
( 2001-100) ( 1960-100)
1 2 3 4
January,2020 330 4.63 X 4.93 7532.54
February,2020 328 4.63 X 4.93 7486.89
March,2020 326 463 X 4.93 7441.24
April, 2020 329 463 X4.93 7509.72
May,2020 330 4.63 X 4.93 7532.54
June,2020 332 463 X 493 7578.19
Total 45081.12

Average :—45081.12 + 6 = 7513.52

SCHEDULE -1 (B)
1- Name of Employment :- Domestic Workers
Notification No:- 1055,1056 dated :- 24-03-2020

Gazette No. - 222 dated: - 30.03.2020

SCHEDULE -l
S Categories of Worker From Dated-01.12.2016 Amount of Total rates of
No +01.04.2017 +01.10.2017 V.D.A wages effective
+01.04.2018+01-10-2018+ which is from
01-04-2019+01-10-2019 effective the date
+01-04-2020 Minimum Wage from the 01-10-2020
Fixed (In.Rs) date- (Column 3+4)
01-10-2020
1 2 3 4 5
1 | Washing the utensils 707.00-++14.00+14.00+22.00+8.00 15.00 870.00
(Per hour) +34.00-+28.00+28.00=855.00 Permonth




4 forg TT5te (srartamD), 23 fAast 2020

Washing the clothes/ 707.00+14.00+14.00+22.00+8.00 15.00 870.00
washing the Utensil +34.00+28.00+28.00=855.00 Permonth
(Per hour)

Washing the clothes/ 707.00+14.00+14.00+22.00+8.00 15.00 870.00
washing the utensil +34.00+28.00+28.00=855.00 Permonth

house keeping (A. House
of 1000 Sg. ft.) (Per hour)

Washing the 5645.00+113.00+115.00+176.00 113.00 6943.00
cloths'washing the +60.00+270.00+266.00-+225.00 Permonth
utensils House Keeping | _sqoa0 00

and looking after the '

children

(Eight hours)

Washing the 5645.00+113.00+115.00+176.00 113.00 6943.00
clothswashing the 1 4 50 004270.00+266.00+225.00 Permonth
utensils House Keeping | _zqoa0 00

and looking after the
children/ and taking to
school and back other
mi scellaneous domestic
works. (Eight hours)

These rates of Variable Dearness Allowance will be based on the average of All
India Consumer Price Index on which the minimum rates of wages has been fixed/revised in
the above scheduled employment. There will be increase or decrease in rates of wages
shown in column -4 with rise or fall as the case may be in aforesaid index of the above
scheduled employment and will be deemed as Variable Dearness Allowance components.
But even it the Index fall below the point on which minimum rates of wages have been
fixed / revised , there will not be any reduction in the minimum wages fixed/revised.

The payment of Variable Dearness Allowance on the basis of average index of
January-June, 2020 will be payable at the aforesaid rates from October, 2020 and
thereafter increase or decrease in the amount of variable Dearness Allowance will be based
on the average of All India Consumers Price Index number for every six months and will
be applicable after the expiry of three months after said period of six months.

2- The previously issued notification no- 5,/ UH0S&[0—401 /07 #10%0—2625 Ud
2626, Dated-21.09.2020 are hereby cancelled.

(No-5/ M.W .- 401 /07 -2662/L & R)
By the order of the Governor of Bihar,
Suryakant Mani,

Deputy Secretary.

Jrefters, AfAarerd qeomed,

fIgR, U gRT ysHIfaa vd gfadl
fagR o1 (IMATERUT) 631-571+100-S10€T0UT0 |
Website: http://egazette.bih.nic.in
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NOTIFICATION

3 0 SR T In exercise of the powers conferred
by section-3 of the Minimum Wages Act, 1948 (XI of 1948), the Governor of

Jharkhand is pleased to introduce formula of piece-rate variable dearness

allowance for the minimum rates of wages fixed/revised for the different

categories of employees employed in the employments mentioned in column-2

of the following schedule hereto appended for the months mentioned in column-

3 of the said schedule as shown in column-4 of the schedule for the purpose of
clause (d) of section-2 of the said Act.

8], Scheduled Employment Month & Year All India
Na, Consumer
Price Index
; 1 {Base Year 2000=100)
1 2 3 1
S—— : —

1 | Plucking and Processing of kendo-leaves July , 2019 319
- g | August , 2019

2 Loadmg and Unloading Operation B September, 2019 320

3 | Earth Cutting Operation October, 2019 322

- p———— ——1 November, 2019
Brick Manufacturin ¢ 325

: soRpissieihs December, 2019

5 | Beedi Manufactory 328

6 | Power Loom Industry - | Total- 130

7 | Forestry and Timbering Operation Average 1944
Ls Hair Cutting Saloon - n%s =324
9 |Silk Industry Manufactory from pure Silk, 30

artificial silk and other staple yam | Revised Point
( 10 | Stone Breaking and Stone Crusher Operation 324-301=23
' 11 | Tea Plantation 7 _ | Growth Point 7.64%
- orx
12 | Employment of Domestic Servant 23100 increase
301

x increase




The rates of variable dearness allowance will be based on the average of
all India Consumer Price Index on which the minimum rates of wages have been
fixed/revised in the above schedule employments. There will be increase or
decrease in wage of rates shown in column-4 with rise or fall as the case may be
in aforesaid Index of the above schedule employments and it will be deemed as
variable dearness allowance component. But even if index falls below the points
on which minimum rates of wages have been fixed /revised, there will be not be
any reduction in the minimum wages fixed/revised.

The payment of variable dearness allowance on the basis of average
Consumer Price Index of July-December, 2019, which is 2st half of 2019, will be
payable from 01.04.2020
(O1/HFOHTO (FYOHST0)-08 /2020 L & E-.12-1.%.....Ranchi, Dated %:!:2¢2< )

By the order of the Governor of Jharkhand,
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Unloaing of bags.
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Fertilizars, Bales of
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ete. Tin or Dram of
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Coconut Oil, and
Other Oils, Dalda
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lar etc. or any

‘other load not

specified in this
schedule from
godown or shop or
storage place top
Railway Wagons,
Truck, Bullock Cart
etc. or from one
place to anouther
and vise-versa for
every 200 meters of
part there of per
load of

do

do

do

&

do

274 81

7145.06

Rs, 20.99 Rs.
54588

do

(a) Less then 20 kg.

do

do

Rs. 273

Rs. 0.20




(b) From 20 kg to
40 Kg.

do

do

Rs. 391

Rs.0.29

(c) From 41 kg to 65

do

Rs. 5.75

Rs. .43

Kg.
{d) From 66 kg to
85Kg

do

Rs. 7,54

Rs. 0.59

(¢) From 86 kg to
100 Kg,

do

do

Rs. 954

Rs. 0.72

() 101 kg and
above

do

e g 8 8 g

Rs. 9.41 + 1.29 every

Rs. 071 +0. (0
every 2 kg load

7. Filling or
Weighting or
sewing of begs or
welding of Tins
and drums or
arranging of bag,
tins, drums and
other load within

the same premises.

do

do

& & B & & 8

=5
=)

2 kg load
Rs. Rs.
27481 | 7145.06

Rs. 20.99 Rs.
545.84

do

(i)Filling or
Refilling or
arranging of bags,
tins, drums line
and any other load
(per load)

{a) Upto d0K.G

Rs 3.13

Rs 0.23

{b) From 41 Kg, to
65 Kg.

do

do

do

& E&lF

Rs. 431

Rs. 032

(c) From 66 Kg. to
100 Kg,

do

do

Rs. 6.53

Rs. 049

(d) 101 Kg. and

do

do

do

Rs 810 + 7.84 overy
10 kg load over 110
Kg.

Rs. 0.61 + 059
every 10 kg load
over 110 Kg.

do

Rs.391

Rs. 0.29




Scale.

8. Loading and Rs. Rs. Rs. 20.99 Rs.
Unloading of 2748 7145.06 54588

Bambao, Wooden

poles, wooden logs,

Fuel wood,

Sugarcane. do do do do do do
(i) Loading of Bamboo and wooden poles:-

(a) Per Railway do do do do do Rs. 59936 Rs 4579 do
Wagon

(b) Per Truck do do do do do Rs. 259.23 Rs 1980 do
(c) Per Tyre Cart do do do do do Rs. 74.85 Rs, 5.71 do
(d) Per Bullock Cart do do do do do Rs 5286 Rs. 4.08 do
(1) Loading of wooden logs and fuel wood:-

{a) Per Railway do . do do do do Rs. 54610 Rs 41.72 do
Wagon

(b) Per Truck do do do do do Rs. 259.23 Rs. 19.80 do
(c) Per Tyre Cart do do do do do Rs, 74.59 Rs. 5.69 do
(d) Per Bullock Cart do do do do do Rs. 53.64 Rs, 4.09 do
(iii) Unloading of Bamboo, wooden poles, wooden logs and wood :

(a) Per Railway do do do do do Rs. 176.66 Rs. 1349 do
Wagon

(b) Per Truck do do do do do Rs. 74.85 Rs 571 do
(c) Per Tyre Cart do do do do do Rs 2224 Rs 169 do
(d) Per Bullock Cart do do do do do Rs. 17.66 Rs 134 do
(iv) Loading and do do do do ~ do Rs.9.15 Rs. 0.69 do
unloading of

sugarcane

9. Loading and Rs. Rs, [Rs.2099( Rs

unloading of 27481 | 714506 54588

Bricks, Fire-Bricks,

tiles, Fragile wares do do do do do do
made of cement

clay or Glass, stone,

boulders, ballast,

chally and coal.
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(a) lmdhgandvnloadmgofmmma,&agikwhtmadedm ordayorglm

S Per Railway do do do do do Rs 148297 Rs. 113.29 do
(ﬁ)grzrm do do do do do Rs. 641.63 Rs. 49.02 do
(iif) Per Tyre Cart do do do do do Rs 18491 Rs 14.12 do
(iv) Per Bullock do do do do do Rs 13216 Rs. 10,09 do
Cart ]

(b) Loading of bricks

(i) Per Railway 'I do do do do do Rs 115816 Rs. 88.48 do
Wagon _

(1) Per Truck do do do do do Rs, 642.55 Rs 49.09 do
(i#i) Per Tyre Cart do do do do do— Rs. 184.91 Rs 1412 do
(iv) Per Bullock do do do do do Rs. 115.15 Rs. 8.79 do
Cart

(€) Unloading of Bricks

(i) Per Railway do do do do do Rs. 760.59 Rs. 5810 do
Wagon

{ii) Per Truck do do do do do Rs. 336.69 Rs. 25.72 doﬁ__ﬁ
(iii) Per Tyre Cart do do do do do Rs. 115.15 Rs, 879 do
(iv) Per Bullock do do do do do Rs, 7459 Rs 569 do
Cart

(d) Loading and Unloading of Stone Chips.

i) Loading | do do do do do Rs, 98.14 per 100 cft | Rs, 7.49 per 100 cft do
ii) Unloading do do do do do | Rs.61.63per 100cHt | Rs.470 per 100cft |  do
(¢) Loading and Unloading of Stone Boulders. ‘

i) Loading do do do do do | Rs 9359 per 100cft | Rs. 7.14 per 100 cft do
i) Unloading do do do do . do | Rs 6163 per 100cft | Rs. 4.70 per 100 cft do
(f) Loading and Unloading of Ballast.

z)Loadhg do do do do do | Rs. 10206 per 100 cft | Rs. 7.79 per 100 oft do
1i) Unloading do do do do do | Rs 61.63 per 100cft | Rs. 4.7 per 100 cft do
(8) Loading and Unloading of Chally

i) Loading do do do do do | Rs. 98.14 per 100cft | Rs.7.49 per 100 cft do
ii) Unloading do do do do do | Rs 6163 per 100cft | Rs. 4.70 per 100 cft do




do

7145,06

do

do

do

do

Rs. 130237

Rs 950

do

do

do

do

Rs. 5(3.83

Rs. 38.49

do

do

do

do

do

do

Rs. 176.66

Rs 13.49

do

do

do

do

do

do

Rs. 144.47

Rs 11.03

(a) Per Railway
Wagon

do

do

do

Rs. 87549

Rs. 6688

do

(b) Per Truck

do

do

da

do

Rs, 439.83

Rs. 33.60

do

(¢) Per Tyre Cart

do

do

do

do

Rs. 136.09

Rs. 1039

do

(d) Per Bullock Cart

do

do

do

AR

Rs, 93.56

Ra. 714 _

do

11. Loading and
unloading of Coal.

do

do

274,81

7145.06

Rs. 20,99

545.88

do

(i) Loading

(a) Per Railway
Wagon

(4 wheel wagon of
22 tones capacity)

do

&

do

Rs. 522.67

Rs.39.93

do

(b) Per Truck (200
cft)

do

do

Rs 2483

(¢) Per Tyre Cart

Rs. 93.56

Rs. 7.14

(d) Per Bullock Cart

Bl

g5

do

l?s,' 7459

Rs. 5.69

(ii) Unloading

(2) Per Railway
Wagon (4 wheel
wagon 22 of tones

capacity)

& B8 &

Rs. 35268

Rs. 2694

& |85 ®&




| (b) Per Truck (200 do do do do do Rs. 206,10 Rs. 15.74 do
cft)
(c) Per Tyre Cart do do do do do Rs. 4893 Rs. 3.73 do
(d) Per Bullock Cart do do do do do Rs. 30.09 Rs. 229 do
12 Loading and do do do do do Rs. Rs. Rs 2099 Rs, do
Unloading of Lime, 27481 | 7145.06 545.88
Sand clay and earth
et
(i) Loading _
(a) Per Railway do do do do do Rs 41013 Rs.31.33 do
Wagon (4 wheel
wagon of 22 tones
capacity)
(b) Per Truck (200 do do do do do Rs. Z38.17 Rs 18.19 do
cft)
(c) Per Tyre Cart do do do do do Rs. 119.08 Rs. 9.09 do
(d) Per Bullock Cart do do do do do Rs 93.56 Rs. 7.14 do
(ii) Unloading
(a) Per Railway
:"mgzzlm' el - do do do do do Rs. 291.03 Rs. 22.23 do
capacity)
bl do do do do do Rs. 144,47 Rs. 11.03 do
{c) Per Tyre Cart do do do do do |  Rs6L&3 Rs 470 do
(d) Per Bullock Cart do do do do do Rs. 48 93 Rs. 3.73 do
13, Loading and do do do do do Rs 431 Rs 032 do
Unloading of
Cement Per bags.
Earth Cutting Notification No-1882, 1883 Dated 24.10.2019
Earth excavator-
1. Unskilled do do do do do Rs. Rs. Rs. 2099 Rs. do
27481 714506 54588
2. Semi Skilled do do do do do Rs. Rs Rs.2199| Rs. do
, 28790 | 748540 571.88
3. Skilled do do do do do Rs. Rs Rs 2899 Rs. do




37951 | 9867.26 75385

4. Highly Skifled do do do do do Rs Rs. Rs. 3349 Rs. do
43893 | 11396.14 570,81

5. Clerical do do do do do Rs. Rs. Rs. 28.99 Rs, do
37951 | 9867.26 753.85

6. Earth Excavator

(a) For every 110 do do do Jdo do Rs Rs. Rs 2099 Rs, do

cubic feet of soft 274.81 7145.06 54588

earth.

(b) For every 100 do do do do do Rs Rs. Rs 2099 Rs. do

cubic feet of hard 27481 | 7T145.06 54588

earth.

(c) For every %0 do do do do do Rs. Rs, Rs. 20.99 Rs. do

cubic feet of highly 27481 | 7145.06 545.88

hard earth.

Brick Manufactory | Notification No-1882, 1883 Dated 24.10.2019

1. Unskilled do do do do do Rs. Rs, Rs. 2099 Rs. do
274 81 7145.06 545.88

2. Semi Skilled do do do do do Rs. Rs. Rs. 2199 Rs. do
287.90 7485.40 571.88

3. Skilled do do do do do Rs. Rs. Rs, 28,99 Rs, do
37951 | W67.26 753.85

4. Highly Skilled do do do do do Rs. Rs. Rs, 3349 Rs. do
43863 | 11398.14 87081

5. Clerical do do do do do Rs. Rs. Rs. 28.99 Rs. do
379.51 9867.26 753.85

6. Brick Moulder

(inclusive of

cutting earth, do do do do do Rs. 395,20 Per 1000 | Rs. 30.19 Per 1000 do

kneading earth, Bricks Bricks

watering earth and

carrying earth to

Paria)

IN CHIMNEYS :-

7. Brick Moulder '

(inclusive of J ,

cutting earth, do do do do l do | Rs. 34849 Per 100 | Rs 2662 Per 1000 do

kneading earth, , Bricks Bricks




watering earth, and

carrying earth to
Paria)
8. Brick Moulder
(inclusive of
culting varth, do do do do do Rs. 34849 Per 1000 | Rs. 26.62 Per 10D do
kneading earth, Bricks Bricks
watering earth and
carrying earth to
Pygmil) , [
Bidi Making Notification No-1882, 1883 Dated 24.10.2019
Manufactory
1. Unskilled do do do do do Rs. Rs. Rs 20,99 Rs. do
27481 | 7145.06 545.88
2, Semi Skilled do do do do do Rs Rs. Rs 2199 Rs. do
28790 | 748540 571.88
3. Skilled do do do do do Rs Rs. Rs. 28.99 Rs. do
37951 | 9867.26 753.85
4. Highly Skilled do do do do do Rs, Rs. Rs. 3349 Rs. do
) 43893 | 11398.14 | 87081 ]
5. Clerical do do do do do Rs, Rs. Rs, 2899 Rs. do
351 | W67.26 753.85
PART-1 Rs. 20671 per|Rs. 1579 per
thousand Bidi. | thousand Bidi.
Provided that where | Provided that
1. Corporation do do do do do | employee's caming | where employee’s do
Areas at this rate is less | earning at this rate
than Rs. %8.14 per | is less than Rs, 7.49
day. He shall be | perday. He shall be
paid at least Rs. |paid at least Rs.
. 98.14 for that day | 749 for that day
' subject o the [subjct o the
in the annexure here | specified  in  the
to. annexure here to.
2. District do do do do do |Rs. 19629 per|Rs. 1499 per do
Headquarter thousand Bidis, | thousand  Bidis.
- Provided that where | Provided that
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employee's earning | where  employee's
at this rate is less | carning at this rate
than Rs. 96,14 per | is less than Rs 749
day, he shall be paid | per day, he shall be
at least Rs. 98.14 for | paid at least Rs
that day subject to | 7.49 for that day
the conditions | subject o the
specified  in the | conditions
annexure hereto. specified in the
annexure hereto,
3. District do do do do do |Rs. 19014 per|Rs 14352 per do
Headguarter and thousand Bidis. | thousand  Hidis,
Municipal Areas Provided that where | Provided that
employee's eaming | where employer's
at this rate is less | eaming at this rate
than Rs 9814 per | is less than Rs 7.49
day, he shall be paid | per day, he shall be
at least Rs. 9814 for | paid at least Rs,
that day subject to | 7.49 for that day
the conditions | subject to  the
specified  in the | conditions
anpexure hereto. specified in  the
annexure hereto,
PART-II do do do do do Rs. 261.73 Per Lakh | Rs 19.99 Per Lakh do
1. Labelling Bidi Badi
(Single)
2 Labelling do do do do do Rs.272.19 Per Lakh | Rs 20.79 Per Lakh do
(Double) Bidi Bidi
3. (a) Employeces do do do do do Rs. 13387 Per Lakh | Rs 10.22 Per[akh do
employed in sekai ! Bidi Bidi
by any process .
other thentandur }
(b)Sekai by Tandur do do do do do - f 16 Per Lakh | Rs. 10.09 Per Lakh do
Bidi Bidi
4. Packing (Basket do do do do do !ts 35.09 Per Rs, 10.39 Per Lakh do
Packing) | | Bidi Bidi
Power Loom Notification No-1882, 1883 Dated 24.10.2019 |
Industry |
L Unskilled do do [ do do do l Rs, Rs Rs 2099 | Rs do
l




11

7481 | 714506 545 8%

2. Semi Skilled do do do do do Rs, Rs. Rs. 21.99 Rs, do

I 28790 7485.40 S571.88

3. Skilled do do do do do Rs, Rs. Rs. 28.99 Rs. do
37951 U867, 753.85

4 Highly Skilled do do do do do Rs. Rs. Rs 3349 Rs do
43893 1139814 870.81

5. Clerical dao do do do do Rs. Rs, Rs. 28.99 Rs. do
37951 9867 26 753.85

Pick Rate of Minimum Wages

Pick-26 do do do do do Rs 1438 Rs. 1.09

Pick-28 do do do do do Rs. 1438 Rs. 1.09

Pick-30 do do do do do Rs. 15.69 Rs. 1.19

Pick-32 do do do do do Rs 1835 Rs. 1.24

Pick-34 do do do do do Rs, 17,00 Rs. 1.29

Mick-36 do do do do do Rs 1962 Rs 149

Pick~40 do do do do do Rs 20.93 Rs. 1.59

Pick-42 do do do do do Rs. 2224 Rs. 169

Pick-44 do do do do do Rs 2355 Rs 1.79

Pick-46 do do do do do Rs, 2368 Rs. 180

Pick-48 do do do do do Rs 2484 Rs 189

Pick-50 do do do do do Rs 25,12 Rs. 1.91

Pick-52 do do do do do Rs. 29.05 Rs 221

Foresty and Notification No-1882, 1883 Dated 24.10.2019

Timbaing |

operation

1. Unskilled do do do do do Rs. Rs, Rs. 2099 Rs. do
274,81 7145.06 545,88

2 Semi Skilled do do do do do - Rs, Rs. Rs. 21.99 Rs. do
287.90 748540 571 88

3. Skilled do do do do do " Rs. Rs. Rs. 2899 | Rs do
37951 9867 26 75385

4. Highly Skilled do do do do do . Rs. Rs, Rs. 3349 Rs. do
43893 | 1139814 870,51

S. Clerical do do do do do [ Rs. Rs. Rs. 2899 Rs. do
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37951 | 9867.26 753.85

6. Log cutter of do do do do do Rs. 4.44 Per cubic Rs. (133 Per cubic do

various sizes falling meter meter

demarking and

stracking at loading

site at coppies

forest pole (4* X 5")

7. Conversion of do do do do do Rs. 6,79 Per piece Rs. 0.51 Per piece do

tram line and

fencing post,

8. Cutting do do do do do Rs. 79.82 Per cubic | Rs. 6.09 Per cubic do

conversion meter meter

including stacking

at site of firewood

(size cubic meter)

9. Cutting and collection of bamboos (including siding)

(a) Laggas do do do do do Rs. 229.53 per 100 Rs. 17.53 per 100 do

(b)T'onnas do do do do do Rs. 189.00 per 100 Rs. 14.43 per 100 do

(c) Sarhi de do do do do Rs. 78.65 per 100 Rs. 6.00 per 100 do

10. Charcoals do do do do do | Rs 5757 perbagof | Rs 439 per bag of do

Manufacturing 35 kg, 35 kg

11, Fodder Grass or do do do do do Rs.57.55 perbag of | Rs 4.39 per bag of do

thatch grass or 35 kg 35 kg,

sewai grass

12 Sal Seed do do do do do Rs. 17.00 per 35Kg. | Rs. 1.29 per 35 Kg, do

13. Bonhimia leaves do do do do do Rs.17.00 per 35Kg. | Rs 1.29 per 35 Kg, do

collection .

Hair Cutting Notification No-1882, 1883 Dated 24.10.2019

Sallons

1. Unskilled do do do do do " Rs. Rs. Rs. 2099 | Rs do
27481 | 7145.06 545.88

2. Semi Skilled do do do do do Rs. Rs. Rs 2199 | Rs do
287.90 | 748540 57188

3. Skilled do do do do do ' Rs, Rs, Rs. 2809 | Rs do
37951 | 9867.26 753.85

4. Highly Skilled do do do do do Rs. Rs. Rs, 3349 | Rs do
';r@&% 1139514 870.81
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5. Clerical do do do do da Rs. Rs. [Rs2809] Rs do
37951 | 9867.26 753 85
Area having population above 25,000 J
For piece rated employces |
(1) Hair Cutting do do do do do Rs. 2407 per hair Rs. 1.83 per hair do
cutting culting
(2) Shaving do do do do do | Rs19.90 per shaving | Rs 152 per shaving do
(3) Hair Cutting do do do do do Rs. 28.78 per hair Rs. 2.19 per hair do
and Shaving cutting and shaving | cutting and shaving
(4) SarMundan do do do do do Rs. 19.62 per Rs. 1.49 per do
sarmundan sarmundan ]
(5) Hair Cutting of do do do do do Rs. 19,62 per hair Rs. 1.49 per hair do |
Children cu cutting
(6) SarMalish do do do do do Rs. 9.81 per Rs. 0.74 per do
sarmalish sarmalish
(7) Shampoo do do do do do Rs. 19.62 per Rs. 1.49 per do
Shampoo Shampoo
(8) Hair Dying do do do do do Rs. 11057 per hair Rs. 8.44per hair do
dying dying
Area having population below 25,000
(1) Hair Cutting do do do do do Rs.-20.93 per hair Rs 1.59 per hair do
cutting cutting
(2) Shaving do do do do do | R« 9.15 pershaving | Rs. 0.69 per shaving do
(3) Hair Cutting do do do do do Rs. 24.07 per hair Rs. 1.83 per hair do
and Shaving cutting and shaving | cutting and shaving
(4) SarMundan do do do do do * Rs. 17.00 per Rs. 1.29 per do
_ sarmundan sarmundan
(3) Hair Cutting of do do do do do 17.00 per hair Rs. 1.29 per hair do
Children ! cu cutting
(6) SarMalish do do do do do - Rs.915 per Rs, 069 per do
sarmalish sarmalish
(7) Shampoo do do do do do ~ Rs. 17.00 per Rs. 1.29per do
~ Shampoo Shampoo
(8) Hair Dying do do do do do ‘Rs. 76.54 per hair Rs. 5.84 per hair do
| dying __dying
Silk Industry Notification No-1882, 1883 Dated 24.10.2019 '

(Including

A
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Manufacturing
from Pure Silk,
Artificial Silk and
other Staple Yamns)
1. Unskilled do do do do do Rs. Rs. Rs. 2099 | Rs. do
Z481 | 714506 | 545.88
2. Semi Skilled do do do do do Rs. Rs. Rs 2199 Rs. do
28790 | 7a85.40 571.88
3. Skilled do do do do do Rs. Rs. Rs. 28.99 Rs. do
37951 | 986726 753.85
4. Highly Skilled do do do do do Rs. Rs. Rs 3349 | Rs. do
43893 | 11398.14 870.81
5. Clerical do do do do do Rs. Ks. Rs 2899 | Rs. do
37951 | 9867.26 753.85
Piece rated employees
1. Power Loom do do do do do For plainclothRs, | For plain cloth Rs. do
Weaver 1046 per meter, Rs. | (.79 per meter, Rs.
11.12 for high 0,84 tor hugh
quality check and | quality check and
excellent cloth. excellent cloth,
2, Hand Loom do do do do do Rs. 20.28 per meter | Rs. 1.54 per meter do
Weaver for plain clothRs | for plain cloth Rs.
2486 Erickeck and | 189 Erickeck and
other fine cloth, Rs. | other fine cloth. Rs.
30.74 per meter 2.34 per meter
Tasar, Malwari, Tasar, Malwari,
Munga cloth. Munga cloth.
3. Pin Winder do do do do do - Rs. 14.38 per Rs. 1.09 per do
‘, am, if kilogram, if
prepared for cloth. prepared for cloth.
(i) Power Loom do do do da do muz per kg for | Rs. 0.84 per kg. for do
washing cloth. hand washing
. cloth.
(i) Hand Loom [ do do do do do 'Rs.26,16 per kg, Rs. 1.99 per kg do
4. Bobbin Winder {
(i) Power Loom do do do do do L2 perkg if | Rs 084 per kg if do
cloth. cloth,

|
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i cft

{it) Hand Loom do | do do do do Rs.26.16 per kg Rs 1.99 per kg do
|
| 5. Cutting and Shaping
| (1} Staple do do do do do Rs. 13.21 per than of | Rs. 1.00 per than of do
12 metey 12 meter
10 | Stone Breaking Notification No-1882, 1883 Dated 24.10.2019
and crushing
1. Unskilled do do do do do Rs. s, Rs. 2099 Rs. do
274.81 7145.06 545,88
2. Semi Skilled do do do do do Rs. Rs, Rs 2199 | Rs do
287.90 7485.40 571.88
3. Skilled do do do do do Rs Rs. Rs. 28.99 Rs. do
37951 9867.26 753.85
4. Highly Skilled do de do do do Rs. Rs. Rs. 3349 | Rs do
43893 | 1139814 870.81
5. Clerical do do do do do Rs Rs. Rs. 28.99 Rs. do
379.51 U867.26 753.85
6. Mining and Carrying by Bullock Cart.
a) Within and up to do do do do do Rs. 571.87 Per 100 Rs. 43.69 Per 100 do
a quarter mile : cft cft.
b) For every do do do do do Rs. 13606 Per 100 | Rs 1039 Per 100 cft, do
quarter Mile of cit.
carrying
7. Mining chelly do do do do do | Rs 144,47 Per 25 feet | Rs. 1103 Per 25 feet do
breaking and
transport by Trolly.
8. Valley Breaker do do do do do Rs 144.47Per 100 | R 11.08 Per 100 do
from Boulder feet feet
9. Ballast Breaker from Boulder )
a)2" X3 da do do do do Rs. 303.86 Per 100 Rs. 23,21 Per 100 da
cft. cft
b)2" X 25" do do do do do Rs. 374.27 Per 100 Rs. 28.59 Per 100 do
. oft cft.
€) 15° X2 do do do do do Rs 454.76 Per 100 Rs. 34.74 Per 100 do
it cit.
d)1* do do do da do Rs. 747.90 Per 100 | Rs. 57.13Fer 100 cft. do

0
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10, Ballast Breaker do do do do. | do [ Re48%BPerboxol | R$37APerbox 5| do

from at Tolai five feet feet

11. Chips Breaker

(a) hand made do do do do | do Rs. 23.55 per cft Rs 1.79 per cft do

chips of 3/4'Dn | \

(b) Hand made do do do do | do Rs. 23.55 per cft Rs 1.79 per cft do

chips of 1" 1 l

12. Earth Cutters

(a) For soft carth do do do do do Rs. 274.81 Per 110 Rs. 2099 Per 110 do
cft oft.

(b) For hard earth do do do do do Rs. 274 81 Per 100 Rs. 20099 Per 100 do
cft cft.

(c) For highly hard do do do do do | Rs 27481 Per W cft. | Rs. 20.99 Per 90 cit. do

ecarth

13. Borers or do do do do do Rs. 3533 per feet Rs. 2.69 per feet do

Drillers |

14. Mines do do do do do | Rs.176.66 Per 25 cft. | Rs. 13,49 Per 25 cft. do

(Including boulder

carrying head load

within a quarter

mile)

15. Wagon loders do do do do do Rs 484 46 Per Rs. 37.01 Per do

full load of broad Wagon of 4 Wheeler Wagon of 4

guage wagon of Wheeler

500 cubic feet.

16. Stone Set (Stone Brick)

(a) Breaking Size do do do do do Rs.590.73 Per 100 | Rs. 45.13 Per 100 do

X" X ~ Pieces Pieces

(b) Stone Set (stone do do do do do Rs. 33370 Per 100 | Rs. 25.49 Per 100 do

brick polishing) - Pieces Pieces

(<) Stone Set (Stone do do do do do Rs 26356 Per 100 | Rs. 18.07 Per 100 do

brick carting and Pieces Pieces

transporting from a

distance of 3 to 4

miles). L

11. | Tea Plantation Natification No-1882, 1883 Dated 24.10.2019
1 Piece Rated
Employees
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1. Unskilled do do do do do Rs, Rs. Rs. 2099 Rs. do
27481 | 714506 545.88
2. Semi Skilled do do do do do Rs. Rs. Rs. 21.99 Rs. do
D790 | 748540 57188
3. Skilled do do do do do Rs. Rs. Rs. 2899 Rs. do
37951 | 9867.26 | 75385
4 Highly Skilled do do do do do Rs. Rs. Rs 33.49 Rs. do
43893 | 1139814 R70.81
5. Clerical do do do do do Rs. Rs Rs 2890 Rs, do
37951 | 986726 | 75385
6. Piece rated employees
(a) Plucker do do do do do Rs. 10.59 per Rs. 0.80 per do
plucking of one Kg. | plucking of one Kg.
of green leaves of green leaves
(b) Person engaged do do do do do Rs 3833 for Rs. 2.92 for do
in hocking preparation 40 nails | preparation 40 nails
a land measuring aland
0.133 acre. _ 0133acre,
() Person engaged do do do do do | Rs 3833 per 100 Tea | Rs. 2.92 per 100 Tea do
in weeding and bush bush
forking,
Employment of Notification No-1882, 1883 Dated 24.10.2019
Domestic Servant
1. Unskalled do do do do do Rs. Rs. |Rs.2099| Rs do
27481 | 7145.06 545.88
2. Semi Skilled do do do do do Rs. Rs. Rs. 2199 Rs. do
28790 | 748540 571.88
3. Skilled do do do do do Rs. Rs. Rs. 2899 | Rs do
37951 | 9867.26 753.85
4. Highly Skilled do do do do do ‘Rs, Rs. | Rs.3349| Rs do
43893 | 11393.14 870.81
5. Clerical do do do do do Rs. Rs, |Rs2899| Rs do
37951 | 986726 733.85
6. Pot washing do do do do do Rs 34.02 Per day Rs 259 Per day do
(Daily 1 hour) (1 hour) (1 hour)
.B04.32 Monthly | Rs. 61.45 Monthly
(1 hour) (1 hour)
7.Cloth do do do do do LRsS-LOZ Per day Rs 259 Per day da
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washing/Pot (1 hour) (1 hour)
washing (Daily 1 Rs. 804.32 Monthly | Rs.61.45 Monthly
hour) (1 hour) {1 hour)
8 Cloth do do do do | R<3402 Perday Rs 250 Per day do
washing/ Pot (1 hour) (1 hour)
washing/ Blooming Rs. #8465 Monthly | Rs 6758 Monthly
Wark of 1000 Sq ft. (1 bour) (1 hour)
(1 hour) daily
9. Cloth do do do do I Rs. |Rs.2099] Rs. do
washing/ Pot 27481 7145.06 54588
washing/
Work and to look
after children (for 8
hours)
10. Cloth do do do do Ks. Rs. Rs. 20,99 Ks. do
washing/ Pot 274381 7145.06 545.88
washing/ Blooming
Waork and to look
after
children/ Taking
children to school
and back and other
miscellaneous
domestic work (for
8 hours)
(No-01/Shrma0 ka0 (Nyun0 maz0) L&T- (273 Ranchi,
Dated 12 \\-
By ord Governor of Jharkhand,
o
| )2 S/nw"’
Under to ernment.

|

)
|

- —
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28. Employment in Residential Houses including Domestic Helpers, Child Care
Assistants, Home Nurses and Allied Domestic Works.

Notification No. KAE 1 LMW 2015, dated 16.09.2016
Published in Gazette dated 06.10.2016.
Minimum Wages With effect from 16-09-2016.
Cost of Living Allowance to be paid over and above 5780 point
Cost of Living Index: 7616 — 5780 = 1836 points
Minimum wages and VDA from 01-04-2020 to 31-03-2021

SCHEDULE

Minimum Rates of Wages

SI.N Zone-1 Zone-2 Zone-3
o Class of Employment
Per Day |Per Month |Per Day| Per Month | Per Day | Per Month
1 2 3 4 5 6 7 8
Washing and cleaningand | paic | 435.00 | 11830.00 | 445.00 | 11570.00 | 415.00 | 10790.00
cutting of vegitables/Non
1 Veg Iltems, Grinding, VDA | 84.74 2203.20 84.74 2203.20 84.74 2203.20
cooking and Cleaning of
Kitchen etc Total | 519.74 | 14033.20 | 529.74 | 13773.20 | 499.74 | 12993.20
Washing the clothes/ Basic | 395.00 | 10270.00 | 385.00 | 10010.00 | 360.00 | 9360.00
Washing the Utensils/
2 |House keeping and VDA 84.74 2203.20 84.74 2203.20 84.74 2203.20
cleaning of house and
looking after Childrens. Total | 479.74 | 12473.20 | 469.74 | 12213.20 | 444.74 | 11563.20
Washing the clothes / Basic | 385.00 | 10010.00 | 375.00 | 9750.00 | 350.00 | 9100.00
House keeping and
3 |Cleaning amd other related| VDA | 84.74 | 2203.20 | 84.74 2203.20 84.74 | 2203.20
works
Total | 469.74 | 12213.20 | 459.74 | 11953.20 | 434.74 | 11303.20

Zone-l: Bruhat Bangalore Mahanagara Palike and Agglomeration Areas and other
City Corporations Agglomeration Areas in the State.( City Corporations)

Zone-ll: Shall Comprise all District Head Quarters Except Zone-I

Zone-lll: Shall Comprise other areas, which are not covered in Zone-| & Zone-ll

V.D.A : In addition to the basic wages, all Category of Employees in the State
shall be paid V.D.A. at the rate of 4 Paise per point over and above

5780 points.
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GOVERNMENT OF KERALA
Labour and Skills (E) Department

NOTIFICATION

G O. (P) No. 202/2016/LBR.

Dated, Thiruvananthapuram, 29th December, 2016

14th Dhanu, 1192.

S. R. O. No. 86/2017.—In exercise of the powers conferred by
clause (b) of sub-section (1) of section 3 of the Minimum Wages
Act, 1948 (Central Act 11 of 1948) read with sub-section (2) of
section 5 thereof, and in supersession of the Notification issued under
G. O. (Ms.) No. 32/2010/LBR dated 9th March, 2010 and published as
S. R. O. No. 252/2010 in the Kerala Gazette Extraordinary No. 576 dated
11th March, 2010, the Government of Kerala, after considering the
objections and suggestions received on the draft proposals published as
Notification No. 11885/E1/2014/LBR dated 30th July, 2015 in the Kerala
Gazette Extraordinary No. 1862 dated 10th August, 2015 as required
under clause (b) of sub-section (1) of section 5 of the said Act, hereby
revise the minimum rates of wages payable to the employees employed in
the Domestic Labour Sector in the State of Kerala as specified in the
Schedule below and fix the date of publication of this notification in the
Gazette as the date from which the revised rates of wages shall come
into force.

SCHEDULE
I. TotaAL WAGES

For Initial Work
up to 5 Hrs And

Below 8 Hrs.
For For Daily
SI. Work I Hr. Subse- wages Monthly
No. work quent  (For 8 Hrs. wages
I Hr. work of work)
() 2 €)) “4) ®) (6)
1 Washing cloth 37.50 22.50 195 5070

2 Washing vessels 37.50 22.50 195 5070




(1)

)

®)

(4)

©)

(6)

Sweeping of House and
premises, Cleaning of
Houses and premises
wiping the floor

Purchase of vegetables,
grocery, utensil and
other equipments for
making food

5 Helping for cooking

6 Engagement on all the

10
11

12

works or more cited in
SI. No. 1 to 5

Caring of children,
Taking them to school
and bring back from
school

Caring the old, sick and
differently abled person
For engagement of all
the works or any of the
work cited in Sl. No. 1
to 5 and engagement of
works cited in SI. No. 7
and 8

Cooking of food

Doing other works in
the house and premises
related to the stay of
individual or family
Domestic work while
staying in the house

37.50

37.50

37.50
37.50

38.25

38.25

38.25

39.75
37.50

22.50

22.50

22.50
22.50

23.25

23.25

23.25

24.75
22.50

195

195

195
195

201

201

201

213
195

219

5070

5070

5070
5070

5226

5226

5226

5538
5070

5694




(D ) &) “4) ®) (6)
13 Vehicle Driver 40.50  25.50 219 5694
14 Gardener 40.50  25.50 219 5694

15 Home Nurse (acquired
educational qualification
or expert training)

(1) Day time 40.50 25.50 219 5694
(2) Staying in the house .. .. 225 5850
16 Security/Watchman, . . 213 5538

Garden worker (gardeners)

II. Free Food

In addition to the above wage, the house owner should give food for
one time to those who works at least for 1 hour and food for 2 times to
those who works exceeding 4 hours and food at free of cost to those
who are staying in the house.

III. Dearness Allowance

In addition to the above basic wages, the employees shall be paid 5%
of the basic pay as Dearness Allowance per 5 point in excess of 220
points in the Consumer Price Index (1998-99=100) published for each
District Headquarters by the Department of Economics and Statistics from
the first day of the month on which such enhancement was effected.

IV. If a single employee is doing work in a house where four or more
adults are residing continuously, additional wages at the rate of 5% of the
fixed wages limited to a maximum of 15% shall be paid to the employee
per additional adults.

V. Wages per day as fixed to the category in the schedule
(for 8 hours) shall be given to the employee, who works under the house
owner in a house continuously exceeding 5 hours in a day.

VI. Employee who works more than 1 hour and below 8 hours in a
day shall be paid wages for the completed time of work in proportion to
the rate fixed per hour subject to the condition of payment of wages to a
maximum of 8 hours of work.
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VII. Employees who are continuously working under the house owner,
shall be given one holiday after 6 consecutive working days. If the said
employee is engaged for work in the sanctioned holiday, wages shall be
paid at the rate of overtime.

VIII. Do not engage employees below 18 years of age.

IX. Security for the women employee at the work site should be
ensured by the house owner.

X. Protection of Higher Wages

In the case of employees who are at present getting higher wages
than the minimum wages fixed as per the table, they shall be continue to
enjoy such higher rates.

By order of the Governor,
Tom JosE,

Additional Chief Secretary to Government.

Explanatory Note

(This does not form part of the notification, but is intended to indicate
its general purport.)

The minimum rates of wages payable to the employees employed in
Domestic Labour Sectors in the State of Kerala have been fixed as per
Notification issued under G O. (Ms.) No. 32/2010/LBR dated 9th March,
2010 and published as S. R. O. No. 252/2010 in the Kerala Gazette
Extraordinary No. 576 dated 11th March, 2010. The Government have
now decided to revise the existing minimum rates of wages to the
employees employed in the Domestic Labour Sector in the State after
considering the objections and suggestions on the draft proposal published
as Notification No. 11885/E1/2014/LBR dated 30th July, 2015, in the
Kerala Gazette Extraordinary No. 1862 dated 10th August, 2015.

The Notification is intended to achieve the above object.

33/553/2017/8-19.
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OFFICE OF THE
LABOUR COMMISSIONER : ODISHA : BHUBANESWAR

it
No. L&tl  /LC, Bhubaneswar, dated 23 - ¢ S-o30

NOTIFICATION

Whereas the minimum rate of wages for un-skilled, semi skilled, skilled and highly
skilled categories of employees in 89 scheduled employments were fixed/revised by the
Government in Labour & ESI Department Notification No. 7312-LL-I{111)-66/18/LESI dated
the 30.10.2018 published in the Extracrdinary issue No. 1991 of the Odisha Gazette dated
the 30.10.2018 bearing SRO No. 431/2018.

And whereas, the State Advisory Board in its 52" meeting have advised to adopt a
system of revision of Variable Dearness Allowances (VDA) @ Rs. 0.90 per point rise in the
Consumer Price Index (CPI) Number for Industrial Workers (base 2001-100) as admissible
shall be declared at half yearly, interval i.e. on 18t April & 1% October from the date of
notification of revised wages, to be effected from 1* April of 2020.

Accordingly, the Variable Dearness Allowance @ Rs. 0.90 paisa per point rise in All
India Consumer Price Index Number (Base 2001-100) needs to be effected from 1% April,
2020 for the points rose during the preceding six months ie. from October 2018 to
31 March, 2020.

Now therefore, | Dr. N, Thirumala Naik, ILA.S, Labour Commissioner, Odisha in
exercise of the powers delegated to me in the aforesaid Notification do hereby notify that
the special allowance called as Variable Dearness Allowance @ Rs.5.40 shall be payable
per day to the un-skilled, semi-skilled, skilled & highly skilled categories of employees inall
89 scheduled employments (list enclosed) in addition to the minimum rate of wages notified
vide Labour & ES! Department Notification as cited above w.e.f. 01.04.2020.

Accordingly, the present rate of minimum notified wages including VDA with effect
from 01.04,2020 will be specified as under.

[ Category Minimum | V.D.A. per Minimum VDA perday | Mnimum |
\Wages with day w.e.f Wages with we.l Wages with
VDAw.ef. | 01.10.2018 VDA w.el 01.04.2020 VDA we.l
from from from
01.04 2019 01.10.2018 01.04.2020
1. Unskilled Rs. 286.30 Rs. 11.70 Rs. 298.00 Rs.5.40 Rs. 303.40
2.Semi skilled Rs. 326.30 Rs. 11.70 Rs. 338.00 Rs.540 Rs 343.40
3. Skilled Rs. 376.30 Rs. 1170 Rs. 288.00 Rs 5.40 Rs. 383.40
4 Fiighly Skilled | Rs. 43630 | Rs. 11,70 | Rs.44800 | Rs540 | Rs. 45340 |

f ) '.\P
Labour Comm@mr, i$ha

/ qq\"' .T.0.
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Memo No. 4865  jdtd. 22. &7 209

Copy forwarded to the Director, Printing Stationery and Publication, Qdisha,
Madhupatna, Cuttack with a request to publish the above notification in the next issue of
Odisha Gazetie and supply 200 copies to this office.

Labour COmmlssfor\ sha
7 ")1

Memo No. HR66  fdtd. 22 O Dede

Copy forwarded to the Principal Secretary to Govemment, Labour & ESI
Department, Odisha, Bhubaneswar for information.

AN
(O~ X o

Labour Commiss oner, Qd)\a
Memo No._ 1 BE7(232}gq. 22 67 a2,

Copy forwarded to all Secretaries to Govemment of Odisha / All Heads of
Departments / All Collectors of Odisha for information.

(DS

Labour Commiasiégqf,;\eaisha
Memo No._ R 68 (19¢) jatd, 22. &7 2e9e

Copy to All Joint Labour Commissioners / All Divisional Labour Commissioners / All
District Labour Officers / All Rural Labour Inspactors for information and necessary action
They are requested to circulate the same among all concerned.

(U
Labour Commiss onS\;rpdfsha

Memo No. “12¢9 (b)ldtd. L2- 67 2ol

Copy to all Officers of the State Labour Directorate, Odisha, Bhubaneswar for
information,

e \'
nﬂo”‘)

LN
Labour Commbil;:\so ha
\



RAJASTHAN
Notification



LISTE2TST TSI RAJASTHAN GAZETTE
Eadrwias Extraordinary
T Tt Published by Authority

Hravr 30, AR, U 194230 21, 2020
Sravana 30, Friday, Saka 1942-August 21, 2020

a7 1 (@)
HE@YY SRS AT |

2 T
HfgEeT
FAR e 19, 2020
WEAT UE.8(5) 67 A AN AL INT/2000/9E15744  HF TS FIEN @

AR Fogd AefEE, 1948 (i wfafams 11 @t 1948) 1 uRr 5 1 374w (1) &
WUE (@) F HYEAR VI Wo0-97 7 frniha rqyia Harsal # Faand & sy
e Aoy f @ @ gElEer awe & v Foeger wAe w6 5
(6)71 H..R/2000/9TE/7182 et 6.3.2019 EaRT YU Ta-0F fdwiss 5911 (@) R
7.3.2019 3% yaiisa fad v )
€T ol ST o WatT 7 WIS HEUTALH X U T ey - e o g
I 3@ AR Foey afaas, 1948 (S WO, 11 @ 1948) F - 8 39-071-
(2) FUfdT Ur-3 Y FEART (1)QVE (@) J47 (@) SERT Weed Afraat 6 ST H §U TaeurT
FI AT g G R 7.6.2018 S Toreme Tor-a7 RLiE HET | (@) B 1262018
ﬁmﬁagmwmmﬁgﬂmmwmmm#m?m
¥ qyTe ToreulE UFY 3 AT HepEer S| v W2 ¥ weaTed I e
# PR sl & Fay & Peer sergdr &Y Fgaaw et REi 01.05.2019 ¥ GRORE
T -

sreggeh * o

H
3.

s Ftem & smr

A 10O Yerhsr

Fice fafwer aur 4R Seds

TS aHTg

AT Fhel SUEFRIo0

ater Rard) vd srogr §EaET 3 HEee

qere Feafeer va i thedrst

qradai Serdter

Wi | d|D|;m|H | W N |-

e o

—
o

o= gugetar




4025

ST I, 3 21, 2020 HET 1 (W)

11

A« e G @)

12

sehfRafi sverds

13

T TriereT O AT Sardior

14

oI FEET

15

HHRAF it & TR g I PR & ke

16

&I UE AOITas JEUnT

17

FiceT ave foafa Sl

18

R Fueiry Wit & sl Pdieer

19

Hrasttet AT TRagel & Aarser

20

T FHT H AT (3WE T ¥ Rt

21

e arae Rw, 3 B oraw Be & Raes

22

AW & ST A SrepeaTor I et S & o

23

IR Al 7 Hieweal 105 qaa (s et e qur avsal & fgeg
AR o Wi ) |

24

faega searem, faaror aur of & wafts Prates

25

e wrEry HiRaE R A Rafee sEesesr

26

Ea R o ffea sfAassmr

27

ArEFAE AEvr R & R &a s

28

T 9 e

29

Bled va IR

el ertore weEET 3 Batss

31

fAsh RfFcareat vd afder gva (@ aeer o vy @t g Jafaa 7 @) F
st |

32

daw HTaRfea va HatOd dar # Ao

33

Htee Wgoe WEFey 3eanT A Faesr

wes Bwy, B\ vd sengs deeca & Argiaaita § R

35

Fles TR & FaeE

TP TR 3T U BTt 3 e

37

e v 3 ol ash Qs @ 3w el e e
wiFAa a8 @), A e

R B Heiee (U ST vae EEaat & Faee

39

wWiEY, RudiwIrey vd e svsedra e

vol 5. faeor ve wette dart & Pt

41

FIHTETT T T - BT 7 st

42

FEH WI3UE vd ST Fnea e s A e

Sedrargs vt $Reew vd wAEgREHew e # s




#T 1 (@) ToFYH o-99, 3ored 21, 2020 4026

44

42w oy vd waTha At A Fasm

45

A, andvad, daed wattd dans & e

46

wqT ve @A A9 ot ey el F aARa aE d

47

AT T T A SeiT # Adlee

43

Eddra, aifeY P v 2t taieT # Adis

49

tomedew 3EatT (e R &) # e

50

ZrEed fAHvT v g s 3egnT # Adte

51

33 a9 vd weltay Rsior seate & Fase

Fogdt “HEl”

&.9.

JrerH i forsre & A

52

(% 3 Priern- Be o 59 A Sy &9 3 Ao, T3eTeh 3teadTe ST i Sirae AN
are, gy s, e S et a1 3Eue T HEUY awg W Iees, SEE A,
38 3T AR A, S SIS, Ay a1 Fape drow AR PR i ganr ar
el i 8 o 4 e HA i FEHiTaE T ar S ay-ary i a fad G
et ae wael ar st Hat fmamd, st i suer Avd & R dar = AR

HUEY A AT FUST F AT FUD AF TRAEATY dTRe & SR HEAT HEAT ST )

R QfRYe Fpeee Fogdl ok
Hepedt ST | v || 3 afvta PisE 3 Fafea e Hagl fray
sfaw Aol o aeifeer (wydA)
wfaaE wfafeer
1 2 3
1 ¥PUF - AeER, dEER, FARK, @A, T B, o, | 5850 | 226/

iy, eel, vy o afveres, VW, Soud, 9P A=,
Ty Aol weiady, ot @eh, oy e, TRt
T, dght are, T, fe few, o adR, B, A,
aroe, ST, g9 Fded, REmE iR, g, a0
ded, FABET ok, aw R, afw aRw, g,
BerdFx, (aEveae W, §7FF FRA, T 997 T,
A 3 ) g EReT #F, T, 99 ®Red, 4R,




4027 - 1

9T 1

BIFA a9, TFTHT, TRUTAT A arer, Pied Pret AT,
3 oy AwTed, FW, g, R, e - few s
welre witgfae St F Pters g ey gieur v
s gfawr R s o FA %0 100-100 6T A9 &
BT (3 g o AvTr et ity oft A &1, ot S TP
T A B

2 v - i, o A, Ry aE el b AW, '
For AR weH, Fow, arge, AT, W, IRIT g,
waE Yeod, A", e #A7, aieeds, gend A,
Jraete, wfEaee v, om fnex, 3¢ ey, wifaer 3,
e Bud, Rresd, 2R ey, BT Ml dom, feaese
¥ #e, 2wy, WY glesy, dux e, g, de Ay
T, aed add, aels, Realda, o, Bdad
#a, wrer, YW Bdal #7, T &7 i T AR, W
AT, e ROgd, Fea fRey, 3 st R
araa ®H BPW, W SERR, gelE, AR, e,
ara) 7T (3 W Aol e 9 o 77 @, Weg ot
FEHRE T FA 8

6162/-

237!-

3 puw - W, AE, @, 39, TR, g, THER,
TATCH, Foh Al & gdaEy, sl At & gEet, I
T, ST Tt ¥ 9T, g gere areh il & gdar, OF
T grEat, o yrday, Hey miEzat & gEan, doe yida, &

6474/-

249/




a1 (@) TSTEAGT USH-97, 3reg 21, 2020

raTFe o A AT & gday, 3R AR ST S,
TES, TR AR, dw Efts, 73 ver & Tl @Eees,
3iaRERR, SEe TAdETE, AU #A v WA, aae
seudvr, wrdw, AdeE, suseed,  gded, o
faesd, Bodaderl site gy, dad ooy Ao, 9y
fAlew, Favst, gvedE, A, Rve geEds, A
e, faeren saw, Bw 9%, g 79S, 9, T
FUdheT AHFE, TR, aeT e, SienErn, B gy,
sirer A¥faw, dMedtwy, owiter RBerdad, afem, Ay,
HEH HH, FAGT #FT, 79, T, Wi #a, Mew
IR, T e, TN R, TN A, I,
femy, dieatdn, waEvdnm AN, vaREhle e,
arevAE, s Reer, sl gw dsy (e, i
Prex, eofn dwy, % Ve, Bardar, advsy, &y,

HeY, e e, azur, wifaY, s, #T A

FISaT, ST WY BT ALY, Feeal Ha, PIRH FiET mie
e, afder dm-siaier, SN, oF AW, s
e HeR, dER, veEeR, R Wi deed, s
afe, g Ed, s, w@ Y, dENE W,
R ar e aeller 3iier, Seiter Aioter, Fared e
i, oy Blee yahrrar wEEE, v oW, SRR
dehiwer FTRwET T (3= FIE 87 Aol o 8 st e |,
O] ST FU T LA B

39 FUA(highly skilled)- FAUE, THFEVLE, FEYR
Rosteefes, ffwe, qraseaens, sEieg e, dT
deafirgsr, ¥l aitgYe, vl i, WREwr
e difex, Wi, O daeied sflece, FwAa/aa,

7774/-

299/-




4029 o4 To-94, 3erea 21, 2020 et 1 (@)

¥ aur (3w 35 ) Avh B w1 o = 8, W 3T
T T AT A

fRreaforat.
1. & worgll o are Rl Ftady 3 soredy B gees axt i e ory 39 #19w
FAAN §, 3T & o e mfae worgdy it a3 3 26 7 sy e Y i &
2. g Tl AT F aratase @ g ol af sudE o & e & 3 Al W oI
ot 7 ¥ ey sdard S megd 3w 33 F 5110 8 & 39 @ 39 ZF & o A&
o§ areafas Forgd sud Hau # Paa # o A5zl rgaan e
3. el A M ryman wegl @ R A ey e, g gea T gt &
ST Iy e, AR g A, AT
4. 3IF9 AOEET OF wiE e & @9 Bad @@ 7 wreafae sawnr & ddel
A &l
5. iR g &1 & gvel (8 uvd wiafem) & 3w P Fafrdsad sEw ¥«
HIUHAY (overtime) FI T ST HHA Ao &l i et &< § Favar s
6. (&) FFF (Unskilled) 14 a7 & Bred 8 wunyr &1 Gwd @ & wEd
A B, T FEAEETT R AR, FERT Y 2T P FAF ™
VR FHET FHUS W FESUF A0T & SRR & FAwT 230 A Forgd ot F HfOwrd g
() FEHUT (Semi-skilled) F1d 75 & Forws &4 Hatll Jeppa @ o e 41
FETHET F 3791 T FEATAT § R S T FeEn F oA ar e & el g e
Sy A & iR gEe yew sl s o afEaie §) s Aol A afeiee wee
T 3 9 70 HT S ATE Fe AV &5 IR & FaT S0 A Forglt 9w & iRl g
() TR (skilled) 7 a7 ¢ sy S Fah smgera gamn wiee a7 e (nfeom) & w9
# U7 T AT SATawT S AEd & STRE0T AR YIS ST O Waan §ETed § AR
forerds FrareeT 7 sume a fds it Jraasar B $IF FOER 5 a0 A 5 79 T ARw
T I TZ FTHE S AT YAH D0 AT HET TG, A I @, I
TR AR & ForehaT &3 B Al T 1 SOFAT g9
(9) 399 ®UF (Highly Skilled) F4 ¥ 31 §, von #:1§ off w1d, et wue
FHAE T A4 TTNUT A T Tl & A (Practical) F F e & Waw
W AT o @ F & weer # qofar #r R 3t ot amar @ s 8§,
AT £ |
7. WGl e &t Sthert Zan fngEd sl 9t ol wrepEEm
8. 18 (33TE) a9 B FH Wy & eafFaal 3 seTH fFadl & PA RS H AR &
Zer AT (3, IRFUW, FUA U 300 HU) F a0 cairddl & a7 @
9. e agy, Reer & wew Sy d Hort F) & AU Siteafid AT & susie g
@i (Consumer Price [ndex) T 1.9.2017 9 31.12.2018 g% =T # aiFafaa &
fodt T &1 59 3@ & sustemr Hea gowiw A g 305 31w §)



seT 1 (@) TSEUH TSA-93, I 21, 2020 4030
10.  Oré TEH (T ATAS AfE 4 qvE ¥ FAFE T g ar 3¢ Ruife Fgeaw @
&1 50 wfaea gur 4 oot A Hfts FE s e Aufiadas e

1. 3% Aogd et e 01.05.2019 F awpaeir |

T A I F,
AGEINE#
e it &3 gfeaa
AR A7 SgFaA(ITE. AT
TSHEYT TR
w1 s
HOgEaT

~

AT I 19, 2020

HEAT UF.8(5)(6)= AN/ AE.IR/2000/7E/15790 - RF TST [IFR Z@
AT Aoy FOFTA, 1948 (S wOFwE 11 a9 1948) & 4w 5 ¥ 39w (1) F
QUE (@) T HIRTER TSI -0 7 arfior R famer g@nn 6 s o Rif &
watde vd U wafda sm-0eTR g et arel Frsnat (T e sy andier IS
TR e B o) P sAuiat ¥ wEe o rge A e @ e w
¥ g WO FAE OF 5(6)7Y W/AUNE, HIT/200091E7192 e 6.3.2019 &
ST T-97 AT 91 (@) B 7.3.2019 # waila st o 2

TfF 3FF TFATET & WaU # WIS e W A GO LR Rar-faet & o
TR

e HE Fhes Aogd wfRfRen, 1948 (R wfnfas, 11 ad 1948) & a5
A FU-UR-(2) Fuisa a3 & I (1) WUE (&) U (W) GaR Weod el ST W #a
§T ToredTel TR H1 gd Hforggar R 7.6.2018 S Tere Twr-97 favuiw S07 1 (@)
Rt 12.6.2018 & weifier g% o 1 HVHEAVT I GU TG TFR Faa Aol HoAEar
Fuge F qUHd $iF F gurd USEE 0sg A anfior Rew Ramr garr # o @ il
Feg wafda vd ven wafla sw-der gom @ ardl doeme TeEes & By
wuiaEl & wu A Pran Aol & =gaan et G 01.05.2019 & gaiiET -

ger{Yiaver seras Awgd i al
U HA®
F.4. Wt @y faasor EanEiE ] m
(TT)
1.00 syaer Pator
1.01 AT # i ger$ 1.5 et soW
TUT50 HieT T Fae




4031 -aq 1 s 1 (@)
FEUA HAE
: & vgFaA
w4 H1d w1 REor F18 AT RbPAP
(¥9T)
(37) WILROT Y 2.00 w A, 225.00
(7@) Tt R A 16102 225.00
(mmmmtmm§é 1,07 . 3. 225.00
10:90
1.02 12.50 . 225.00
yRaREg 15 e R #Hr
1.03 yfafaa 50 . gl a% WE & | 4.00 9.3 225.00
Fe & AT
1.04 A & urEer, FEC 47 SIEw | 4.00 A 225.00
FTEAT AU FES AT
1.05 &t & w §¥ i g A | 5.00 9L AL 225.00
et & oy T & S
1.06 e 3% T e 40 TR Ael | 0.38 &3 225.00
g & vea # e & oE
& WY IETAT FETE LAl
1.07 Ag F wnie &@e 40 R | 0479 AL 225.00
srdr ame i weuy & T & wY
SIEHAT U1 FTg FA
1.08 St & amw @A @ @ 40 | 0.71 9. 225.00
=, AT = @ A F ay
ST T FETE HFAT
1.09 ﬁazg:ﬂfﬁtaﬁmtm 1.00w. # 225.00
U
1.10 e 7 w4l % & & Rarg gar- | 1.00 7 = 225.00
A A
1.1 :ﬁaagrmﬁgz‘t#fmmﬁz- 1.00 w. #L 225.00
HEW H
1.12 At &z & e sftwgeard | 3.23 9 #L 225.00
113 2t & 112 s Ad wér| 5.00 W A 225.00
faems &
1.14 g 3t weaw &Y Ay S EE | 0.71 9. A 225.00
AT /e A #
1.15 faReEs ¥R Ras &, 30| 2.86 9.7 225.00




HEr 1 (@)

USTEIH _TF-93,_Haed 21, 2020

.

T W faer
| |

HTE AT
J

AA A IewAeE |,

4

1.16

W A el
faee 7 sfafea

6.25 T3,

225.00

117

T & e
WAL, W

3.00 3.4,

225.00

1.18

T & W auA

qEdl, ST FET
T mET T

1.59 F.#T.

225.00

1.19

JeUT & 18, d1%

7.69 T3

225.00

1.20

TR F Gl

3.81a4.

225.00

1.21

g #r gfgat &
TF AT a7 Gt
g Fe WET
FETE A

10.00 74,

225.00

1.22

gfyat @& 39 W
& T @I
e 100 A
Hrerg 7 Sreen

1.18 34,

225.00

1.23

a5 & TS 41
wuy ¥ gTag #
@Az waen 14
¥ Fatr e

9.09 7.3

225.00

1.24

o ¥ S I T
F TER TS0
FHETA 3 AT

5.56 @0

225.00

1.25

90 A swa
A g & g3
e, gedy 24T,

286 a.#

225.00




4033 AU UF-95, 39 21, 2020 T 1 (T)
U MR
4. w7 1 R wrtam | S
] 5] mﬁﬂ'
J’J v i 4——-] (¥97)
1.26 | #iFe T 23 2,787+ 225.00
o F ay
1.27 | Far . & 3 0.4 T 225.00
Erir Fhre
ST
1.28 | HeeR, it 6.66 T3 225.00
1.29 | yrrdrd, & & 100.00 for.a. 225.00
AT A F T wear
qwr TR O
AT, AT HTTS
130 | & & gwaa 12.27 a4, 225.00
wedl Y & gl
1.31 | veaegadr dr e 23.00a.#. 225.00
&Y o BT
1.32 | va@qr  AeER 2250 a7 225.00
e & B BHAT
133 | &% & ST 66.73 T.7T. 225.00
FEAT, "o,
Coicd
134 |3 #A. ggr@ aer 13584 225.00
FfEataurefRe &
@i W W
Fora 8 o ST
1.35 | ot 31 & o ot 21397 225.00
FA
1.36 | wsf & AT @ 3.339. 7 225.00
e & wWEen
AT
1.37 | ot & o Wb 0.56 ®. . 225.00
BTl
1.38 | wF & A @ 0.61 9. 4, 225.00
Fhre STeT
139 |50 @&+ & 4.35a7 225.00




e 1 (@) TSR U-99. Haeg 21, 2020 4034
U HiAH
w3 FT &7 faor w1 AT b
! i i LECUE I
dFe e W
& & J' ‘r—
140 |91 ¥&We & 5.00 3.4 225.00
aae & I
AT
141 | 7w, Rww & 5.00 7.3, 225.00
w2, #g AT RN
whe wiga
142 |Fe & W 3.13 3.4 225.00
warer rard wfRa
143 | AEw@Er T 4.00 530, 225.00
Hr T FawH
ferarg ot
144 | gamT WX 25 6.25 7. 225.00
TH.OH, Al
1.45 | e et 25 7.69 a9, 225.00
THUH. Al
1.46 | ¥ et o 16.67 7.4 225.00
W W & e
HaRaw
147 | &9 & 1§ @ 12.50 3.4 225.00
i g
1.48 | THETET WREY W 50.00 T4 225.00
HE (AU & 9T
149 |gfAa @7z @0 18.52 AT 225.00
AY FAT (F7C F=Y
1)
1.50 | exarsitfRgfrgt 4.00 37 225,00
& FaE (FH
)
1.51 | #iete—Falic &7 3.60 7. 225.00
STt ST
1.52 | st @ wwE, 100.00 .5 225.00




4035

(e, -9, 3 21, 2020

3T 1 (@)

Hrd W Eaor

FFUT HAF

¥ s
ol Fr

i

MURDT  dAEid
Far gniEat sl

1.53

W A T
srdr snfsal, 30
{4 o A oty
afy FreaTr Bigd

80.00 a5

1.54

veaFea WA &
qrEY S

16.67 #I.

225.00

biEEk O

1.55

qst = e,
FEISAT FUT FaTe,
et @ uranst @
FoAT dWr 9
AT, 83 &
FA

(1150 & 300
B, wde ardt

2.009%

225.00

(2)300 & 600
A, FiT o

225.00

(3)600 & 900
=, sde e

0579%

225.00

(4)900 & 1500
. sde are

04098

225.00

(5)1500 & 2100
3 A Fe are

02998

225.00

(6 2100 &
2700 & 79
s

0.20 9%

225.00

1.56

gy % i FE
# 1.5 AKX 38
FT 50 #HRI T&
eqeeT, SR
T, fer #®




et 1 (9) AU o=
FHUA HEF
w4 wTa W1 T FTE AT v vl
) ARl A
J (THT)
Frat, U w9,
feaRa B &
FHEAN HAT 0 \r |
ZOE e \Il
(1)@ fAE 4.00 . #, 225.00
(2)aeT-Fawe 2.50 . #r 225.00
e
(3)a@ene e & 1.82 9. 7. 225.00
(4)FemaH g 1119 #, 225.00
1.57 | fawwie & g?! 0.71 % 7. 225.00
I & e w
w3 =@
ST
1.58 | oei &1 e |
A "AY A/
arger
(1) 80 W 3.03 . & 225.00
AT AT &
2y 63 fA#HL 2.63 9. A, 225.00
AT AT &
(3) 40 T 1.00 . 7. 225.00
Ay Ay &
(4) 20 0.80 @ #. 225.00
vy wry
(5 12 f&#H 0.50 9. #. 225.00
ATy &
(6) 10 fran 0.40w. 7. 225.00
i AT &
1.59 | mmar 8+ B
iy A A
GIEGH
(1) 63 @& 2.00 ¥, 3, 225.00

A A A




4037

USTEUT IE-93, 3T 21, 2020

.

#.9.

w14 w1 R

& AT
iy

|
&

[__I

(2) 40 &L
arfig g &

1519 8.

225.00

(3) 20 &AL
ardr AT A

09819 &,

225.00

4 10 WM&

A A A

0.80 w. #r.

225.00

1.60

TR, &=,
. e, g,
g & g T
@

5.00 &. 7.

225.00

1.61

Iy, @,
g wr oaEeT ®
FATEAT

7.14 9. #r.

225.00

1.62

gxft & Faw
TET S

15.97 9, 1.

225.00

1.63

= W
W H wEE &
ey W
awey A 15
Hrex 38T dur 50
Hoaw A FE,
g dlgar qur 2
#I. o A
faomr gads W
FFa q A3 @A

(1) wuaror &
"

(2) wE& fow |

EHEN

3459 #

225.00

22797

225.00

(3) s FH &

1.69 9. .

225.00




e 1 (@)

TSR TS-03. 30rEd 21, 2020

4038

Fr 1 R

¥ e
Ao

1.64

3339 4

1.65

1.729. 7.

225.00

1.66

3.33a.A.

225.00

3.13TH.

225,00

1.67

4039 A

225.00

1.68

0.61 9 3

225.00




4039

TSI _TF-99, Faed 21, 2020

T 1 (@)

g

.4,

HT &1 AT
-

HTE AT

HEUR ATAT

¥
AT A

(HFae e
o g &
wfafwa, 136
s e by

HIHATToTE d1isTdn

1.69

1.50%0.90x 1.2
HeT A &7 @2
&g ad= w
g d A R
X EXET FAnT

(1) warer &
H(2.0394#)

1.23 @ arg

225.00

(2) m?am b}
(1.80 Er.z-'g'::p i

10@s3 a3

225.00

(3) - HTE
A 0 30
)

0.66 @3 a3

225.00

1.70

St Wi Farad
A w1
ey gun H9Y w
A 30 d.af, 3
3w 1.2 AT

(1) wmurvr g
®

5.00 .

225.00

(2) wea

3.33+

225.00

(3) FEHT-FHIH
G

2.50 #.

225.00

1.71

Iqdey T W
T Ray &
R AR F

1435

225.00

1.72

45x45x45 A,
A F 55 AT

(1) smuro AEn

22.00 733

225.00




HOT 1 (|) . Uy US-99, 3aed 21, 2020 4040

w4, FT &7 RraTor p—

(2) wesr e 20.00 7722 225,00

@)  wwraA 10.00 723 225.00

1.73 mwng,-rér

(1) wmE s 45.004qter 225.00

(2) Tudd s 37.00gter 225.00

174 [ qg a2 227 004t 225.00

175 gt =1 gl 77 004t 225.00

176 | qely & fErE 111.00gter 225.00

1.77 ui'aarmra:

(1) |&FEFI S 77,0053 225.00

(2) qutE s 56,0051 225.00

1.78 | 333 gv W &t 18.00 #. 225.00

1.79 | AT g @ &




4041

SR IS99, 3R 21,2020

e 1 (@)

Fucalli

FH,

FT4 T AEer

_I

FIE AT
2P |

& e
Forgl

et & fad eamn

o

(1) wwror g
F: 1

210 #Hr.

225.00

(2) ek iAdr

1.90 & &,

225.00

1.80

#Fe @0 156
fdr geuy & a0
s sudra @
A H s
(e ahE &
3§

0619 #r.

225.00

1.81

15 & 20 ##A
A gus o g
FU e 1 o

2.00 9. #r

225.00

1.82

fheex 27 & gtat
ﬁ@ﬂ'?f’ aardy |
i o S L
QIoTEe 3

1,529 &

225.00

1.83

freet @1 & wat
#t_fagv danEe-
P w uk v
Grerde o

2.00 7, &,

225.00

Az sl
ST AT
oY wantE

1.84

e s
gt ®wa Ay
fefea

2.00a%

225.00

1.85

Ty Gaw ade F

gt @ AW
fpfar

3,337

225.00

1.86

JEd AR F TRy
wg e, =

e Bizd

3.33A7

225.00




a1 (@)

I (-9, 3red 21, 2020

4042

4

w4

Fra &7 et

¥
Gl H T

(1) 15 W&
TATH

28.57 #.

2) 25 @
cdid

22.22 7.

1.87

qrTor
HIVZ(OU g5+ )

qEg @ ST,
st # 11 W
HETET HAT,
[ "EHT,
e R Y
s, RE @
WA 7122 6

6.67 .

1.88

1 0 B
THHA AT
AT

6.67 @A

225.00

1.89

:,ntmh T fv &

Al wa SO |

mamg:n‘rﬁ
ErEis

(1) 09 X
mtfgrza:m

3574

225.00

2) 120 #Hrex
s & 0 & [

22753

225.00

(3) 150 #Hex

mﬁﬁviﬁm'

1.61%8

225.00

(4) 180 #HeT
= U T

1145

225.00

1.90

e & (7
GEFHY FelAT T9T
w0 dzrar

(1) 08 #rey
e F W &

12.50 o1

225,00




4043 TSREUH IW-OF, 3RS 21, 2020 97 1 (9)

o wrd it ey v i B
_ : | e
N (9T)

(s> ¥ a s )
R 0 N7 J

(2) 12 #AX 10.00 fer 225.00
TR & w0 & faw
(5 ¥, & T 38
. 4,

@) 1508 6.67 T 225.00
= & S & o
(5 AT A 7 38
BH. T

(4 180 #ex 5.00 fer 225.00
e & 30 & A
(5 A A 738
AL .3‘5‘1. l

fRroquft:-
1. g foselh ara 7 aatave @i go s 3R sodw a3 & w3 e i Al s
s 3 o faselt avand i ForgdY 39S o A 310 8 G 33 2@ 39 & 3t ured
$r o aretoon AeE T T A e 1 S Aegl S A et e
2. g o AR morgly Y X Py s, I e A gl & e &
MwzHey, 1L wE e, saRa il
3, Hetedl & A 2y SAERT Ean fAge St 9T S o]
4, # e, TOTET | W ST d 3o Feal o fore daifie 4T & swsiear 5
W(('on».;:mcr Price Index) feema 1.9.2017 8§ 31.12.2018 &% W*mm
A F| 3 Halts A FusiEE AT gaae A 9fY 305 HE #)
5. 3o Fawd) 24 e 01.05.2019 F @y g
TSI HY I,
qaae ¥,
Ffafaa s Irgwa o
g e W
THEG TR



dJeT 1 (W) UAEUEH_UH-93, g 21, 2020 4044
s T
g
FAYR FEd 19, 2020

Al v (5 ) 6)e A R3S INT/2000/97€/15836 TR Tow FHR ~7aH
Aol wfafaas, 1948 (Fedra fRfAgE 11 7 1948) H Urr 5 H 39U (1) $ W05 @)
i IrERTE Ve Us-aT 3 Rw gake sHEer @ ) s, 1976 & 7ur
afEafaa s oFafe B ot e Rt seahr ) v & Praeme #F o el
¥ way # FgemH Aoy f @ @ e w9 §F aeE HOger A
THS(6)FF. 47 3T 31T/2000/97¢/7202 AT 6.3.2019 F TSIy Tor-g FANARE HIT-1
(@) R 7.3.2019 3 wwiae RRd o 4

TR o SRETTET AU # W AR WOUSE FTE S8R RuR-faw &
g

3 3@ A Horgd STOFEA, 1948 (helra ffaTe, 1137 1948) RuRES &
IT-URT42) Fufen GRr-3 Y 39-URT (1) WS (F) TUT (@) TR Feod UEadr o Gaier Hd §U
TAEHR G A G ROt Riw 7.6.2018 3 Tereus Tor-a i s 1 (@) Reie
12.6.2018 3 e g o &1 AT FIA T ToT WK #Geici dae HAEHR ASH §
GUHY F 5 G TSEUTE U0 A 7 aw gade saar) (@ar o) s, 1976 F @
afEafad rowr wiEafr el 3= e fne 3eginr ) s 3 Paes A B ssafat
& Hay # swmar Asgd i sgeas &Y Ra 01.05.2019 & G @ Hie §:-

.4 | Ivuia P e an Il & a7 FAaH AAG
Y weanfaa &t
(w3 #)
1| Ry weda (fawa waeeT Tou - R dadE 299/ oo wiafs @
ward) (far o wefms, | sl (o) 7774(- w2 Sfaaw
1976 3 = wiFEATee 3T
wiFAToT o set arer S
@m_ﬁ@rﬁ#ﬁw’mﬁ
foaforat.

1. ¥R ol o O B el e dr Aegd M e g Raver e &t
W FEAN f, s F A A R A N R A2 I AT

2. W A yeatae g @ A R STEF i wE A s Sradw. W

T oo # & et et fr el sEE S R s e A 38d @ 3 e ®
WIoH Y 77 s e Hetgd) 3Ed Fau A w1 7 A s ywan T gEm

3.  weiee ¢ W syman Aoel @ a3t 7 Fray e, gad gpy A gt &

vaw & qww o, 4R S E, AT R



4045 VR TH-95, 3 21, 2020 HET 1 (W)

4. mﬁmara‘l # g @l F RY B g F geafgs dawer & oddae
AT )

5. f@uhAw e e & ovel (8 uod wiate) § yfts Fr Fal s FEm W

FOFFT (o) ertime) mmwwm@aﬁma#mml

8. (W) 3TU FUF (Highly Skilled) HrF & 3wy &, dur wrf off wd, Tt wo
FwslIo AT R A ST g7 e a9Y & sIagie (Practical) H14 & PpE F

FIUR 9T 156 o @ et & wearee o ol Y R et enwen f smavasan g €,

wfFAtaa & |

7. HowR 1 4T S aF dFEnt ganT Myed FAiEt 9 8 @np aeh|

8.  HHEGU, TOA I S T 3o Fenl 6 o0 @RS AP E swsiear

HET Fawa: (Consumer Price Index) R 1.9.20178 31122018 &% fogwer #

wiEafae & T 7 §) g0 O A amiwar ey gEein # gig 305 R

9, FFa st T &Y BT 01.05.2019 ® AnLEh |

TS T AT H,
qastiel 8,
e it ¥ gfaaw
sefaRare s ImTgEaETET)
TETEUTT TR
A fasmr
JfomE=T

LY

FAR FrE 19, 2020

Fear . 8(5)6)F, 7. WA IS ATI2000/9TE15882 - HfF TS TER FATH
Fagl #ffruw, 1948 (= wfofaae 11 af 1948) & ury 5 i 39-ur7 (1) & 903 (@)
1 3 gAEE Te-ad §e i & 3uh F e A P sdahal & deu A
FEaA Aol @ g0 @ EEw s F g HOyuEr mHe 0w
5(6)F. . /43311, 317./2000/a7¢7210 R 6.3.2019 ¥ WU US-9 faduis #er-1 (@)
Rie 7.3.2019 A gwia R oA 9

gfth s wEATdl & HAY A YIS IAdEE W UST §UR ZERT faR-faae e
ATE

Ha: w2 Fgaan Aegd wfafam, 1948 (T wiufAgs, 1138 1948) MORES &
IG-URI(2) e UrRr-3 & 39-UR (1) mmamm)a@mmuﬁaﬁwmmgv
SEYR {IHR ) oF Higoe &= 7.6.2018 S Tereurs Tor-a= e & 1 (@) Rers
12.6.2018 77 el g o0 1 HIOFAYT T TE VoF FIHR FYeAaaa deed Tegeht 7Uger §
WA A & T A e & i st & subr F P #F P sl &
FaY A F=TAT Sl i gaas at e 01,05.2019 F GO el 8-



#or 1 (@)

UoEUd -9, 3ered 21, 2020 4046

k"ﬁt@ﬂ#mwﬂgmm@ﬁﬁ

w.4.

wf3r! AesaRat & wr A i Y v Al

qU7 el &7 oy o) 1000 &= ufa =afea 249/-

TR )

HUL arm 1000 &= vy eufd 121/-

foveriet arar 1000 3= uia=uf@Ea 139/

Wi & o st 1000 &z s =wfe 82/-

Tl dz U R 7T TR Zafi 93/-

Sy AT - 249/- wfa f&s

e i : 77741-5F ATE

am_{ﬁ;_;fa\s 3 225/- 9 R

i ™ wEw - 225/ AR

qoiEra - 237 v s

SR % 249/- gy e

froaforal.
1.

2

g‘i"au::
3.

#o Aol uret arer el ey &1 & Feigll W A a3l Hi v HE
sl an ap A €, 39 @ ¥ R Pua aifds segd f 2 A 26 W @
AR R NE R

sy % Rt mmen aagl & o % Pale sew, g e i

T weaw A UFE AEd, AR FE A, s g

s e % ST FAOE & o Faw o)X 7 aoafee e & dad
nfaE g

fulfa amg @@ F gvef (8 oo wiafem) ¥ aftw oot & =4
AT T SO (overtine) FIE FT SFTAW FANT Folgd & 1 g &
& S|

(5) 3T (Unshilled) w121 ag & Towst O Framer w5t @ & gaeh
FRATANHIE B, ARTE HTARAHA E W AL ¢, WA E1

(@) IEFUT (Semi-skilled) FE 5 § TEH FE Faul Hegwa @ e
TR AT AT FG U qF FeAtad ¢ AT A TG FAAY & TARET0T AT
Fre ade & wefer g B s A @ o ged arpve oddely s
wiEARE

(1) HUH (skilled) FE a7 & A w1 way HEdE @R WIS ar e
(3T & T A 9 FhHAR A7 SAragAE FEUTE 3 RIS ZERT YIS R
T HarAd! WTEATAE & 3R Torads Rsarge 3 3y vd fade & smaegaar 8|
gl A Fgee el S gam ge st o o sy g



4047 TS T-99. 3Ed 21, 2020 s 1 (W)

7. 18 (3NE) @ & & 3y & egfeadl 3R 3w safeadt & O seeh &
PO &Y 3 A (WU, TN, U U IoT HUW) & aqE sdigad

F g aEen

8.  u¥ =gy, MHw @ W SRR d IR Fewl § e g e &
s9sieaT Hea wOwEe  (Consumer Price Index) Rams 1.9.2017 @
31.12.2018 aw yitggsn A wiPafe o R o 81 5 ity & sodtea g
aresie! 9 9fY 305 3w &

9. 3 rergdl #r 2 R 01.05.2019 AR ERT |

TSI Y HA R,
EGEITE S
iR oo srgea o
g A WO
AT STAYL
et R
Fifogaar

FAYT TR 19, 2020

qEu U9 B(5) (60 A HRHAIENTI2000/91E/15928  -9fF UG BWIER EERT
oA Wergd) 510TATH, 1948 (e 3RREA 11 99 1948) #Y URT 5 H¥ IR (1) F
Qg (@) d1 HUUTHER ToTE= T1-99 #F " 7 AT 5% (Domestic worker)! &
frafere @ vt & wae & rgmad Jeglt S S S 0T FE F T ARgEE FA
UE5(6) Y /23S H/2000/918/7220 AR 6.3.2019 TERT THEUH T-97 faghurs
NP1 (@) TR 7.3.2019 7 s fond 4 :

G 3 GEE! & HAU 3 WIS UG W oW TR a@nr iRt w1
AT gl

A HE ATH g 0T, 1948 (i wfaTs, 11 39 1948) fr arr5 H
IT-YRI-(2) Fufaa Umr-3 &1 39-URT (1) @vg(a?)amw)a@mmﬂﬁaﬁmmmgu
TAEIH W A1 g3 3iogasn B 7.6.2018 F {eredr Ter-a7 i smer 1 (@) Rers
12.6.2018 7 warffia §F o a7 HFOHAT FT G AT FIHR #YoTaa+ Iaq Fergehd Hoae §
qUHLT HE F vad UsreRd 3y & e F PafRa A% (Domestic worker)” 3 FATRE
FAUREl & fd A e wegdl & Fgead at A 01.05.2019 3 qAdfaTT &t i

gerdifate ~sran wegl el
w4 | owa e wiEt & T AURAENY | AT & e g
(Fver g & witeaw 4 veen e
- W
1 | #@s 12 &y 60 AT (Usan s 809.00
2 m'gﬁ@‘mm 60 BT (WtwaRE giaiem 809.00




HT () ST -9, 3G 21, 2020 4048

3 | s vErEda v 60 e (iftwas wfafe) 809.00
4 |wwsan, adaae, GTh | 60 e (0wAn SRR 809.00
HF ES
5 |sTatgad 60 AT (e wiaks) 809.00
6 | ®ut G ade O, A | tw RA A 6474.00
WF- TS, Tl 4 SEHH,
FTal &1 Fhe BI18AT & Be H=T
Feuf o
1. TR S & w e | @5 3 sl g A el 60 R d fdw g arda
Forg T Y AT FEEHT He9T H @ e
2. s e & and @ aweud Hilwae 8 uud aw w g HteRT (laerdE) w1 E
SR QAR Forgd 1 g1 i gyt e A far s
3. TR o & wewal f wewr 4 F suer § A g A & 19  # 10 s
FiATE 7ol &0 gl guee @ r el ad i
4. 39 3o0TEE aFgATH B, TR e & & S i Aol e F & 0 Aved fr et
A Furer § A vge ¥ & & 5 @y et & v @
5 o W alnw quf #1g & v oF e Raw f & w T § o 2w megd 6 o
At Fsgdl S gt 3 26 @0 ST eE 1 Jra|
6. ME gl RHE @ G ST IS el @ Tov A Afiw & s g
HUHE (Consumer Price Index) e 1.9.2017 & 31.12.2018 &% m I
wE o TR I | o 3 s Hra gaaie A gi 305 3w
7. 3 Aagl &y el e 01,05.2019 | gyl |

TgaTe Y 3T,
CCEITE A
sfaRe s sirgea v
g e i
TAFEUR A9

USH FIE AROTET, FAR|



TAMIL NADU
Notification



Z 318123/2020

Office of the Commissioner of Labour. Chennai-06
Dated: 17.03.2020

AVERAGE POINTS FOR CHENNAI CITY FOR THE CALENDAR YEAR 2013: BASE YEAR 2001=100: 284 Points
. BASE YEAR 1982=100: 1,403 Points
BASE YEAR 1960=100: 7,085 Points
Labour & GO Amount of
51, Name of the scheduled employment Employment Effective Base Index | Rate of dearness | dearness allowance
No Department from (Date) allowance payable
G O No & Date -
01 | EMPLOYMENT IN AERATED WATER MANUFACTORY (2D) No.1, | 230172019 | 161/2010 T31.00 perpoint |7 383300 p/m
= daled 0200172018 | G0, | permonin =
02 | EMPLOYMENT IN AGARBATHY MANUFACTORY (2D) Ne 48, | DE/06/2018 | 161/ 2010 T 65 por point | 2 3,51200 p/m
) dated 150672018 | (2001=100) | e 7
03 | EMPLOYMENT IN APPALAM MANUFACTORY (20) No.68, | 03012018 | 18172010 T36.00 perpoint | ¥ 442800 p/m
dated 1311172017 (2001%100) | per month
04 | EMPLOYMENT IN AUTOMOBILE WORKSHOP {2D) No 37, 10/07/2019 | 181/ 2010 ¥ 4540 perpont | € 5,584.00 p/m
dated 19/08/ 2019 (2001=100)
par month
05 | EMPLOYMENT IN AUTO RICKSHAW & TAXIS (20) Na 115, 08/01/2018 | 161/2010 2 57.60 perpoint | T 7,085.00 p/m
dated 12/12/2018 (2001=100) | 0 onth
06 | EMPLOYMENT IN BAKERIES AND BISCUITS MANUFACTORY {2D) No.81, 14/02/2018 | 181/2010 2 1.10 per point per | ¢ 13530 p/d
dated 0711212017 (2001=100) | day
07 | EMPLOYMENT IN BLEACHING OR DYEING OR BOTH (2D) No. 4, 20/02/2018 | 16172010 735 =
dated 1710112018 (2001=100) | 3200 per point el
e = par month
08 | EMPLOYMENT IN BRICKS AND TILES MANUFACTORY (2D} No.70, 03/01/2018 | 161/2010 2 12815 o/d
dafed 13 112017~ (2001=100) ?;’5 ;;' pon o




-1 20

Labour & GO Amount of
Sl Name of the scheduled employment Employment Effective Base Index | Rate of dearness | dearness allowance
No Department from (Date) allowance payable
G O No & Date
02 | EMPLOYMENT IN CARPENTRY & BLAGKSMITHY (20) No. 54, 26/11/2014 | 161/2010 R47.25 perpoit |2 21200 prm
dated 26/ 09/ 2014 (2001=100) | per month
10 | EMPLOYMENT IN CHEMICAL FERTILIZER INDUSTRY {2D) No.17, 21/03/2017 | 18172010 ¥ 35,00 per pont | ¢ 430500 p/m
B ? dated 16/03/2017 (2001=100) | per mareh
11 | EMPLOYMENT IN CHEMICAL INDUSTRY (2D) No 87, 111122010 | 18172010 ¥50.00 per poit | £ 615000 p/m
dated 21/11/2018 | (2001=100) | per month
12 | EMPLOYMENT IN CINEMA INDUSTRY (20) No.85, 1211212018 | 16172010 ¥ 49.70 perpoint | ¥ 611300 pym
dated 08/11/2018 | 12001=100) | per month
13 | EMPLOYMENT IN COAGHING ACADEMICS (2D) No 81, 18/07/2018 | 181/2010 ¥ 3265 perpont | € 4,01600
dated 26/06/2018 (2001=100) | m:,“ 4‘ B
14 | EMPLOYMENT IN COCONUT PEELING {20) No.68, |oa12018 | 1672010 141.45 n/d
dated 13 1112017 (2001=100) ;‘ud:yn-rm ISR
15 | EMPLOYMENT IN COFFEE CURING WORKS | (2D) No 88, 03/01/2018 | 16172010 2 105 212915 o/d
dated 1311 1/2017 @oot=to0) | :ay"“ o W
16 | EMPLOYMENT IN COIR MANUFACTORY {2D) No,02, 04/032015 | 47572000 76.00 it 2 556800
dated 21/01/2015 (1882=100) p:' b ooy B
17 | EMPLOYMENT IN CONSTRUCTION, MAINTENANCE OF ROADS OR | (2D) No. 100, 26/12/72018 | 161/2010 T217 perpoint | ¥ 26590 p/d
IN BUILDING OPERATICNS dated 19/11/2018 (2001=100) per day
18 | EMPLOYMENT IN CONSTRUCTION OF PANDALS, (20) No.14, 21/03/2017 | 161/2010 € 1 per point ¥ 123.00 p/d
dated 16/03/2017 (2001=100) per day
19 | EMPLOYMENT IN COOKING FOOD (2D) No.48. 24/07/2019 | 181 /2010 T491Sperpont | ¥ 604500 p/m
dated 27/06/2019 (001=100) | oy month
20 | EMPLOYMENT IN COTTON GINNING, PRESSING AND COTTON (20) No. 71, 03/ 01/2018 | 181/2010 T t |ta42800
WASTE dated 13/ 11/ 2017 oot=1e0) | wet-ghaat i




<3

Labour & GO Amount of
sl Name of the scheduled employment Employment Effective Base Index | Rate of dearness | deamess allowance
No Department from (Date) aliowance payable

G O No & Date
21 | EMPLOYMENT IN DISTILLERY INDUSTRY {2D) Na 20, 070372018 | 181/2010 | ¥ 4265 perpoint | T 598400 p/m
dated 16002/2018 2001=100) | sar month
EMPLOYMENT IN DISTRIBUTION OF LIQUID PETROLEUM GAS {2D) No.2, 23/01/2018 | 16172010 %3190 perpoint | ¢ 382400 p/m
CYLINDERS dated 0301/2019 {2001=100) ior rionth
EMPLOYMENT IN DOMESTIC WORK (ZD) No.72. 18/07/2018 | 248 /2015 ¥ 2600 perpoint | T 93600 pim
EMPLOYMENT IN ELECTRONICS INDUSTRY {20) No.09, 02/0372016 | 16172010 T 3500 perpoit | 2 430500 pim
datad 15/ 02/2016 {2001=100) per month
75 | EMPLOYMENT IN FOOD PROCESSING INDUSTRY (20) No 33, 26/08/2018 | 161 /2010 73500 perpont | ¥442800 pim
dated OBDA2010 (2001=100) per month
26 | EMPLOYMENT IN FORESTRY (2D} No. 105, 26/12/2018 | 16172010 2 1.65 per point par | ¢ 190,66 p/d
e b S B dated 26/11/2018 (2001=100) day
27 | EMPLOYMENT IN GENERAL ENGINEERING AND FABRICATION {2D) Ne. 87, 0%/ 012018 | 161 /2010 4236 perpoint | g520000 p/m
INDUSTRY cated 13112017 (2001=100) per month
78 | EMPLOYMENT IN GOLD AND SILVER ARTICLES MANUFACTORY | (2D) No.111, 09012019 | 16172010 % 1.90 per point per | ¥ 233.70 p/d
dated 30/11/2018 (2001=100) | gy
28 | EMPLOYMENT IN GRANITE INDUSTRY (20) No.79, 26/09/2018 | 161 /2010 2 50.30 perpoint | g 6,187.00 p/m
dated 09082018 (2001=100) per month
30 | EMPLOYMENT IN GUNNY INDUSTRY (2D) No. 37, 13/08/2014 | 161 /2010 T 1.67 par point T 20540 p/c
dated 08/07/2014 (2001=100) per day
31 | EMPLOYMENT IN HAND EMBROIDERY AND JARI (2D) No.48, 07/08/2019 | 18172010 T 1.84 per point ¢ 22630 p/d
dated 17/07/2019 (2001=100) | per day
32 | EMPLOYMENT IN HANDLOOM SILK WEAVING INDUSTRY (2D) Ne. 47, 07/08/2018 | 161 /2010 30 paise perpont | ¢ 3690 p/d
(2001=100) per day

dated 27/05/2019
|




Labour & GO 4 Nnon:’m of
sl Name of the scheduled employment Employment Effective Base Index | Rate of dearness mess aliowance
No Department from {Date) allowance payable

G O No & Date
33 | EMPLOYMENT IN HOSIERY MANUFAGTORY (2D) No 05, | 17/02/2016 | 4752000 ; T
21012018 v 100 ¥ 380 per point 352600 p/m
per month
%4 | EMPLOYMENT IN HOSPITALS AND NURSING HOMES {2D)No. 24, 02/03/2018 | 161/ 2010 ¥S380perpoint |g 663000 p/m
daled 021032018 (2001=100) per month
35 | EMPLOYMENT IN HOTELS AND RES TAURANTS [2D) No 35 12082014 | 181/2010 %4525 perpont | g 5 eannn pm
dated D&/07/2014 (2001=100) per month
38 | EMPLOYMENT IN KNITTING INDUSTRY (2D) No. 06 dated | 17/02/2016 | 475 /72000 526.00
271012016 1o62=100 | 2o0perpoint | ¥ 352600 p/m
per month
3T | EMPLOYMENT IN LAUNDRIES AND WASHING CLOTHES (20) No.50 dated 060862018 | 18172010 * 05 2 242.1% pid
(INCLUDING WOOLLEN) 15/05/2018 (2001=100) p: m"’ e o
38 EMPLOYMENT IN LOADING & UNLOADING OPERATONS IN (2D) No 45, 240712019 | 18112010 ¥ 1.20 per point 2 14760 pld
MARKETS, SHANDIES (Fairs and Market Places ang oiher ike places) | cated 27/0672018 (2001=100) | perday
38 | EMPLOYMENT IN LOCAL AUTHORITY (2D} No.62 22/11/2017 | 1812010 137.25 perpoint | g 458000 p/m
dated 11/10/2017 (2001=100) per month
40 | EMPLOYMENT IN MAT WEAVING AND BASKET MAKING (2D) No.35 03072018 | 16172010 T1.18 per point ¥ 14515 p/d
4 dated 17/06/2018 (2001=100) per day .
41 | EMPLOYMENT IN (2D) No. 47, 21112012 | 47512000 ¥3.80 per pont T 3,526.00 p/m
(8) FIRE WORKS MANUFACTORY dated 05/10/2012 (1882=100) per month
{(8) MATCH MANUFACTORY (2D) No. 20, 24/04/2013 | 475/ 2000 16 paise per point | 7 14950 pld
dated 2110312013 _ {1882=100) per day
42 | EMPLOYMENT IN MEDICAL AND SALES REPRESENTATIVE {2D) No.11 dated 08032018 | 161 /2010 V4355 perpoint | 7 5367.00 p/m
| 150022016 d {2004=100) par month
43 | EMPLOYMENT IN MEDICINE MANUFACTURING INDUSTRY {2D) No.38 dated 231120168 | 161/2010 T4385perpoint | 2 5304 0m p/m
05/10/2016 {2001=100) per month




Labour & GO Amount of
SL Name of the scheduled employment Employment Effective Base Index | Rate of dearness deamess allowance
No Department from (Date) allowance payable
G O No & Date !
44 | EMPLOYMENT IN MOTION PICTURE INDUSTRY (2D) No 43, 100772019 | 16172010 t4225perpoint | ¥ 519700 p/m
(Including Production, Distritation and Pubicity) dated 20/08/2019 (2001=100) por month X
45 | EMPLOYMENT IN MUSHROOM GROWING AND ALLIED WORKS {(2D) No.13, OYOIZ2016 | 16142010 ¥.30.90 perpoint | 2 3801 00 p/m
dated 17/0272016 (2001=100) per month |
45 | EMPLOYMENT IN NEERA TAPPING {2D) No.40, 10/07/ 2019 | 18172010 T 745 ¥ 30135
dated 19082019 (2001=100) wdwpe' point | p/d
47 | EMPLOYMENT IN ANY OIL MILL (2D) No.42, 10/07/2019 | 161/2010 73580 per paint | ¢ 440300 p/m
dated 20/06/2018 (2001#100) per month
48 | EMPLOYMENT IN PAPER AND INCIDENTAL PROCESSES CONNECTED WITH-
(a) HAND MADE PAPER INDUSTRY (2D) No. 41, 17/09/2014 | 161/ 2010 : ol | 2344200
dated 30/07/2014 ROOI=100)  |ooo e e | 200 pein
K . per month ,
(b) MACHINE MADE PAPER INDUSTRY (2D) Ne. 30, 15/08/2014 | 16172010 ¥ 2925 perpoint | € 359800 p/m
dated 01/07/2014 @oot=100) | |
| 40 | EMPLOYMENT IN POLYTHENE MANUFAGTORY AND (2D) No.15, 2100372017 [161/2010  [23635 perpoint | 2447100 p/m
PROCESSING FOAM ITEMS AND PLASTIC MANUFACTORY dated 16032017 (2001=100) per month
50 | EMPLOYMENT IN POWER LOOM INDUSTRY (2D) No 114, - |os01/2019 | 16172010 T1B5perpoint | ¢ 20295 p/d
dated 12/12/2018 (2001=100) per day
51 | EMPLOYMENT IN PRINTING PRESSES (2D) No 18, 210372017 | 161/2010 T28.00 perpont | £ 344400 p/m
dated 16/03/2017 (2009=1C0) per month
62 | EMPLOYMENT IN PUBLIC MOTOR TRANSPORT (20} No.129, 23012019 | 16172010 ¥52.95 per point | 3 651300 p/m
dated 34/12/2018 (2001=100) per month
53 | EMPLOYMENT IN RICE MILLS, FLOUR MILLS AND DHALL MILLS | (2D) No. 18, 07/0372018 | 161/2010 | T130perpait | 215990 1/
dated 18/02/2018 (2001=100) | perday
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5¢ | EMPLOYMENT IN SAGO INDUSTRY (2D) No.107, 2612/2018 | 161/2010 :
| dated 26/11/2018 (2001=100) ::9::,:," R [FARAO
55 | EMPLOYMENT IN SALT PANS g {20) Na. 116, 081012018 | 161/2010 T140perpoint | %17220 pid
dated 12/12/2018 (2001=100) per day
56 | EMPLOYMENT IN SEA FOOD PROCESSING INDUSTRY (2D) No.66, D1/D82018 | 161/2010 ¥30.80 per point | ¢ 378800 p/m
— dated 02/07/2018 (2001=100) | per moath
57 | EMPLOYMENT IN SECURITY GUARDS (2D) No. 39, 1000772018 | 181/2010 45.20 per point | ¢ 5.560,00 p/m
cated 18/06/2019 (2001=100) per month
EMPLOYMENT IN SERICULTURE (2D) No.108, 02/01/2019 | 181/ 2010 11.52 perpaint |2 18695 p/d
| . dated 26/11/2018 (2001=100) per day
56 | EMPLOYMENT IN SHOPS AND COMMERGIAL ESTABLISHMENTS | (2D) No. 14, 05/03:2018 | 1812010 13240 per point | ¢ 308500 p/m
dated 05/03/19 | (2001=100) per month
60 | EMPLOYMENT IN SILK TWISTING INDUSTRY (20) No. 1085, |26M122018 | 18112010 ¥ 1.50 per point per | ¢ 18450 pd
gl - daled 26/11/2018 (2001=100) | day
81 | EMPLOYMENT IN SOAP MANUFACTORY (2D} No.110, 09012019 | 16112010 5280 per point | ¢ ,507,00 p/m
L cated 30/11/2018 (2001=100) par month
62 | EMPLOYMENT IN SYNTHETIC GEM CUTTING INDUSTRY (2D} No. 113, 09/012019 | 18112010 T 1.05 per point 2 12915 p/d
dated 12/12/2018 (2001=100) per day
62 | EMPLOYMENT IN TAILORING INDUSRTY (2D] No. 59, 0311272014 | 161/ 2010 3105 per point | 2381900 p/m
dated 10/10/2014 (2001=100) | per month
64 | APPRENTICES IN THE EMPLOYMENT IN TEXTILE MILLS (2D) No.43, 160062018 | 161 /2010 2 1.60 per point ¥ 196,80 p/d
dated 19/04/2018 (2001=100) | per day '
65 | EMPLOYMENT IN TIMBER INDUSTRY (2D) No.118, 23012018 | 161/2010 | € 1.95 per point € 23985 p/d
dated 27/12/2018 (2001=100) per day =
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66 | EMPLOYMENT IN TIN CONTAINER MANUFACTORY {20) No. 104, 2601212018 | 18172010 X37.40perpaint | 2 4,600.00 p/m
Dated 26/11/2018 (2001=100) per month o
87 | EMPLOYMENT IN TOBACCO MANUFACTORY - _
(s) (BEEDI ROLLING) MANUFACTORY IN THE EMPLOYMENT IN (2D) No. 36, 23/08/2017 | 3384/2008 3 paise per paint | 212105 per 1000
ANY TOBACCO (INCLUDING BEEDI MAKING MANUFACTORY) dated 02/06/2017 (effective (1960=100) per 1000 beedies
from beedies
15/08/72015) 5 :
(b) TOBACCO MANUFACTORY (INCUDING BEED! MAKING OTHER | (2D) No. 54, 110012017 | 475/ 2000 2 6.55 per paint 2 6,078.00 p/m
THAN BEEDI ROLLING) dated 07/12/2016 =0 (1982=100) per manth
(e} SCENTED AND CHEWING TOBACCO (2D} No. 0. 20/103/2013 | 475/ 2000 18 paise perpoint | 2 14850 pid
: dated 21/02/2013 (1882=100) per day
{2) SNUFF INDUSTRY (2D) No. 38, 10007/2012 | 181 1 2010 11 : i
dated 19/06/2010 (2001=100) p:,:::“ sl b2
65 | EMPLOYMENT IN VESSEL (UTENSILS) MANUFACTORY {2D) No. 75, 0301/2018 | 161 /2010 T 1.05 per point 2 12515 p/d
dated 24/11/2017 {2001=10¢C) per day
69 | EMPLOYMENT IN WDOLEN CARPET AND SHAWL WEAVING (D) No 344, 2000511692 | 808/ 1988 2paise per point | 2 12555 /g
INDUSTRY - dated 10/04/1992 (1960=100) per day

Note: DA shall be revised as and when the Govermnment notified the revision of minimum wages.
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FOR COMMISSIONER OF LABOUR
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Points for calculating dearness allowance for different base periods (For guidance only)
Calendar year : 2019
8ase year in respect of a particular scheduled industry 2001 100 19822100 1960=100
Average point for calendar year 2019 284 1403 7085
Base year for VDA regarding different 3cheduled industrias 16172010 | 248/2015 | 475/2000 | 3384/2008 | 808/1988
Increase in points for calculating VDA for different Scheduled Industries 123 35 928 3701 6277




ABOUT YUVA

Youth for Unity and Voluntary Action (YUVA) is a
non-profit development organisation committed
to enabling vulnerable groups to access their
rights. YUVA encourages the formation of people’s
collectives that engage in the discourse on
development, thereby ensuring self-determined
and sustained collective action in communities.
This work is complemented with advocacy and
policy recommendations. Founded in Mumbai in
1984, currently YUVA operates in the states of
Maharashtra, Madhya Pradesh, Odisha, Assam and
New Delhi.

At the community-level, through an integrated
360-degree approach, YUVA delivers solutions

on issues of housing, livelihood, environment and
governance. Through research, YUVA creates
knowledge that enhances capacity building. Through
partnerships in campaigns, YUVA provides solidarity

and builds strong alliances to drive change.



